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Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 


fafc* stfy nrnr tfniw 

(firfsr stpf fa'Anr) 

i2 i9S7 

fff4r 

•FT. *L 5 8 0- :--^TT>T 18-8-80 WWTfiF Stru^^T 
^pfr ir, “ f^^r^rr’’ urt % **tr tt sff ‘'sq^rqT-r •F'^r” 
arpff % ftTti I, "srrrm"9f i 

[ff. 99 . 5 ( 50 )/ 8 i;-TOt. ] 

MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 12th January, 1987 
NOTICE 

CORRIGENDUM 

S.O. 586.—In the notificalion of even number, dt. 18-8v86, 
in place of the word “Chirala", appearing after the words 
“to practice in”, in the fifth line, please read as “Prakasatn”. 

[No, F. 5(56)/86-Jndl. 


fff flr-TOr, 13 iv^rr), i 9s 7 

J.T. FIT. 5 8 7. : —fftCTtor fffffff, 1 9 5 (j % RrtPT 6 >F riffrpM 
Jr o-ffpr ffrftr'FTr) sm q-? ft jf rrt If ft: nfnrit j^fr^ 
m'Tpff, ff ffrfirffFT Til fro* % frrffir 4 % 

spftff Tf PT TIT i; faff faiR £ for ** tRffT EJT^rrPT 

$ fa* ffrart irn- ff 1 %itt ^rrff i 

2 - T’PT atrfVr "Ft TTirfl ^ ffftrrJff 97 fqrffl fft TOItt 
nr ffrw9 ^9 ffffffr t sm»rff % fa* % «ftffT fafarr *9 
ff hr 9 ft 'florr 9rro i 

[ff. 5( 41 )/ss—*rr.] 
New Delhi, the Uth February, 1987 
NOTICE 

S.O. 587,—Notice is hereby given, by the Competent Autho¬ 
rity in pursuance of rule 6 of the Notaries. 1956, that appli¬ 
cation has been made to the said Authority, under rule 4 
o[ the said Rules, by Sml. Sarila Tolam, Advocate for appoint¬ 
ment as a Notary to practise in Alwnr. 

2. Any objection to the appointment of the said person as ft 
Notary may be submitted in writing to the undersigned within 
fourteen days Of the publication of this Notice, 

[No. F, 5(41)/86-Ju«l.] 
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Wt ft*4Y, 17 'tFTTl, 1987 

f.T.WT. 588.—ft TO, 1 U 5 C> % ftTOT 6 Y? XpJTRUT 
*f astr snfEWrd i^ttt tjror gY ^^rraT £ ft; «fY Ytort, 

4 w RTftmYY Tl :jto fm Yr faro 4 % wtfft nr 
wYtft w «fM % fwi ftm ^ ft ftr *f'0>'i«tr*r wY 4 Ym ^i A 
f^sft ajronf grro % ft 1; wft* 1 Y? 4PT 4 fajJTO ft.3 l -M I3 I 

2. errftr 4?r YftfY t fi i[ fawfar to MY wt uw: 

4T wrftr v* frot % utor % kftr for T -faro fafenr ro it 
YfY TOT iPTT TTPr 1 

ft. 5( 1 &)/87-^lTC] 

New Delhi, the 17th February, 1987 
NOTICE 

S.O. 588,—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of rule 6 of the Notaries, 1956, that appli¬ 
cation has been made to the said Authority, under rule 4 
of the said Rules, by Shrl Dev Raj, Advocate for appointment 
sa a Notary to practise in Karolbagli and Tis Hazori, -Delhi. 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(.191/87-J udl.I 

iw 

to. ft. sap; faftftr farm, toss %faro r v if 

ptro HtftPDei WF1 YY rofY If ft eft wHito srtnA 

f^‘-u<5!, tftrtlYR 4 (ip MiftTO 7) 4if jra farm T ft j -i l i 4 

% aur-jp srrYro ’in Yr ftp fM £ ft toy ft ftftr 
urr btt ?7nff fMY ztorpt TOft Yrfarr faftY Yr ro if fapro 
Mr Jtip i 

2 , 3«pt Wro aff ftrfr Yr to Yr faftfa to MY vIYtorto 
msf'i tpr (jtot % 5 Ri4H % wftr fftr % sfftr ftrftnr to Sf irb 
iw fa»rr top i 

[4, s( 2o)jm~^m] 
wr. mt fa?R, mro RTfERroY 

NOTICE 

S.O. 589.—Notice is hereby given by the Competent Autho¬ 
rity in pursuance of rule 6 of the Notaries, 1956, that appli¬ 
cation has been made to the said Authority, under role 4 
of the said Rules, by Shri Yogeshwirr Prasad Tripnlhi, Advo¬ 
cate for appointment as a Notary to practise in New Delhi[ 

Tis Hazari Court, Delhi. 

2. Any objection to the appointment of the said person 
aa a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

[No. F. 5(20)/87-Judl.] 

R. N. PODDAR, Competent Authority 


TTjr FTKY J -r 

(irmfbr pwr (wr) 

(5ro% toto) 

ft faftY, 6 V'lft 1987 

to. err. 590 - farwrfTOsaftd (wfarR tot jftfa) irFnfmnr, 
1954 (1954 tt_ 4 t) aff etrt 3 tott stot srfYro) to tom 
vft $p Yftfa tmrn tftfr TRT fftfa faftr, fattR totto, 
tttw w ^fa garr Mft 4ft, faifa ftftr Y? TO Yf tuT 

♦ WftfbRt fh^rr TR4 % rpar "hFWTr % STtfT 
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4?r aftT tpafinff % )fWs if ^ wfsrffpm jrrr tot ^ 
TT.efFr TAmra srryrr ?ffi mi vuff 4 tt ftrort 
if ftp; sraj'ftFr 9 r 4Y | i 

2. ftpir: 17-1-1985 Bff ifw -i ( 12 )/ 

ft, #j 84 - tpr. UJT, n «ET Fft’TTTir ftqT Tfim ^ I 

[OTTT- I ( 12)/ft. ^/84-PF.P , T. II(n)] 

MINISTRY OF HOME AFFAIRS 

(Department of Internal Security) 

(Rehabilitation Division) 

New Delhi, the 6th February, 1987 

S.O. 590.—In exercise of the powers conferred by Sec¬ 
tion 3 of the Displaced Persons (Compensation & Rehabi¬ 
litation) Act, 1954 (44 of 1954), the Central Government'' 
hereby appoints Special Secretary to the Government of 
Bihar, Revenue and Land Reforms Department, as Settle¬ 
ment Commissioner for the purpose of performing, in addi¬ 
tion lo his own duties as Special Secretary, the functions 
assigned to such Settlement Commissioner by or under the 
said .Act, in respect of the lands and properties forniing part 
of the Compensation Pool within the State of Bihar. 

2. This supersedes Notification No. I(12)/Spl, Cell/84- 
SS, II, dated 17th January, 1985. 

[No. 1(12)/Spl, CeIl/84-SS. 11(C)] 

tt. sir. sat:—ftwrra Amfnsptfm«rfbffm, 1950 (ie5o 
TT 31) 4ff HT4T 5 STO SPTfT VTftwf TT SWft 'tRrf jrr %rj[pT 
UbFR B7T»8 5RT UTgiPT SP9T1 R ft?ft HftPT, TTJtW T wlft 
^htt ffprpr, ft^i i trrnp* vf, ftvft rrftr % Yf 44 if. sreft 
tpYwtt Yr srftfbTfr trfitftnn ^ ara biw 7ft% RtThnujiuti 
u?tf*rw<E =pr nYY mr TDiff w ftwmpr % fan mpm* 
nr^rfvTTwafr ftnwfT tprPt, fmper <pr?fY % i 

2. ?<TA 17 ITT., 1485 4fr iHTr t(l2)/ft. tf/ 

8 1 - UJT. 177 . II DT wftwiT fttTT arrTT ^1 

[4«r-t (t2)/ft. t/s4— tpr. mr. 11(4?)] 

S.O. 591.—In exercise of the powers conferred by Sec¬ 
tion 5 of the Administration of Evacuee Property Act, 1950 
(31 of 1950), the C.en.rul Government hereby appoints with 
immediate effect, special Secretary, Department of Revenue 
and Land Reforms. Government of Bihar, to be the Assistant 
Custodian General of Evacuee Property in addition to his 
own duties, as Special Secretary for the purpose of discharg¬ 
ing the duties imposed on such Assistant Custodian General 
of by’ or under the said Act. 

2. This supersedes Notification No. Kl2)/Spl. Ccll/84-SS. 
U, dated the 17th January, 1985, 

INo. 1021/Spl. Cell/84-SS. 11(A)] 

4?r. xrr. 592:- ft^nfun sufipr (sfftrrr ?r*4T 9,4gft) xrfitftuu 
1954 ( 1954 4T 44) 4?) UPT 3 tY ^TORT (l) BRT 8W 

yrffTfi 4?r srnft 4 rT gn Yr#Yu =R3?r mRTrrT ttrybY Ft4?pt 
rfW'PT Y; xrafT. 'tjfir ?PtT fYw AKtldn Yr mp’riv vxftrx 

xrpTg^T, ■ 4) ft 4 * XrftmT) tRTT WVnuftx* Xfftl'l <Y 4)1, ' PPE 4ftf- 

gFT WPJTT, t ftlfttR XrfbTRY rPTT TOM ft 4 : WfiRUTt Y? KR if 

tui: xm^ pft'UR % xrftfftr wr wfidwr % stTftr 
rprr tY fbftf b rRSfTR gRT ftTud uM'fttai Y? xrwr ufft 
ftYra onYY 4 rY stV tStt - ftAsr Y: 9 ^ 77 % ftpft a^tt ntf ftRf) 
if mfr n-prftftt % upt tftrm sIYtr tt Y 4t to wftfftr 
ijjrirf rjStRV iSw % urw TOir xrftrorY Yr «frpff 
% fteenro Y? TOYTO Yr TOW STfimA ftw 4Rjf[ Y 1 
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2. JT? RfVT^STTT tKF Ri 17-4-1986 'll *(ttri)4 61 

nesiT - j( 42)/83 - utr. tirff- II ( 4 t) ^ ffftiWT if sriW aft 

amfr $ I 

- 4(42)/83 - P?(. <pr. II| 
ffipia StWffi 39 pfvpi 

S.O. 592.—In exercise of the powers conferred by Sub- 
Section (1) pf Section 3 of the Displaced Persons (Com¬ 
pensation & Rehabilitation) Act, 1954 (44 of 1954), the 
Central Government hereby appoints Assistant Settlement 
Conmissioner. Engineer Officer and Administrative Officer 
in the Land and Development Office under Ministry of Urban 
Development as Managing Officers for the purpose of per¬ 
forming, in addition to their own duties as Assistant Settle¬ 
ment Commissioner, Engineer Officer and Administrative 
Officer, the functions of a Managing Officer by or under the 
aforesaid Act in respect of issue of lease or conveyance deeds 
of Government built properties in Delhi and New Delhi and 
conversion of lease-deeds, allotment of additional strips of 
land and correctional areas adjoining such properties in 
Delhi and New Delhi forming a part of the Compensation 
Pool. 

2, This supersedes, Notification No. 4(42) /83-SS. J](AI. 
dated the 17th April, 1986. 

INo. 4(42)/R4-SS. IE 
M. AST,AM, Dy. Secy. 

ff# fo^fV, 9 Wl, 19 8 7 

5PT. OT. 593.—PfWTFcT tPTfvrWEPT Xrffffirqpg. 1950 ( 1 9SO 
w 31 ) iff am 55 85V urom ( 3 ) am wrftmffi % m if 
ift rpm jffiratfr *r smffi <pr?r $u # am m fw>r 

fcriv 6 'Mafl, 1987 iff afa^rrr PW-i(i2)/f4. ft/84- 

tpt. rr»T. II (ITT) am ftffp- rprrr % fan ffiEfVmTT 

frplTTWT HTTfrr WT it fffiyPT Ervffi uRrsr TpsfTg- A Tjfir JJUTT 

fasrpr fwyrr otf 8 ?! Wimst^ ^ Pea srfirnt tOttt f :~ 

(1) wftrftrnr aH am 24 sfVt 27 % rnftrr wftmpoT 1 

(2) trftdffinT aff srm to (2) (O) % srtfffi ftffiV ffi 

ffit-’Her tnffin % y *Ffffira si utf+emt 1 

( 3 ) finmra meffin moii-hh (%?tffir) fffinr, i95u % fwn 

30 —ifr wffi irnTAf % craFTm # srfwrf 1 

2. 57PV 22 7PT., 1985 ’ll xrfll(JT41 ffiwT-1 ( 1 2)/ffi. AJ 

R. i -trjT, mr. II "nr ■qfEEi.-rpir ftrtrr sprat $ i 

[WT- 1 (i2)/fa, Ajfli - tfR.mJ. ll(w) ] 

New Delhi, the 9th February, 1987 

S. O. 593.—In exercise of the powers conferred on me 
as Custodian General by Sub-Section (3) of Section 55 of 
the Administration of Evacuee Property Act 1950 (31 of 
1950), I herebv delegate to Special Secretary, in the Revenue 
and band Reforms Department, Government of Bihar, ap¬ 
pointed as Assistant Custodian General of Evacuee Property 
for the State of Bihar vide this Department’s Notification No. 
l(12)/Spl. Cell/1984-SS. IK A) dated the fith February, 1987 
the following powers of the Custodian General:— 

(i) Powers under Section 24 and 27 of the Act. 

(ii) Powers of approval of transfer of any Evacuee Pro¬ 
perty Under Section 10t2)(O) of the Act. 

(iii) Powers of transfer of cases under Rule 30-A of 
the Administration of Evacuee Pronprtv (Central) 
Rules, 1950 

2, This supersedes Notification No. l(12)/Spl. Cell/84-SS. 
JI(A) dated the 22nd January, 1986. 

[No. 1(12) /Spl. Cell/84-SS. 11(B)] 


tt -nr. 594. fimrffiraatrfira (sffippr wtjttpt) srfMim 
iy.j-1 (1954 tt 44 ) s5V sm 34 si OTEtm ( 2 ) am srapr 
wfrm w tffiPT smr jur am 

jttttv, vnrra- a ^ ^utt fasTEr si, 7ft w 45V firaftr 

6 imrfT, 1987 45V XlfijTFPTT tP*TT-1 (1 2)/fa. t/84-ipL rr$' 
II (S’) ITO 1 ipfRFt STfijr-T % ftrr rn if fippff fiprr 
imr avliara uppra iffi fVrR- Krfrffit (ffrar ^ 

(1) ‘347T srfsjf^rnT ETTO 23 4( TOffi KpfRp 4?V 
KlfddKt I 

( 2 ) -3195 wfuf'Cm »(5( urn 24 45 sppW r jrf)em gffiV ^?r 

5rlr r m 1 

( 3 ) "jtt !trfut4qrr 43 yin itprarf 

tt wf-ranr i 

2 . JAR 22 1-1985 9 nT TOT - 1 ( 12 ) fV. t./ 

8 4/i^r. n,7T. II (‘ 4 ) Tf iffitrwvr fipirr mm £i 

[pw -1 (i2)/ffi. A.1 84-pu. mr. Il(sr) ] 
Tit. qr. npr. sratEnpr 'ernfra 

S.O. 594.—In exercise of the powers conferred by Sub- 
Section (2) of Section 34 of the Displaced Persons (Compen¬ 
sation & Rehabilitation) Act, 1954 (44 of 1954), I hereby 
delegate to Special Secretary to the Government of Bihar, 
Revenue and Land Reforms Department, appointed as Settle¬ 
ment Commissioner, vide this Department’s Notification No. 
l(12)/Spl. Cell/84-SS. 11(C), dated the 6th February, 1987 
the following powers of the Chief Settlement Commissioner:— 

(i) Powers to hear appeals under Section 23 of the 

said Act. 

(ii) Powers to hear revisions under Section 24 of the 
said Act. 

(iii) Powers to transfer cases under Section 28 of the 
said Act. 

2. This supersedes Notification No, 1(12)/Spl_ Cell/84- 
SS. 11(D), dated 22nd January, 1985, 

[No, 1(12)/Spl, Cell/84-SS. JI(D>] 
G. P. S. SAHI, Chief Settlement Commissioner 

i, s -ii. _ ^ * 

TrfhT fflqrrcvr iwt Tfamy 
(fTTfar sfk ufwir Ham) 

Af fcvfV, 12 tmifl, 1987 

TT. UT. 5 9 5.—4.1th4 STpWT»VfiraT, 1973 (l973 

<rr 2 ) «Pt bto 24 4V Trim (s) am tUrr ui final <ft spStt 
tmv ftp sft it. ^v. wffpprar, 4 /^ ^fr, ^vpt * T Pi iM a 

»(wri if afr nw amr sfre ?rwfV 4tfw5i uk, rfV. 1 /^ 76 , 
:i/t/76, 5/f/76 afVr 8/f/7G~ftmV 4Tf flfvpfVSR PTPT4 
sfE xffitfwr untf n^ratp- 3 2?i Jjnf % mniwr 

if «ff rarravr fiiTt amr ms>srwn% fir^asrrr. rft. 2/4/76, 4 /f/ 76 , 
6/4/76 sfVr 7/4/76 feitfV gtT uffpffJH' rrarrEr arrit ^ H(t( 
favfir sfmt irfrpftTpiT smff 11 

[wrr 225 / 45/86 - 7 . 4r. 4f. (II) ] 

MINISTRY OF PERSONNEL, P.G. & PENSIONS 

(Department of Personnel & Training) 

New Delhi, the 12th February, 1987 

S.O. 595.—In exercise of the powers conferred by sub¬ 
section (8) of section 24 of the Code of Criminal Procedure, 
1973 2 of 197M 'he Central Government hereby appoints 
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Shri A. B. Belgal, Advocate, Bombay, ns Special Public Prose¬ 
cutor for conducting the prosecution of kCs. 1/E/76, 3/FN 
76, 5/H/76 and K/E/76-Delhi against Shri Nnrain Singh 
Yadav and others in the Sessions Comt, Bombay and RCs 
2/E/76. 4/E/76. 6|E|76 and 7[E|76-Deliii against Shri Narain 
Singh Yadav and others in the Court of Additional Chief 
Metropolitan Magistrate, 32nd Court Bombay. 

[No. 225/45./86-AVD. II] 

tpr. *TT. 59B. —YtJYt tt W*, 7?rt sriYm YfYlT, 1973 ( 1974 
m 2) Yf EfFT 24 Yt TT0RT ( 8) gm' STTtT VlP+Wt 43 hYpT 
ntnY pr, Yt cfV. f. YfYre, wftFmr, YlYEt, Yt fF ^iP-w 
ufYYfc, mrfipnT Y pmum Jr 4*% Yr.Yt. YiYff aft* 

SPN Y fYaftBT RTuYT Y. OTTT. Yt. 23/8.3 - 

Yt. OTrf. 3. (f) II it srfatfFpT TT BOTH*! OTTY if: PribT 

*ftT BFpfrJTt: ppp?r TTYt ft I 

[Y. 225 / 34/86 - f. Yt. Yr. - II] 
DRAFT NOTIFICATION 

S.O. 596.—In exercise of the powers conferred by sub¬ 
section (8) of Section 24 of the Code of Criminal Procedure, 
1973 (2 of 1974), the Central Government hereby appoints 
Shri P, L. Cherian, Advocate, Cochin, as a Special Public 
Prosecutor for conducting the prosecution of Regular case 
No. RC 23/83-CIUtE) II against M/s. D. V. Deo, Cochin 
and others in the Court of Additional Chief Judicial Magis¬ 
trate, Frnaktrlam. 

[No. 225/34/86-AVD, II] 
fff ft*Yt, 17 'fmrft, 1987 
xi 1 Jar 

tt, wr:- 597-fofta' mYmr, fawft faYk y/Yp wtfr *rftr- 

ftw, 1946 ( 19 4 6 TT 25) Yt Stm 0 % OTW ifer STTO 
5 Yt ^TOKT ( 1) 3HT TtOTOT wfYpft TT nYtff TTtY gff, 

>nw *ifr Y, m^YEr Yfftrr i 860 (i 860 4T 45 ) 

Yt STPT 395 aft* 342; OTPJU wftrfYir'T, 1959 ( 1959 43 54) 

Yt trm 25; wra'Mifl Ytr fewrU fwwn (brenrer) 
1985 ( 1965 43 3l) Yt PT7T 3 Mf* 4 Y OTYtff 
Ys4tn xrrrm % Yt* 743 xmnsff Jr Ynfan ht tpY Ydy yil r«iT 
afN TSYYt WT 7OTR Y Y%3 fYYtiR Y. 6, ’TftptTRT 
if a™ fytt 26 , amu 12 - 2-87 Y YYsr if YY 

$t mart it jjtY 11 A ?! Y if mr 

fYYt wre tnrrtt %■ ottYtt Y fapj, fY^Yt fYY'r ’jfarr pqm 
sp frewt Yt nrfYiYf Yt* xriwfrrr «rr 

Tt! °P <eTl ft | 

[rftPTT 228/3/87 - n. Yf. Yt (II ) ] 

Yt. #Tnrmr, w; 

New Delhi, the 17th February, 1987 
ORDER 

S.O. 597.—In exercise of the powers conferred by sub¬ 
section (1) of Section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946) the 
Central Government, with the consent of the Government of 
Punjab, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Punjab for the investigation of offences 
punishable und :r sections 395 and 342 of the Indian Penal 
Code, 1860 (45 of 1860) section 25 of Arms Act, 1959 (54 
of 1959) and sections 3 and 4 of the Terrorists and Disrup¬ 
tive Activities (Prevention) Act, 1985 (31 of 1985) and abet¬ 
ment® and conspiracies in 1 elation to or in connection with 
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the said offences and any other offences committed in the 
course of the same transaction arising out of the same 
fact in regard to FIR No. 26 dated 12th February, 1987 re¬ 
gistered with Police Station Division No. 6, Lut^i'iana. 

[No. 228/3/87-AVD. Ill 
G. SITARAMAN, Under Secy. 


(ttw fw) 

atfiT-T' 

fft 1 1 =T*r«rr, isse 

srr. 598 .—iptnWr qftfirro 13 - 12 - 198.5 «pf xrfaffTir 
If. 6531 (97. H. 203/150/85-%,.Y. H -II) % fawfaiT if, 
R-Pli a rr "! % 414440 T f=TT T^SFT xrfEtgfspT f%TT TKIT ^ 
hr [TfirT HTfswpt, ’ff'4ET Sertf'pr 31% n'trirfmf: wrtwpr f%mr 
ni fcrff, 4 frrrrbTbarT 43*41 % mw* br.TRTmTr 19 62 % 
fmpr 6 % mm Tfett xrrw* xTuhrmr i so 1 % tnn 35 4 ft 
ttuitt (i) 443 (ii) ^4% (py) (yt) %■ srjfw-ft % frrp “ffirp” 
wr ^ xnjPr fm=Tbrf%4 upft t* tppftf% brnr ft 

(i) ITS fY ST. Ttcrfi ffrefebRY srwrt WET 

^jitHy wffjraiff Y fmp 444 sTtt jttpt Trftrirl yt 943 : 
t^stt Tijirr 1 

(ii) . Iff fY 74T ffiriT WT4 TryfEtR Tffltrf fYitlYTFff 

Yf 41 fu 4 : fw j rr, f4[ftp tuftrYPTr Yr fftvim 
% Y twr if rrfp % 30 xt%r tty oA srst if 
iff Yt TPT Y ; -fl 44 Y {%* xrfuaibtu fY4T JtfU 31% 

Yft ^f%T ftntT ^fTtr I 

v iii) ire fY wr Tfipr Wmfr ^ wirr mre nre mrft gn 

rerOfYn %YY Yt mrr smf 'TfTTrrf%Tt, Yr- 
m'fw nVfY 57; tr'TT-'T^ Yf rpc-nr stfY, afr % 
so mr fafspr tnfsrrnTt Yr trrrrrr irritirr tpct ft 

e-414711 if if tt^TT Yt Trei-ffT H bl TfgftFT 41144 1 4 

wt^'pt Yt Tnf’Ti i 

(iv) it? fY (345 tfiTR YrjfYr swot "pt Yti, bw jranYr 
(tpstty fYtrnr) fff f%Yt Yr otju’tott Yf rrmfre Y 
Yre rrre. T* warftj tpitY Y f%r ottYtt Y%t i 
ottYott srrrrrr ttY Y fYYf iwr YfYrf ^rY mt srpYrr- 

lir 4J fr ft4T OTI'UU | 

fltf 

‘Yr. TOfff reYfefYOT tfr f%Y, 92Yt tYwrr, ff^r- 

wYf Ttr, aftff (Ynr), am4f-4Cio0B3” 

it? xrftigOTTTT 1-4-1986 Y 31-3-198)7 (TOT Yf TPTftr Y 
srvnYf ft i 

[Y. 7009 (TP Y. 203/158/86 - *rr. OT. fY. (II)] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 17th November, 1986 
INCOME-TAX 

S.O. 598.—In continuation of this Office Notification No 
6531 (F, No. 2/3/150/8J-ITA. II) dated 13th December, 
1985. It is hereby notified for general information that the 
Institution mentioned below below has been approved by 
Department of Scientific & Industrial Research, New Delhi, 
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the Prescribed Authority for the purposes of clause (ii) of 
sub-section (I) of Section 35 (Thirty Five/One/Two) of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the category “Association” subject to the 

foliowingtiiB£jrditions :— 

Dr. Patani Scientific and Industrial Re- 
lbay will maintain a separate account 
jlreceived by it for scientific research. 

''(n’p^hat th^^id Association will furnish annual re- 
' Its aWfentific research activities to the Pres- 
for every financial year in such 
‘‘■feimis as may be laid down and intimated to them 
"KpTfeiC.iifUrpose by 30th April each year. 

That the said'Association wiU 'submit to the Pres- 
~cTfhe4~Aiit_ltority by 3.0th June each year a copy of 
their audited annual accounts showiftg their total 
_ income and expenditure aattBaUtnce She^f showing 

—it*. assets liabilities with a mst. of each of these 
dpciirneTftt to. the concerned CorffwiS^toner of Jn- 
-came-t»x.<'- . ~ 

Ministry of^*Pfttance, (De- 

*- partme nt of Revenue), New..Delhi. 3 months in 

—ttctP'ttIIL-r*+K!f«tr«^the expiry of the approval for fUr- 
ther extension, Applications received aftec_the date 
ofi expiry of apprtml are liable to be rejected. 

. INSTITUTION" ----. 

Dr. Patani Scientific and Industrial Research, Patani Villa, 
Mahakali Road. Andheri fl?ast), Bombay-400093. 

This Notification is effective for a period from 1st April, 
1986 to 31st March, 19^7. 

[No. 7009 (F. No. 203/158/86-ITA-II)] 

93 . rt. 599. — tr4ffranyr gd aH+itl % fer 59 4 319 
?rfiigf^ 7 T fen ttpti | ftr ftfer arfstrof, mh_ ^snffer 
ark sjkftffe srftrsTR ftwr, 9# ferff, % fferfrfeT 

979T rpf tnw ffpPTTTrft 1962 % feut 6 % 9T9 9f$9 

5 ir 99 R srfgfrinT, 1 96 1 9 d srm 35 fe wjri (1) % 
t=fe(ii) $far/ 5 */*t •% ftn* "*fer” stt. % graft i 

ftfedfer gfrf nr sr99tft9 fen |:— 

(i) ^ fr o'lowdl' 9R ft ^fenr ft dfed itr nfeftr 

fRTT, 99% talftg. 5T9ft|19 % fer fer gRi jtTTT Trfeff 

93 5997 nwt <3391 1 *- 

(ii) nit fe 393 999 5 rft tfriftr5599919 ?msff fenrowf 
9% 91(997 ftnyfl, ftftn 5nfsnfe> ‘pt 97997 feffr 99 % nrsr 
W 99 30 5T99 997 OS' 5R9 *1977(3 97ftlT ft I9T spffer % 

feT stfsfeftt fen tstttt sffr ftt ^fftr fen star 1 

(iii) .9f f% 399999 5m! jr 599 3 «tt 599 99 ft §5 

Trnt friftfer giffe ftft ft 391 5mf ftKifei 

59tft |tr tt/RFm ft mp-TTgr srfr 9fr 99 30 99 997 frfp- 
TTfimfr ft 9959 9ffer 99 T ¥9 9991931 ! 9 d 97997 9it 

ff97 srfn tf9fET9 ?n99R m999 97t ##9T I 

(iv) 9 f fV 7 J 99 rnnr %r?Pr PrTsr 9 R aft, firm rraiTT 
(Tt3pp9 f^Tnr) nf ferft 9 ft SR9199' 9it mrife ^ tftn ^9 

ark % fer 99999 9;fe I 9TT999 99^9 9R9 # 

feft 997R 97f %ft ft9 99 9T99T-99 9f 979 fen 31 1 n 9 1 I 

?fen 

“f9 9t9PI9t 9>T9 f9 ?{%99 31t9i ffet, 

72 - 9lr, 99t 99 3T9rpr - 302004” 

99 9Tfa^99T 24-10-1986 It 31-3-1988 997 93 919ft T % 
fer 5P4T9t | I 

[ii. 7011 (99, 9. 203/153/86-PT. 97. fro II] 


SO. 599,.—It is hereby notified for general information 
that the Institution mentioned below has been approved by 
Department of Scientific & Industrial Research, New Delhi, 
the Prescribed Authority for the purposes of clause (ii) of 
sub-section (1) of Sectio.n 35 (Thirty Five/One/Two) of. 
the Income-tax Act, 1961 read with Rule 6 of the Income- 
tax Rules, 1962 under the category “Association” subject to 
the following conditions :— 

(i) That the Society for the Indian Institute of Health 
Management Research, Jaipur will maintain a sepa¬ 
rate account of the sums received by it for scientific- 
research. 

(ii) That the said Association will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Association will submit to the Pres¬ 
cribed Authority by 30th June each year a copy 
of their audited annual accounts showing their total 
income and expenditure and Balance Sheet showing 
its assets liabilities with a copy of each of these 
documents to the concerned Commissioner of 
Income-tax. 

“--fiy) That the said Association will apply to Central 

Board of Direct_Taxes Ministry of Finance, (fae- 
- partment of-Aevenne!."'!?ew fielhi, 3. months.,jjj 
advance before the expiry of the approval fcir fur¬ 
ther extension. Applications received after the date 
of expiry of approval are liable to be • rejected. 

INSTITUTION 

The Society for the Indian Institute of Health Manage¬ 
ment Research, 72-B Devi Peth, Jaipur-30200. 

This notification is effective for a period from 24th Octo¬ 
ber, 1986 to 31st March, 1988. 

[No. 7011 (F. No. 203/153/86-ITA-II)] 


9^ feyfl, IS 99999, 1986 

93. 99. 600.—^9 97T9T99 # feTf97 9-5- 1983 971 nfirt^r 
9. 5166 (971. 9. 203/16/83 -9T. 97. fr. -II) % fwfrfr if 
9999999 97f 3999391 % ffe 99pT9T 9fa9(f%9 fe9 399T | 

fe fgrfer .9Tfsr939l, .9999 fnfrr 3 H 9 aftalffe 999919 ft 9 1 9 

9f fttrcfr, % ft-iRlftpf 999T 9?f 599979 [9991991 1962 % 

fr99 6 % 9T9 9fet 599979 5rfrfr99, 1961 # STITT 35 97( 
991TRT { l) % (II) 99l9 (997) (9l) |r 991991 % fer 
ftT9ft9rn99 999 % 5pft9 ftHfrPsH 99? 9T 5T99lft9 feTT 

t : — *’ . 

(i) 99 fe9l 979 ?9i>9d' 5997 fPRSTfriT 9TWrfT3fr9T99- 
51 5134 5R9 99Tft37 5T999T9 %fer T99 s?RT 9TO 
TrfW9f 93 9997 ?P9T T#TT I 

( ii) 99 fr 999 ft99ft9999 5T99 #91 ft 97 5197999 9991 
(9919.9191 9?1 9lf997 f99TWf, frf|9 prfimfl 97> 979 97 
ftrffr 99 % 999 If 9fr • 99 30 999 99 

fifr 999 t 9939 9frm 3d w 99 I -99 

fror 919 3ftr 3d gfer f979i srpr 1 

(iii) 95 fe 399 (959f99T99 51991 f9 5TT9 99T S 99 9 ^ 
f9 5t9d 99flftT9 9Tf997 fegf gd 99T 5T991 TRUHlfet, 
999Tfr9t 9STfr fff 599-99 9d PT-ffT 9fr,_ 9fr 99 
30 99 997 fr%T 9Tf£T93^ 9d 5 R 59 97^91 99T 19 
3 fl dd 9799T 9?f 597-597 9fr tftfet 5TT997T 5IT999 
9d #951 I 
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(iv) r? ft ftsft srutst Tt ft#, fftr 

WltW (Tftft-ftlftT) Tf fftft ft ?PTftft ft TPTilft 
% ftl JfT5 ftf ftffsJ Sffft % ftf srftpT fftlT I 
fttft snffcT mft if ftft w ft #ft ft# ft srrftiT- 
is ^ ^ ferr sriftr i 

wi 

“»ii hd ftftftr ?rre §rk ftfftr srwn fft fftrm-st si 34 '’ 

^ srfa^rr 2S-4-1986 If 31-3-1989 eft ft ftft# % 
ft# ftTlft I I 

[tf. 7012 (‘fir. 4. 203 / 149/86 - ?T. ft. ft'.-II)] 

New Delhi, the 18th November, 19S6 

S.O. 600.—In continuation of this Office Notification 
No, 5166 (F. No. 203/16/83-ITA. II) dated 9th May, 1983. 
It is hereby notified for general information that the Insti¬ 
tution mentioned below has been approved by Department 
of Scientific) & Indusrtial Research, New Delhi, the Pres¬ 
cribed Authority for the purposes of clause (ii) of sub-sec¬ 
tion (1) of Section 35 (Thirty Five/One/Two) of the In¬ 
come-tax Act, 1961 read with Rule 6 of the Income-tax 
Rules, 1962 under the category University subject to the 
following conditions :— _ 

(i) J0jat jtfwsjfi Sathya Institute of Higher Learning 
- prasantliiJNfl»yam-515134 will maintain a separate 

account of the sums received by it for scientific 
research. 

(ii) That the said University will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said University will submit to the Pres¬ 

cribed Authority by 30th June each year a copy of 
their audited annual accounts showing their total 
income and expenditure and Balance Sheet showing 
its assets liabilities with a copy of each of these 
documents to the concerned Commissioner of In¬ 
come-tax. 

(iv) That the said University will apply to Central 
Board of Direct Taxes, Ministry of Finance, (De¬ 
partment of Revenue), New Delhi. 3 months in 
advance before the expiry of the approval for fur¬ 
ther extension. Applications received after the date 
of expiry of approval are liable to be rejected. 

INSTITUTION 

Sri Sathya Institute of Higher Learning Prasanthi Nila- 
yam-515134. 

This Notification is effective for a period from 28th April, 
1986 to 31st March, 1989. 

[No. 7012 (F. No. 203/149/86-ITA-II)] 


4 # feft, 19 WT, 1986 

ft. srr. 601ftftsrmT ftiiRwtt % ftp mrcg Trr srfa-- 
ffftor ftm anw | ft fftr fftrrn- ft fftrft 23-11-86 ft srFy- 
tf. 34 ?irr fte^ftfarf fftqpT ft stmx xrfftftm, 1961 
ft am 35 ft tori (i) % ftr (ii) % xmft ftnfr man: 
ft forr w smfta fwRrfisH 5ft? ft 31-12-1M5 <=ft ta 
aims xtaaftr # aforfftr ftm mar |:— 

(i) a? ftfftxftaa ftrftrr xpft j sn ft-t. aaaara 

% fttr *#4 sm sift ftftft ft wit ama 1 

(ii) 411 ft 44d fftna 4PT# iiHdPPT tHsfl ftrtlgivuHit 

ft mf«ft ftanf), ftf^r sTfirftft ft fttfft mr 


ffta a srft aa 30 ata ar u# aag if ftrrr 
ft fa naftra afaafta ftm aft sfft 3%. fffta 
ftar am 1 

iii) 4# ft aaa a'faia aaft ftr ara 4*0 saa aaft 57 
aaa aaaiftra arft %7 aft ft aar spre) afftaftrar/ 
taaiftar afte fcr a~ia aa ft- ift-mjraft, aft aa 
30 mi aar ftftr arfsftift ft a^a aftrr am fa 
TRrftft if a nar-riT. aft aftSa atajju aTaia ft 
aftr 1 

“fear ftaa 

[sf . .70 13 (3U-ft^2p3/63/85 - ar. ft-II)] 


New Delhi, the 19th November,-1£86‘ 

S.O. 60L—It is ^heieby-flSfified for gehetSI -informatTew 
that the -approval granted on perpetual basis under clause 
(ii> of Sub-section H) of^Sectlbri 3A -rrf- the, laco irteasffi Act. 

fo the following Institution vide -the-then Finance De¬ 
partment Notification No. 34' dated 23-11-1946, is hereby 
converted into t ime bountL - vali d - wp to 31-12-1985—subject ter 
TheDollowfrtg cmrtllTibnsTTir 

_Xi) That River Research Institute'CSlculta wiH maintain 
,a separate aecounr of- the sums received by it for 
scientific research. 

(ii) That the said Institute will furnish Annual Returns 

of it s scientific research activities to the Prescribed 
Authority for every financial year in such form* 
as may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Institute will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing its assets and lia¬ 
bilities with a copy of each of these document* 
to the concerned Commissioner of Income-tax. 

INSTITUTION 

River Research Institute, Calcutta. 

[No. 7013 (F. No. 203/63/85-DA.II)] 


4T. m. 602.—m ft fftft 25-6-84 ft ftagspTT 

IT. 5864 (53. ft 203/46/83 -JTT. ft. -II) % *f, 

’n 4 diyi<’»i ft AM'-MT % fftf on?!*!<T fftlT ^ 

ft ftftr srrfftfnft, sraft miiftr ftr ftftfftr mrftjFf fftmT,. 
5f fftft ^ ftruftfer ftm ft fmift, 1962 % 

fftFr 6 % ttft nfect srrmiR ftlffimT, 1961 ft am 35 ft 
trram (i) (ii) (rnfft/tr^/?)) % tpfftft % fftr “ftm” 
timr % xrftr ftrrftftcr wf nr ftprifti fftn t •— 


(i) 4? ft |WWK rrtfftvTRT ftlTT V3 ftftrftf TOftvPT, 

sift mnftr 4 Hwmh % fto fftr sr<r siiki 

TTfipff ^TT 4 SD T^ftT I 

(ii) n? ft ftPT xrft tsrrfftr troam tftft fftrramff 

ft mfer fftrtft, ft%r mfErrift ft % 

% ftft ^ srft 44 31 nrf TT4, ftsfrftr srrar Jr 
frftT 1 

(iii) 45 ft smr ftnr tmf frr smr tm sm fvrft ^ srft 
srft ftirfftn mfW ft mrr 44 ft 4fftfT<Tftrzrt, 
SNiPwi it 55pT-<6?r ft b/P-tft aft, aft mir 
30 ^ ^ fftf^cr srrfsRnft ft mgrr ftm am ft 

^ SRftf? ft sft ftfsTTT 5 TPHR 

STOTcT ft ftftTT I 

•9 . 
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[tot II—-tar o ( ii) ] 


(iv) TO ft TOtf ftTO ft*fW ST8T5T TO ftlft, frtt ftrooi (THT- 

*g fftror) ^ feftv ift R^ftiTO tft ft 3 

^ aft* xprfft wgift ft fin xnfttpr vfthT 1 *nftro ttftjff 

tot ft fftftv m 8ft- £fV fftft to jtpHt to x% tx 

fon irnpri 1 

(v) w,, xojftum ftftftV ferrooff ftt 5fm TO % fan; 5>r 

tot ftl* *r^i«iw % fin xrr>t tFrolft Effort* 

TOftftTOft'tw TOft tttjst *nrg ft) 50 % rorofft ■ft 
TOftfor ftfon 1 

SWT 

"pfflnrn: rnffororro fftnf it? fwHqSfe 'FFs^pt, 
ifns, wrftt "dr, swf- 400025 ” 

Sf xrftFJTOT 1-1-1936 & 31-3-1938 ST ftV tFifft % fin 
TOTftV £ I 

[ft. 7015 (T7T. ft". 203/229/85 -RT.-ft. 1ft. II)] 
<rrf. %, «rar, tot sfys 


S.O 602.—In continuation of this Office Notification No, 
5864 (F. No. 203/46/83-rTA-II) dated 25-6-84, it is hereby 
notified for general information that the Institution men¬ 
tioned below has been approved by Department of Scientific 
and Industrial Research, New Delhi, the Prescribed Authority 
for the purposes of clause (ii) of sub-section (1) of Section 
35 (Thirty Five/One/Two) of the Income-tax Act, 1961 rend 
with Rule 6 of the Income-tax Rnels, 1962 under the cate¬ 
gory Association subject to the following conditions :— 

(i) That the Hexamar Agricultural Research and Develop¬ 
ment Foundation, Bombay will maintain a separate 
account of the sums received by it for scientific 
research. 

(ii) That the said Association will furnish annual returns 

of its previous year regarding its scientific research 
activities to the Prescribed Authority in the Pres . rib- 
ed format by 31st May of each year. 

(iii) That the said Association will submit to the Prescrib¬ 

ed Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

(iv) That the said Association will apply to Central Board 

of Direct Taxes, Ministry of Finance, Department 
of Revenue, New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further extension. 
Applications received after the date of expiry of 
approval arc liable to be rejected. 

(v) It will take substantial steps towards the inc v ease of 

Research activties and the utilisation of 50 per cent 
of the corpus available with them before accepting 
further sums for research. 

INSTITUTION 

Hexamar Agricultural Research a n d Development Founda¬ 
tion, Hexamar House, Sayani Road. Bombay-400025, 

This Notification is effective for a period from 1-1-1986 
to 31-3-1988. 

(No. 7015 (F. No. 203/229/85-ITA 111 
V, K, BATRA, Under Secy. 

ftf (VO, iy /, 19 37 

to.m. eon.—RfiifTOu, ism (issi ftT 43 ) TV 

OTTT 1 0 ftV TTOTT ( 2 3-0) % *9prr V 5 m W4 ftfiwftf ftT tpfW 
ftrft grr ftrifa 4TTTO m^TRl TftT RTO ft nftVsn foV, "isff 


Tsfr TVfttTPT ^v 5*T| 8fr TO-fitkljci 4$ 1984-85 % 

1936-87 ft far pfarjfrr ftwT $1 

[ 4 . 7096 (ftT.ft. 197/l3 2 /S3—RT.ft. (fft.-l)] 

ft.ft. faTrft, to ofro 
New Delhi, the 13th January, 3987 
(INCOME-TAX) 

S.O. 603..—In exercise of the powers conferred by clause 
(v) ef sub-section (230 of Section 10 of the Income-tax, 
Act, 1961 (43 of 1961), the Central Government hereby, 
notifies “Shri Thakurji Laxmi Nath Ji Trust, Jhunjhumi” 
for the purpose of the said clause for the assessment year* 
1984-85 to 1986-87. 

[No. 7096 (F. No. 197/132l83-IT(Ai)l 
K. K. TRIPATHT, Dy. Secy. 

-!V fx-Tl, 16 TptSffV, 19 87 
TOTTO 

ftr.RT. 6 04 :-—^xnwr Rfirfirror, 1961 (1 96 1 ftr 43 ) »ft 
tJT*T 10 ftt TW 1 (234) % TOS (v) TRT OftT ftfwftT ftT 
TOftT TOft JT. ftftffor TOftl * rrFT^Sprr jpftinpif 

"tTPTO WTO ftlTOHnpr (%W)’’ ftT IT fftftpftT 1934- 
1985 ft 1936-87 ft fftlf' ttfir^fiftT VTtFt jf I 

[ft. 7101 (ftT.fi. 19 7/59/84-ftT. ft. fft. -I) ] 
HVTT TOW, XPC *tfiw 
New Delhi, the 16th January. 1987 
(INCOME-TAX) 

S.O. 604.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies "Anandashram Trust, Kanhangad (Kerala)” for the 
purpose of the said clause for the assessment years 1984-85 
to 1986-87. 

INo, 7101 F. No. 197/59/84-1TA-D] 
ROSHAN SAHAY, Under Secv. 

fif 12 TWft, 19 8 7 

TftTT 
’TPT 

ho. xtt. 605 :_-wrTfV >3 rriw xrffrlftrrrr, irob (1399 «frr 
2 ) 5fr STTTT 9 TV TTHTTr ( l) ft «(? (v) fTTl 5TT7T rrftdftf 
spror TTft gn ftrsVn KwrrT ji**! rft nr-p twV 

ftt iftffttr, 1 jttt mp *f) 

TTTf B'ftT'ft’T TO ftVf oTITThr 'Tift ft JJTO ft "tr" 

«j^rr ft TmfwT fftftrw ftr-wf ft to ft fftfftfe 

grfftftri fttff ft wto ft TTft fftn npft jp-gr aural ^ ro?f 

wfu’fft'-ror ft xttoIt toto f, 1 

[ft. 7/S7W1W-TT. ft. 3 3 / 3 l/ofl-fft. T.] 

New Delhi, the 12th February, 1987 
ORDER 
STAMPS 

S.O. 605.—In exercise of the powers conferred by clause 
(a) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits 
the duty with which the bonds in the nature of promissory 
Notes described as ‘A’ scries secured redeemable non-conver¬ 
tible bonds to the value of rupees one hundred and sixteen 
crores, forty five lakhs and thirty nine thousand to be issued 
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by the Indian Telephone Industries Limited, Bangaloic are 
chargeable under the said Act, 

[No, 7/87-Stamps-F. No, 33/31/86-ST] 

7f froft. 18 4iWd, 19 8 7 
WlS#i 

vr.wr. sofin ttrw wfaftww is 99 (is 99 W2) 

Vt wrn 9 eCt wtrt ( i) t m (v) jmw TTfvraf vnrrrw 

V7% grr, UfPT TTVTT rr^jirr 77 TpV 77 71V Tmft % 5ft 

wnrrn ttt wipi fvvrw f 777 fafttv wt §m arm fvR 

srrr ttw tw vrtr vtt tw wt wra V wvr v (11 

StfWT ’E’TOT 2001 xxvii yjrjm *fT TV if 7fi77 ) % 77*7 
if VFWTT 77 777 WfcifwT % wmiV 7717 ^ I 

[7. 8/87-77P7-VT .rf, 33/8/87-fa , 7. ] 
h^jfr, W Wf7V 

New Delhi, the 18th February, 1987 
ORDER 
STAMPS 

S.O. 6(16.—In exercise of (he powers conferred by clause 
fa) of sub-section (1) of section 9 of the Indian Stamp Act, 
1899 (2 of 1899), the Central Government hereby remits 
the duty with Which the bonds in the nature of Debentures 
described as “II per cent Debentures—2001 XXVII Seiies'' 
of the value of rupees ten erores and five lakhs Only to be 
issued by Housing and Urban Development Corporation 
Limited, New Delhi, are chargeable under the said Act. 

[No, 8/87-Stnmps-F. No. 33[8|87-ST] 
B. R. MEHMI, Under Secy. 

( Wrfw TOf fTWTV) 

(ffw 7WFT) ‘ 

Tl forfr, I 6 jmFf, 19 8 7 

VT WT. 6 0 7.7—JntfttT 7TWH tv wfafTVW, 19 7 6 ( 197 6 VT 

21 ) Eft urn 11 # wwm ( 1 ) jm snm srfmi vt vwtv m £7 

Vrjftv VTVTr pTTSm Wt Tpr pv.nrr. 7177 VT VfmVT VWtV 

wwftw tv, vmvjr 77 wem burr >tmff £ 7 tt 19-11-80 
tr amr tTvt au-ji-so 7 l ohm 'uttptI wwfa 7777 wvfa 
% m Jr fvvffTV V r 7f t [3177 7 Vr ’71 7T?7 WSTtf V «V if 
Vit vfit 1 

[ 7 . "7. 2-32/srv- , tnT.7rp-.7f.] 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, tho 16th Fehruary, 1987 

S.O. 607.— In exercise of the powers conferred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri R. S, S. Yadav as the Chairman of the Gorakhpur Kfihe- 
triya Cjramin Bank, Gorakhpur and specifics the period com¬ 
mencing on the 19-11-86 and ending with the 30-11-89 us 
the period for which Ihe said Shri Yadav shall hold offi e 
as Chairman. 

[No. F. 2-32/86-RRB] 

VT.Wr.H08.—VTVfsTV tlTffK tv wfvfTW, 1976 (l97fi 
vr 21) Tff srm 11 vram (2) sm ww wfifTaf vt vvTv 
V^T Ffrr TTVTT m =(fr rft77 Vt, fvTTrf Vm" 1 1 pff 77- 

HFT ( 1 ) V 777 ifFVTTT ffttv VTVFT tv, Tlm'JT f T. 7. ) T 

w if Tffttv vir Vr v.yft vifv 31 - 7-1986 77 wm 


?T 7^ S', 1-8-1986 7 7PW ?"TVt 18-11-1986 71 7707 S17 

7I7T WVfW Vfkpf ."577 tV VI r £T. TWO fipTTV VVll £ I . 

pi. 9V. 2— 3 2 /86—Wt T WTT.tf.j 

S.O. 608.—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Hanks Act, 
1976 (21 of 1976), the Central Government hereby re¬ 
appoints Shri Hari Mohan whose earlier tenure of three 
years appointment under sub-section (1) of section 11 had 
expired on 31-7-86 as the Chairman of Gorakhpur Kshetriva 
Gramin Bank, Gorakhpur (U.P.) for a further period com¬ 
mencing from 1-8-1986 and ending with 18-11-1986. 

[No. F. 2-32/86-RRH] 
wf fesff, 1 7 77777), 19 87 

VT.WT. 6 0 9, —TTVfw TTTtW 3V WfafffiTV, 1976 ( l97H 
TT 21) Vt tim 1 1 VI 777R ( 1) ;m IPJTT Utfimf VT 7717 
7177 ^rr , Vmv 77777 rrp^5m Wl WF. %. WtlTPT VI TfTTT 
7T717 TV, TfTTTT 77 WE7ST ffpp7 VTrff ^ 771 8-1-8 7 ff 
nmr 31 - 1 -mi t?i 7777 ?rh-!rim ^(hr Vtmi WTfti V vr 
if firaffm- V77f ^ fvTV ^Tpr ”4t wdTiv wb 7 p-t v if 777 
77=7 1 | 

[7. rap. 2-30/86-WF W17.71, ] 

New Delhi, the 17th February, 1987 

S.O. 609,^—In exercise of the powers conferred by sub¬ 
section (1) of Section II of the Regional Rural Hanks Act, 
J976 (21 of 1976), the Central Government hereby appoint* 
Shri R. K. Agarwal as the Chairman of the Ballia Kshetriya 
Gramin Bank, Ballia and specifies the period commencing 
on the 8-1-87 and ending with the 31-1-90 as the period for 
which the said Shri Agarwnl shall hold office as Chairman. 

[No. F. 2-30/86-RRlH 

77.WT. 6 10.—XlTfiflV 7RfP7 TV nftfitTV, 1976 ( 1976 
VT 21) Vf ITTTT 11 Vt vrurm ( 1) TFT m^T vrfVFff VT Vff7 
■177 frr, V^Tg jttVT 7 TT775KT 8ff tff. W17.. URTf VI TTTTVfST- 
777T7T 7T7tV tv, 9)77 77 UWHT fVfTT VTTvff f t mip 23-12-86 
7 STFV sfvrr 31-1 2-89 771 77TF7 FV1 TFff WTftT Vt 77 W7f7 
V vtf if f7'dtf T 7 TvTf if flTVV tV 17 ”4) VTfWRUTV ^ if TTli 77^ | 

[7. 2— 3 4/ 8 6—7717 . WT7.3f. ] 

S.O. 610.—In exercise of the powers conferred by sub¬ 
section (1) of Section 11 of the Regional Rural Banks Act, 
1976 (2l of 1476) the Central Government hereby appoints 
Shri G. R. Sharma as the Chairman of the Banasknnlha- 
Mehsand Gramin Bank, Palan and specifies the period com- 
mensing on the 23-12-86 and ending with the 3I-12-R9 as 
the period for which- th e said Shri Sharma shall hold office 
as Chairman. 

[No. F. 2-34/86-RRtJ] 

VTWT.Jfill.—rntfw TPffV WfefTTW, 1 976 (l97H 

77 21) vf am 11 nh V 7 OT 7 T (2) am gw wfirTTf vt 77)7 
ttV 57 ^rafg 7 rvpr «f) jff.nrr. 1717 7h ffnVf arm 11 Vt 

7TOT7T ( l) V777 T717VtjT 7p7TP7T TTTtV tv, 7177 V TOT 
% Erfi if fvcfipr ^if 7)7 ipf Vt T^ff Wrfh 28-1 1-8 6 VT Offi of 
RTTTt 5, 21611-86 if STP’7 TtVT 22-1 2-86 VT 7777 gPTVRr 
WtFT % fVTTT 777 ft 7 ft 7 TK 77 T f 7 W 77 VTff ^ | 

[7. 2-3 4/8 6—WTT.7T7.Tf. ] 

S.O. 611,—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Binks Act, 
1976 (21 of 1976), the Central Government hereby rcapnoints 
Shri C. N. ShaH whose earlier tenure of three years anpoint- 
ment under sub-section (1) of section 11 had expired on 
28-11-86 as the Chairman of Banaskantha Mehsana Gramin 
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*rr JI—ht 3 (u)] toto to tototo . mo 1987 / 9^01 ir, 1903 


Bank, Patun (Gujarat) for a miner period commencing 
from 29-11-86 and ending with 22-12-86. 

[No. F. 2-34/86-RRB] 


TO TO. 61 2 .—ui 4 r*i+ wofin ^Pr xtftrfirPF,. i 9 i 6 ( i <> 7 a 
to 21 ) "ft am i i *fV diai'i ( i) sfT aw m (to til to wm 

ITTp |P, TOtfto p/ + |' "TOill'l "-fr pO.PO. "f "FT WTO PFtffi>l 

ft«F, WTO to topft faoio toot ft w 20 - 12-86 if pf-p 
TOTO .11-12-89 TO W-d put ourf ooftr at 00 oifo % *U 
if foOllM TOpf ft fpn% fVm p -ft 3 TOPW % TO if TOT TOO I 

[fi. TO. 2-39/8 6-TOTO'FF 4f 1 

S.O. 612.—In exercise of the powers conferred hy sub¬ 
section 1 1) of Section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Central Gdvernment hereby appoints 
Shri H. S. Pai as the Chairman of the Aligarh Gramin Ban);, 
Aligarh and specifies the period commencing on the 2012-86 
and ending with the 31-12-89 as the period for which ihe 
said Shri Pai shall hold office as Chairman. 

[No. F. 2-39/86-RRHI 

(ft. sir. 613 .—sriftfin: Puffin fir <rffrfoo*r, 1070 (1970 
TO 21 ) "ft TOT 1 1 iff 7T9TOT 2 JTTO 5T0?P mfioPf lit 
ppfir 177^ ytr ftpjfp ottot-i*) iffr totoo wt nit Nroirf oft 
1 1 iff TTTOT ( 1) % Ot^T TprfffFf PTOfitT for, TRfpj ftr TTEPFT 
to if foqfrr iff ffftt to iff Tjfsfr oifo 31-10-86 iff potto 
?fr B-tfr ft, 1-U-R6 OTTO ftfipr 19-12-86 iff POTTO Ftp 
Op^f TOTftf % fto YIP «F TO^O. WTOOT fipip HTcft ft I 

[pf TO 2-,19/sfi—TO. TO df.] 

S.O. 613.—In exercise of the powers conferred by sub¬ 
section (2) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Central Government hereby reappoints 
Shri Mir Amjad Ali whose earlier tenure of three years 
appointment under sub-section (1) of section had expired on 
31-10-86 as the Chairman of the Aligarh Gramin Bank, Ali¬ 
garh for a further period commencing from 1-11-86 and 
ending with 19-12-86. 

|No. F. 2-39/86-RKBI 

ITT TO fi] 4 .-- 0 Tftfir*F TOffl far wfafopo, 197 6 
( 1 970 TO 2 1 ) iff TOT 1 1 iff TOTOT ( 2 ) ffFTOTOP irfWTT ITT 
0Pfo TOTjjtr %nffq- pTOF *ff pf Op. o^F TO foOTO TO 
1 1 iff TOTOT ( I ) IT OifO OPTIOT PPffiP tlr, PflF (7WTOT) 

t> xtwtst it to ofoofim TO /fro to TO totT trifa' 20-1 i-sg to 
POTTO ft PPf ft, 30 - 11 - 8(1 TO 9 ftfITT 30-11-87 TO POTTO 
TO TOft xnfo irfpu -jif tr to^o. xrTOf fpoio imff ft 1 

[0 , TOT 2- 1 s/m H— TO. XT IT. TO ] 

S.O. 614.—In cxci-'isi' of the powers conferred hy sub 
section (2) of seclion 11 of ihe Regional Rural Banks Act, 
1976 (21 of 19'76), the Central Government hereby reappoints 
Shri !R. N. Sarna whose earlier tenure of three years appoint¬ 
ment under sul>section (1) of section 11 hud expired on 

29- 11-86 as the Chairman of Shekshawati Gramin Bank, 
Siiar (Rajasthan) for a further peiiod commencing from 

30- 11-86 and ending with 30-11-87. 

INo. F. 2-45/86-RRBJ 

pf faofT, 18 PFTft, 198 7 

TO. TO fi 1 5—MTlflTIT ProfO ftlT wftjfppo, 197 6 
( 1 9 7 fi TO 2 1) TO TOT 1 1 TO OOTOTT 2 STF WT IlfTOTO TO 

stTOtt 1 ^ 50 ; ftusfo ouff to. opjotot TO fooTO tot 11 
rpf opotpt ( 1 ) ^t poor nrofin ftTO ptoto % pfpst % to 
1603 GI|86—2 


n fTO.fTO <1 TOtt to TO njpTf wfj .infi i-sr totoft ^titTO 

k, (-12-86 P TO*T TO.IT^ 3 1-3-87 TO ATOl (TOT 1TTO XTfbT 
IT fTO 7TO TO TT Irt.XTSW fTOTOf^T 1TTO1 & | 

[o’, pit, 2 - 47 /6fi—xrt T to t . of.] 

New Delhi, the 18th February, 1987 

vS.O. 61.1.—In exercise of the power, conferred by sub¬ 
section (2) of section 11 of ihe Regional Rural Banks Act, 
1976 (21 of 1976) the Central Government hereby reappoints 
Shri M. Urukundappa whose earlier tenure of three years 
appointment under sub-section (1) of section 11 had expired 
on 30-11-86 as the Chairman of Jamuna Gramin Bank, Agra 
for a further period commencing from 1-12-86 and ending 
with 31-3-87, 

[No. F. 2-47/86-RRBj 
-Tp [TOP. 2 7 Hlff. 1987 

TO.TO 616.—TOtftnr puffin fa T xrfafim, 1976 ( 1 976 
TO 21) 1?T TOT 1 1 iff TOTOT 2 TOT 5TTOT irfomf TO TOfiT 
TOUT fP TOjffrr PTOTO xft Yf -fTTO pffi TOT TO fronff TOT 1 1 =ff 
TOTOT ( 1 ) ip UTO tft TOTITfpr TTUffil fat, ffllTO IT TOTTST 
ir to *f frofro iff fffir to ifri^fr irifn 31 - 3-86 TO tottto 
s'l nt ff, 1-4-86 if TOP Toft 26-11-86 TO TOFT MA TOff 

toNt i: fro 1 ) tot tor to ta tttost froro imfr k 1 

[rr.PIfi. 2— s/ 8 6-XTO . TTO . Of , ] 
New Delhi, the 27th January, 1987 

S.O. 616.—In exercise ol ihe powers conferred by sub¬ 
section (2) ol section II of the Regional Rural Banks Act, 
1976 (21 of 1976) the Cenlrul Government hereby reappoints 
Shri D. Krishna Murthy Rao as the Chairman of the Sri 
Sathavahanu Orameena Bank. Knrimnagar whose earlier 
tenure of three years appoiulment under Sub-section (1) 
of section 11 had expired on 31-3-86 for u period com¬ 
mencing from 1 -4-86 and ending with 26-11-86. 

[Nu. F. 2-5/86-RRB] 

to,to. 61 /,—intfiPF nuffin fa; xrftrfTOnT, 1976 (1976 
TO 21 ) ^f afirr 1 1 iff TOETPT ( 1 ) JTTO W Ttfronf TO TOTTO 
17TO |P, faipJ TOTOT np^m "Of P tpupFTO iff »ff TOFTlfO 
puffin tlT. TOtTOTTO TO TOTOTT Rutto iruff ft PTO 27-1 1-86 R 
STOP TOTO 30-11-8 9 ITt TOTFT ftfif OUff TOTftT TO TOT TOfftt % 
TO if fpVffro iruff ft fppii iVlH «ffP, TO1TOPT TOOtiT ftr TO 
it TOO TOO | 

[O. 1UF 2-5/8fi-TTO. OF.iff, ] 
Shffin 15 OT 7 ' TOTPUT, OTO ofoo 

S.O 614—In exercise of the pojyers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Aci,- 
1976, (21 of 1976), the Central Government hereby appoints 
Shri A. Subramanian as the Chairman of the Sri Sathavahana 
Orameena Bank, Karimnagar and specifies the period com¬ 
mencing on the 27-11-86 and ending with the 30-11-89 <u 
the period for which the said Shri A. Subramania shall hold 
office as such Chairman. 

I No. F. 2-5/86-RRBJ 
P. K. TEJYAN, Under Secy. 

off foeof, 17 TOP of. 1987 

to . tot 6i r.—TO- ftp frfp ofr orofip foroo 00 , whT- 
fopp 198 1 ( 198 1 TO 61) iff TO T T 19 % tTOTT (^r) % XTP- 
OTO if ftpjtp PUFF, piPSTTO T’P^fp yfo xffT- onfflr Ppfto 
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ftr mjfttr ft RR ft. 27 'T('l) % *ftR 4 $ Rfo~ 


% SKT 5, 6 ftfo 7 Rtft, 1987 ft) WR RfoNTR >(SR IT, 1 5 RR 

'A Rfm*R?n th% rt% mfo fir”: ritt 28 .25 frffo wr 

(cssftn ipft? TaftfR rw trr %^nr) ft? rn^f tr ftR «rnr ft 
?t 11 rrfaari (mrm Rftmr) rr TTftr ft 1 ne$ta ??fa ftfo 
rrmfor farm 4 ar ftt mm wftpifRR mfor ft 2. <so <pftnr r-rt 
(ft) nrftT rcr rpr trr ftr*ra) ft frfar rt arfvprTR ’ft Ufa 
im pm mr ftft r.t RfsmT ?>tt i 

[ft. io(io 2 )/ 8 a-ft,ftf.] 

%. ftr. pif-m, wtt Rfftr 

New Delhi, the 17th February, 19H7 

S.O. 618.—In pursuance of clause (a) of Section 19 of 
the National Bank for Agriculture and Rural Development 
Act, 1981 (61 of 1981), the Central Government hereby fixes 
11.00 per cent (Eleven per cent) per annum as the rate of 
interest payable on the bonds of Rs. 26.25 crorcs (Rupees 
twenty six crores and twenty five lakhs only) to be issued at 
100.00 per cent on 5th, 6th and 7th March, 1987 with the 
right to retain subscriptions received upto Rs. 2.60 crores 
(Rupees two crores and sixty lakhs only) in excess of the 
notified amount with a maturity period of 15 years by the 
National Bank for Agriculture and Rural Development. 

[No. F. 10(1021 /86-ACl 
K. P. PANDIAN, Under Sccy. 

RTRRt, 5 Tpurfr, 1387 
TrfaTpnrr ft ft) t wn/wTT- 5 / 1/87 
t-ftl r -■ * u 4 ajmr 

m. ttt. r i9'--ttf*T^mT 4 ftr ft wr/mr- 5 / 3/86 

foftfr 25 - 4-86 srrTT ftsfrfft-r trfmntm ft. ftr 5 wrr/trrr-s|t/si 
foRfar 7 -1-84 if ftfft fmf tptrtt ttpf ftftftm form mm ft— 


faftf ftrft fm$- ttrrtt stfownfoR ft mftf ft : 

I 2 It 4 

27 m(tr) ppm 57 -mEtpT"Hn- ftRtRrjf iff,for-iRT TRtrtfrfrr 
firm (t) Tfe Tr r£ ft, ttrir 

ft? Prrr xfRRR) 

p. ft. IV(is) R- 22 / 80 /mfi/mR] 
fhfiffTT fft^, RftWfff 

CENTRAL EXCISF COLLECTORATE 
Nagpur, the 5th January, 1987 
NOTIFICATION NO. CER/R-5/1/87 
CENTRAL EXCISE 

S. O. 619,—-Notification No, CER/R-5/1/84, dl. 
7-1-84 as amended by Notification No. CER/R-5/J/86, dl. 
25-4-1986 is further amended as under:— 

In the Annexurc to the Notification against SI No. 27 (A) 
(a) entries in column 4 are substituted as under: 

~L ~~2. ~ X ~ ~~ ~_4. 

27(A)(a) Sub-rule (1) Permission for Range 

or Rule 57-F removal of inputs Superintendent- 

on which credit 
has been taken 

[C.No.IV(16)8-22/80/CX/Pt] 
KASHMIRA SINGH, Collector 




Rft fo?ftf, 24 95TT^, 1987 

m.frr. 620 -—ftm %ftrfo rttu: iff JR mffo ftlm ft fp if tr? rnmrar? ft fo? tnum ftft «pt msjM 4 Wtr 

400 Rr. ftR. ft). fo, miFfor? ftR wi mmr ftp %Rfor fthjwr % fmi ftmffw ftlffmR rrt RfttR wram ft*? tmpff fafaifo 

i/'ta mm eutt firanf amft ’mfjrn' i f • 

*frr tm: mr smfar ifr-rr ft for ii>ff jfr|TrstT tpfhr fowr^ ft? mfnmft? for? T'ri'nara if xfo if TiTm 

tpT pftPPTT TTtfom Tril armTE ft I 

xm; wr xfk tjPur 10 (^ 1 ^ (Tfn if % wfOTTT^ToN) i®8 2 ( 1962 ^ 50 ) ^ ;3qOTTI i 2 ^ 

!Ttt mm arfomff Tr mfpr lTtu ttt<ptt j) 2^ Trftf 7 ftl wfffTiT wiforr «pm Tr ueett wrurm Rffiru fomr ft 1 

T9R for TTrr Tfo if Tri mfon mr vjfn ft? ftmfe? tff^pttttr ft?^m t?tt mfu fkwft % fora xrnS 1 ! *rsrn wfarrft, TTnaitr 

fopmpvr w»m wfofovrr fomm urmm 49 tr wfsrg^m ftff rnTp? it 2.1 fort ft? RfiR tt Rftrtrr 1 

tfk RnT xrnftn tr trt mfo*r foforFrm: m tff trt ttut fo? fat ft ft Timr ft for t'tTf fiftffrf ’tfotm ft) m fordf 
fofw ^nfuitTf fff 1 


rtjrt— tTimn 400 tnr. RR, Tr. fo. ftTirffPR Rfo RiTt RtfR fff ftarfor ftrftf?RR ft? fom ftmfor rfiftrvrR ftTm rptr ERfo firamr 


-RTRrR 


form—F stwrt 


--WRR^T 

Rtf 

RTIT R 

TTR ft. 

rffont 





fo. t?. pfr. 


rtrRP" R«TR PtR 

114 . Tmvf\ 

1222 

0 2 

5 


M 

1228 

1 -t 

2 


R«PRRT 

1224 

1 n 

19 


228 ft. fRRlftf 

1225 

0 0 

3 




■’/ 2 

9 




[ft, O-l 201 0 / 7 / 8 7 -ft) mrsff-ftf 4 } 
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[tthi II—si? 3 (ii)] 


MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 24th February, 1987 

S.O. 620—Whereas it appoars to the Central Govern¬ 
ment that it j s necessary in the Public interest that for 
Cathodic Protection of Lokwa-Namrup 400 mm O. D. 
natural gas pipeline of Assam Gas Company Limited should 
be laid Cathodic Protection Cable with anode bed by Assam 
Gas Company f.imited, Duliajan. 

And whereas it appears that for" the purpose of laying 
such Cathodic Protection Cable with anode bed it is neces¬ 
sary to acquire the right of User in land described in the 
schedule annexed hereto. 


Nowy therefore in exercise of the power conferred by 
Sub-Section (I) of section 3 of the Petroleum Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government hereby declaims its intention 
to. acquire the Tight of L’scr therein. 

Provided that any person interested in the said land may 
within 21 days from the date of this notification object to 
the laying of the Cathodic Protection Cable with anode bed 
under the land to the Competent Authority viz Deputy 
Commissioner!Addl. Deputy Commissioner. Sibsagar District, 
Sibsagar, Assam. 

And every person making such an objection shall also 
state specifically whether he wishes to he heard in person 
or by a Legal Practitioner, 


LAND SCHEDULE 


Laying of under ground Cathodic Protection cable with anode for Cathodic Protection of Lr.kwP—- Narnrup -100 mm O.D— 
natural gas pipeline. 


States—Assam 


District—Sibsagar 


Maouza—Abhoya pur 

SI. Village 

No. 


Patta No, 

Dag No. 


Area 

Remarks 




B 

K 

L 

1. Rorpathar first part 


114 No. Periodical 

1222 

0 

2 

5 



114 No. Periodical 

1223 

1 

4 

2 



Annual 

1224 

1 

0 

19 



228 No. Periodical 

1225 , 

0 

0 

3 

. . . 


Total Area 


3 

2 

9 


[No. O-12016/7/87-ONO-D4J 

Tt.ttt. 6 2l—TE7: "Puffl TTTS77T 777 Iff Spiff FT ?3 t 77 % fir f#[%{ if 1? StPOWTr 't fir *mBT 4*7 ITWfiff frrfairr ¥7 tTTfTT 177751 
. I00 7 T 77 . mg, *ft. fir. SrTFfnTT 177 ITT?! *777(1 fig %*rfeir tflJlITI % f*71 rftfinil TIT* 11T *77171 11 ITTN-fl 

i fi r i r nii jrn fawt nrff nfffi i 

*[37 Iff: ST? snfaf gH 7 \ % mf) apqfcr tfifmiR %i 7 l 7 T 4 T ttfll fflWpf % Tlfll 4 fll TlllTinj *FJ^ff if ifrn vjfif 1 
-jiteOh h affirvrc arfiM ^7777 afiSSHi if I 

W: OT'f'iftfTTII *137 wfrR 77T7 TTTfl if TTIfl % *rfl1>r7 *psfl) *ffafl1*7 19G2 ( 19(52 177 50) 31 STm 3 "(73 "ETtim 
( 2) 3TT7 Jlfttpff 177 SfsfPr T7S %1ffl1717TT 3 llif HIPT « 6 f *lftI177T *rfisp7 H *77117 *77171 *ftf<PT frTT ft 1 

fir 73 TT ifi if %*re 17 rf ntfipr n *jfjr % q-,4 %ifnT jfif imi 44 ft wt yin fami c fil isw *rf«wKf, irrffi 

f(lWST7 WI *rfaf'T*7 117111, fimm *7771777 l3 77 WfotTTIT cr irfftff 77 21 fipfr % -41777 177 771717 I 

4)7 ff^T XTTtf'T 17711717 ?7 *lfl77 Wifi'll: 41 4f 1771 1:717 fi: 117 IS Iff 11117 ft fit 1117) =J7Ttf Willi iff 17 fWf flfff 

itTITTSfr iff rmfff I 


400 RF. Tl *77. fil .tTTffii; 11 IWT 777^1 H3 WfW IT7m % fal %lfel7 !7!&f771 ifTSffTT 717 11W fllPTT I 


TUg—If 77771 


%. 77. 


fowr-fciTlHI 


nifir—*rgspT7 
n.fTTTT 


in nil i. 

j 

171 7. 

fir. 

17. 

—- - 

^TT. 

n.'-nYf 45i". fipntfi 

105 

l 

o 

0 

ji 

108 

0 

1 

lu 

ii 

1 09 

0 

1 

10 

ii 

110 

0 

0 

3 

} i 

1 l 1 

0 

0 

7 

321 \ frrotft 

too 

0 

L 

7 

:t9 i, r*wrfr 

107 

2 

1 

n’ 

7T7117 

115 

0 

2 

8 


=P1 >-13177 — 

*> 

it 

5 




[*• 

41-1201 o/sf 8 7 -Ttfl^ 
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S.O, 621.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the Public inteiest that for 
Cathodic Protection of Lakwa-Namrup 400 mm O. D. 
natural ga s pipeline of Assam Gas Contpanv I imiled should 
be laid Cathodic Protection Cable with anode bed by Assam 
Gas Company Limited, Duliajan. 

And whereas it appears .that for the put pose of laying 
such Cathodic Protection Cable with anode bed it is neces¬ 
sary to acquire the right of User in land described in the 
schedule annexed hereto. 

Now, therefore in exercise of the power conferred by 
Sub-Section (I) of section 3 of the Petroleum Pipeline 


(Acquisition of Right of User in 'Land) Act, 1962 (50 of 
1962) the Central Government hereby declares ils intention 
to acquire the right of User therein. 

Provided that any person lnteicstcd in the said land may 
within 21 days from the date of this notification object to 
the laying of the Cathodic protection Cable with anode bed 
under the land to the Competent Authority viz Deputy 
Commissioner/Addl Deputy Commissioner, Sibsagar District, 
Sibsngar, Assam. 

And every person making such an objection shalf also 
stale specifiaclly whether he wishes to ho heard in person 
or hy a Legal Practitioner, 


LAND SCHEDULE 


Laying of under ground Cathodic Protection cable with anode for Cathodic Protection of Lakwa-Namrup 400 mm O. D • 
natural gas pipeline. 

District—Sibsagar 


State— Assam 


Mouza — Abhayapur 


SI. Village 

Patta No. 

Dag No. 


Area 


No. 



R 

K 

1 . 

1. Na-Kachari 0 

45 No. Periodical 

105 

1 

2 

0 


45 No. Periodical 

108 

0 

1 

10 


45 No. Periodical 

109 

0 

1 

10 


45 No. Periodical 

110 

0 

0 

3 


45 No. Periodical 

114 

0 

0 

7 


32 No. Periodical 

106 

0 

1 

7 


39 No. Periodical 

107 

2 

1 

0 


Wes tela nd 

115 

0 

2 

8 


Total Area 


5 

0 

5 


Remarks 


[No. 0-12016/8/87-ONG-D4] 


ipf 5 TT. 62 2 .—tPT. f.-itPT ’Tffrtr SUfVq i^ETT far 

Tig.Ikn Jr q? *ttwee £ f¥ mr^Er ibn 4 . qq. qq 

q apifcr aft. 4. qq. qq: qifrf4qq i i f44 qreq’nrq 

qsr TTUT HE p M 4 q WOrTr fFT fiTBTt MV nTfflu I 

3 fb tpr tt^ SlefVeT jfmT & ftr q4V tfISMt' *4 faM T srqM 
ip M mreqnra urmjqv Jr Met qfq Jr inM «pr qfMrr wM 
urmr wwjtort t 

vm m M laTnt qTsqqrcq (qfq 4 Met % 

trftiqrrr qtT Mq) wftriMr 1962 ( 1962 tt so) M »jpt a 
tErtjpT ( t) LPT 5T5 tt mPtnaf w spfpr qrfji grr 4Pjfq 
ifTHTP A "PPT TWET »pT 5rfu*MXT Em <t.<4 LIT ST'T'E XtTTTL 
nqqjiTT 4rf4q fifEIT 4 I ( 

qjpf % WT VjftT ir ferwjf qrtf Mf 9 . ^T *rf 4 T, LP 
TT^crrpT faM % Err mtfrr eute MuMr, qq qqr 
fhn icrumr, fmmr M wti*r tept, qqmjn m, sVter-tt t4 
*TT -u Jr 21 lea %" 4 Vm r E 7 " q4.qT I 
M dm wM Mr lett gr «qfaT IMM*: qs 4r qqq 
apTfiT fy w ir 45 qrsqrfr fa qq*r ?jqM MWl q 
tIT Ml ftfa muM l *Pt MkT I 

jft mg'. qq. 4. q qqrq tfV. 4 t . qq. qqt qtrq <it^q 


^ frPT 1 . 

fqqT q qr^TT 




rrnr : thft?T 




qqq 


W* 


•pi) r/ \ 

76(1 

0 


0 0 


768 

0 

10 

OS 


767 

0 

00 

4 R 


7 62/1 

II 

ft? 

20 


762/2 

u 

07 

3 2 


7 64 

0 

OH 

5 2 


[q. 4r -1201 e/u/s7-3ft qq MtV-4 ] 


S.O. 622.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public inteiest that for 
the transport of petroleum from BLHJ to BALOL GGS in 
Gujarat State pipeline should be laid by the Oil <t Natural 
Gas Commission. 

And wlieicas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of User 
in land described in the schedule annexed hereto. 

Now, therefore in exercise of the power confertcd by 
Sub-Section ( 1 ) of the section 3 of the Petroleum and 
Minerals Pipeline I Acquisition of Right of User in Lund) 
Act, 1962 (50 of 1.962) the Central Government hereby 
declares its intention to acquire right of User therein. 

Provided that any net son interested in the said land may 
within 21 days front the date of this notification object 10 
the laying of the Pipeline under th e land to t[ie Competent 
Authority, Oil & Natural gas Commission, Construction & 
Maintenance Division, Makarpura Road Vadodara. (390.009). 

And every person making such an objection shalf also 
state specifically whether he wishes to be heard in person 
or by a Legal Practitioner. 

t SCHEDULE 
Pipeline from BLHJ to BALOL GGS 


State : Gujarat District & Taluku : Mchsuna 


Village 

Survey No. 

Hectare 

Are 

Cen- 

tiare 

Balol 

760 

0 

09 

60 


768 

0 

10 

08 


767 

0 

00 

48 


762/2 

0 

07 

20 


762/2 

0 

07 

32 


764 

0 

08 

52 


[NO. O-12016/9/87-ONG-D4] 
qrr. EL 6 23 -—qq: WW q-rqqr *q qq SffPr LETT £ 
fqt qmr%q q q g qrqyqq." ^ fr qatn-r 7 rrq q qq. qq 
tfr. q. q qMr-a mr qqifqqq % qfMq % fqt qnqqrrq 
qq q*rr stitM Hq wmtq jm Mrf Mr rnllrq 1 
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'4T 7= i xtt T nnra : trfa 7 , 19 s 7 /^in, i 90 s 


aft 7 44' 44 ipffa iftuX £ Ff rrqf Arifa 47t f*5Pt % SfapET 
jpfq-ir rnriqTSnj q^vft if 4fa?f *jfjf if 3Wff 4T irfrFtrrr xrffar 
4rm 14 x 45447 I 1 

*pt. vnr qjtffarq sflr rtrfaar wott^i (^ftx 4 ^fafa t\ 
z\fm?prm *r^r) nfiriw, 1907 (loea 47 T so) *pt sxm 3 
Ft ^TEtr^T ( 1) jm trext xrfatrax ft 44x4 ft 4 517 %?jpf 

JfTjfrp- if IXfif 1WPT 5fTT fffnw Sffa4 F^ 47T 4441 Sjm4 

444 sm uffafr fjfnrr £ i 

ftp? fa iff if Frt ufftff, fa Tjfir f tffar 

qTwmH Frarir if fair smfa »pst 4 qTftmfa far curt tnfTfmr: 
far xfixfpr, f7r*TWr 3ft 7 fir*TFr trtrpr, w 7 q; 7 x far 4faxr 
flft VX wfwgw fa UXfasr »T 2 ]. fa;ff F fair 7 htt nfarr I 

fa 7 fan txrfax Ffa qmx gr s4fFt Ffatfatm 44 iff 
*f 7 -(>rr fa 70 1 4 g nxr ^rTJFrT & 1 % tptft 4-1 ai £ 44(4444 rrx it 
ift 4r ffafr fjrftr ^wnofr fa irfan i 




rpf. 44. fa. fa k FATA iff. fa. m. 447 4TWTX54 
fFWT4 % Ff4 I 


fWFr 


-rm 

. j pf 7 Tfl r fn 1 

4 tTPhpr 

4 



^ * 

^fferr mx. 

fa^PT 7 


39.7 

0 

0 6 

00 


.39 2 

0 

0 8 

2 8 


1738 

0 

07 

20 


370 

*0 

1 6 

io 


3 7l/2 

0 

09 

84 


3 7 3 

0 

1 0 

5 fi 


3 74/2 

0 

0 7 

^2 


[4 3tM 

2 0 1 ti/11)/ H 7- 

r ^1 I**f 1 4J 


SCHEDULE 


Pipeline from SNCJ (o BALOL-4, 


Slate : Gujarat 
Village 


Santhal 


District & Taluka : Mchsana 


Survey No. 


393 

392 

1738 

370 

371/2 

373 

374/2 


Hectare Area Ccn- 
tiare 

0 06 00 

0 08 28 

0 07 20 

0 16 20 

0 09 84 

0 10 36 

0 07 92 


[No. O-I20I6/10/87-ONG-D4] 


44. Ft 62 4.—44. fafa4 m47U 44 44 Sf-Tfa pfpfT ^ % 

faFfjPT it 4£ FX4X4F I fa ipRR 7 UT it 47 fa fa. ift. 
it 44- if. f rrsf. 5fr qrfa Sfl 7 . fa 4 tr fa €r.’Tcf7. 447 

44lf44M % qfx4g7 ^ fat 407(4X74 4A 4FX 4Xf7f447 fa? WPXfa 

im firerf xtxfa 'rrfipr i 


FT 7 44' 4?j 5pft4 itI4X f, f47 rrfft OTfOl 4?t (41344 4? STtfrarX 
47 Exit tr^ifurj •frpj'it if •ifal Vffrf if 34474 47T 4Tp=r47R wFlTT 
47m tfppfrrft i 

STO: 4T4 ^tfortxx ‘HY 7 ififtT TTimTTX (ljftr it W(PI 47 
Xfftm 7 47T Erftf) trftjfxtxxr, 1962 < 1 962 47( SO) # EfFT 
.7 # TTtfRT ( 1) g-fTT spjn- irrfxaRf 4tr SWOT 47X4 grr ^tf 
rpTF 4 X*rit -XWJT 47T wfErXirr fflxirx 4744 47T tfT4T srrwif 
nxearn stiPtn f4rtn k i 

44PT f47 344 nftf tf 47tf * 4(4 7. 44 Vffrf 47 rft^ 

errexirrETT fflwr % Pxix vxftx wo trrFturrft, (ta xxr snff'TK 

ipf WTtfrtr. fiOXYtr sftr JsrflTA 5T*TT'T, JflFCfTT %, xVm 47T 

54 ufijg^xr lit orftgf ix 21 ftAT 47 41x4 4? 7 x-ifoTr 1 

74V fmrr xttot stfa xtat x 7 tfFxt ftxFxfVctro: tx? ift xtAx 
ifrirtT fa 47T 44 4? AHXXT ^ fa XAXt X/XXrf itFxXXX V:t ' ir 
?fT 4T fa^tt faff ntfifrfTrft 4t( a tfat I 


S.O. 623 —Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petrolevm from SNCI to BALOL-4 in CJujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of User 
in land described in the schedule annexed hereto. 

Now, therefore in exercise of the powcr conferred bv 
Sub-Section (I) of the section 3 o fthe Petroleum and 
Minerals Pipelines (Acquisition of right of User in Land) Act, 
1962 (50 of 1962) the Central Government herebv declares 
its intention to acquire the right of User therein. 

Provided that any rerson interested in the ‘.aid land may 
within 21 davs from the date ol this noliltculion obiect to 
the laying of the nineline under the said land to the Com¬ 
petent Authori'y Oil &■ Natural Gas Commission. Construc¬ 
tion and Maintenance Division, Makurpura Road, Vadodara. 
(390 009). 

And every nerson making such an objection shall aKo 
state specifically whether h e wishes to be heard in person 
or by a Legal Practioncr. 


3PTsp 4 ! 

irrr, 4\ tfT. 47. «TU4. 47. f. trsf. % q^rffa qt 7 3fT, 4 . 
if rjf sf mft. 447 'TITWr^X fa®rY % fa 7 1 

7 T7tr : ixsrxnr Fttat irsxrrxr 4r^47T . 475 'r 

Pfa 44 4. fiXSs) 7 WX . d'ifa 7 


731 

m 

02 

10 

7 30 

0 

0 7 

20 

7 2 2 p 7 ? 7 2 3 

0 

1 2 

24 

7 It) 

i) 

I 0 

56 

7 1 8 

0 

10 

3 2 

7 1 6 

0 

0 7 

44 


[tf. 3ft-1 2U 1 6,/1 l/87-3ntnp5ff-if-4] 


S.O. 624.—Whereas it appears to tile- Central Govern¬ 
ment th:u il is necessary in the public interest that for 
the transport'of petrolgum from NKOK io OLD ROU of 
NKFL to CTF in Gujarat State pipeline should he laid by 
the Od & Natural Gas Commission. 
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afk T^frr toi^t *?fa tott sf TOTO fafafttaa : 4t 

TO TOTH fa TOT 4? TO TOTO £ ft? 3rfaf ’JTOlf TOfTOTO 


And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of User 
in land described in the schedule annexed hereto. 

Now, therefore in exercise of the power conferred by 
Sub-Stection (I) of the section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the Land) 
Act, 1*162 (50 of 1962) the Central Government hereby de¬ 
clares its intention to acquire the right of user therein, 

provided that any person interested in the said land may 
within 21 days from the date of this notification object to 
the laying of the pipeline under the said land to the Com¬ 
petent Authority, Oil & Natural Gas Commission, Const!uc- 
tion & Maintenance Division, Makarpura Road. Vadodara 
(390009). 

And every B£.rson making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by a Legal Practioner. 

SCHEDULE 

Pipeline from NKGK to OLD ROU of NK.EL to CTF. 


State : Gujarat 

District : Mehsana 


Taluka 

: Kadi 

Village 

Survey No. Hectare 

Are 

Ccn- 





tiare 

Suraj 

731 

0 

02 

40 


7)0 

0 

07 

20 


722 & 723 

0 

12 

24 


719 

0 

10 

56 


71K 

0 

to 

32 


716 

0 

07 

44 


[No. 0-12016/11 /87-ONG-D4] 


to.to. 62S.-44: dotiH TO > 1 ? TOfa Rtnrt ft 7 4 tro 

fcTf it tTWTOP £ ft? WPTTFU 4 rrq (rr^ % 

142) 4 TTfa.4f.4r. TO' 3 w * 'rfWT % fat 

qrcqfn^t to tot tTEpfro fat srrakr !Tti fa*yri Ttpf) ^rl%cr I 

gjk rpr. TOTO SkT ft fa fart Mfstl TO faTO4 ft TOfapT 

% fat tofftr *r stfro *jfa 4 totTO to trftmrttfTO 

^rTOT TOTOtT | l 

tot: t^tfaTO 4 k <jfro tototto (*ffa it toTOt % 

ntftrtrrr to TOT) ttftrfm, 1 1962 (t 962 to so) »ft trrrr 
a a?t TOtrrrr (i) sttt jppt ttrftrof to TOkr «trfa grr totou 
Ttmt: it TOt TJ'OtPT TO wfaw wfatT TO7T TO TOTTO TOTOT 
tpfISTtT rftffat fTOTT ft I 

aruttf ft? *3TO *{fa 4 %roa TO$’TOfTO, TO Kjfa t 4fa 
qT ^ ' P lTTO ftp? tTPfPT RtTO JffttTOO TO TOT Ttl^ffaf? 

far tour, frofa ark wro wft, tit, tort- d to 

to trfa^TOT 44 qkfar it 2i ftyfr % '41 u'. toto i 


to it ftt ur froft ftfa totott4t TO unfa i 


TO- %. 4). ftirT.-iw) 4 To- T.4t,4u to- 3 

TO ttTOTTTO fTOfa ftr ffar i 


TTTO- 

f^TT 

TO hpjto-TOtto 



4k 

TP? 4. 

tfCT 

304 TPilTO 

OITO/T 

523 

00 

1 5 

72 


TOi^T 

00 

0 2 

16 


503 

00 

19 

80 


TOi 51 ? 

00 

01 

32 


500 

00 

03 

60 


[4. 

sfr-12016/l 2 /s 7 - 

■4TOr4t-fr 

4] 


S.O. 625.—Whereas it appears to the Centra) Govern¬ 
ment that it is necessary in the public interest that for 
the transport of petroleum from N.K.CAV. (NK-142) to 
NK-GGS III in Gujarat State pipeline should be laid 
by the Oil & Naluural Gas Commission, 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of User- 
in land described in the schedule annexed hereto. 

Now, therefore in exercise of the power conferred by 
Sub-Section (T) of section 3 of the Petroleum, Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (30 of 
1962) the Central Government hereby declares its intention 
to acquire the right of User therein. 

Provided that any person interested iu tho said land may 
within 21 days from the date of this notification object to 
the laying of the pipeline under the said land to the compe¬ 
tent Authority, Oil & Natural Gas Commission, Construc¬ 
tion & Maintenance Division, Makarpura Road, Vadodara 
(390009). 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by a Legal Practioner. 

SCHEDULE 


Pipeline from NKCW (NK-142) to NK GGS-III 


State : Gujarat 

District : Mehsana Taluka : Mehsana 

Village 

Survey No. 

Hectare 

Arc 

Cen- 

liare 

Dhanpura 

523" 

00” 

15 

72 


Carl track 

00 

02 

16 


503 

00 

19 

80 


Cart track 

00 

01 

32 


500 

00 

03 

60 


[No. 

O-12016/12/87-ONG-D4] 


TO. TO. 620-—TO. TOTfa TOtfro TO TO TRfta ftfaf ft fa? 'THTf^T 4 TO RTTOTO ft fa ^PTO TOTOTT fafifa * TO TOTOTT TOtTO 400 TO. 
TO.,4t. fa. tTT^fro 4*4 tttototo fa %4fat? Tft^fiTO 4 fa4 TOrfaT? 4ir<m uto TOpj ttottu 4*r totuV fafifar tjfroNTO sttt 
faro£ 5n4V i 


4k to: to fraT | fa 443 Tufro itt^wpt 43 tr tot tot* fa®Tfi % toupt t fa4 n i T’54 r 4 4,fa 4 TTOrn 

4?T TTfTOTO wifad TOTO 5TPPTTO ^ I 

TO: TOtfaTO 4tT TjfTO 'TITOTfaT {'tff<T 4 TTOfit 4? wlfl^kTO WA^T) TtfalTOd, 1902 [ 1902 TO 50) Ll uUT 3 TO TO FT l‘l 

(2) kk tot ^rftrof tt toto §4 foffa to^to 4 ?roir to4TO to TTfronr 4 ?tT to toto sttstu utojttt utfar faro S 1 
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vtrf tt njfrr i. iuH ilw-ip i6, ions 

Tm? fr utt xjfa Jr fprt ^ mfar ^ ijEf +4 fcsfim jftfw-T Fttff nm mfts u rfim-r. tthtt, 

fir^rnr 7 : twar TrftftfF sfiwt, ftrFFTFT, xmrnr vT $f wfa^FFr nrl FRte Jr 21 fofr <F ftft i 

UU n*TT 4q-T«T EjT^r TPTT FT *FftF Wf^T F2[ tft FTFF ■TTiTT f"T FFT FF FF ’FTF'TT f, fa TFFit 'pTT* 'FfaTFF FT FT fafft 

faUr Jimwi <fTftf;f i 


TTFtcfr 

ft$f r-fTrrprrr 400 mr. pit. tt>. fa. Forfar i?f nrr ttttf Fit wfaF Kt^ptf % W wfw JfrSwr %«rfa F^rr ^'ry faBFrr i 


Fnrr—Trprnr 

f>r or—ftirF?rPT T . 

FpJF—Fl^IRfr 

FW 

FTTr H FTF F. - 

fir. 

nfTFT 

--- -- TFF^F 

T . ^ . 

FHWfT FT'iT 

FX’FTT 6 5 

7117 liTF'hF 

2 1 6 

2 1 H 



[4. ^>120l(i[l3(87-Sft^Tft-^-4] 
efr % 3 Rf irftpPTTV 


S.O. 626.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the Public interest that for 
Cathodic Protection of Lakwa-Namrup 400 mm O. D. 
natural gas pipeline of Assam Gas Company Limited should 
be laid Cathodic Protection Cable with anode bed by Assam 
Gas Company Limited, Duliajan. 

And whereas it appears that for the purpose of laying 
sik#i Cathodic Protection Cable with anode bed it is neces¬ 
sary to acquire the right Of User in land described in the 
schedule annexed hereto. 

Now, therefore iu exercise of the power conferred by 
Sub-Section (1) of section 3 of the Petroleum Pipeline 


(Acquisition of Right ol User in Land) Act, 1%2 (50 of 
1962) the Central Government hereby declares its intention 
to acquire the right of User therein. 

Provided that any person interested in the said land may 
within 21 days from the date of this notification object 
the laying of the Cathodic Protection Cable with anode bed 
under the land to the Competent Authority vLr. Deputy 
Commissioner/Addl Deputy Commissioner, Subsagar. District 
Sibsagar, Assam. 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in peison 
or by a Legal Practitioner. 


LAND SCHEDULE 

Laying of underground Cathodic Protection cable with r.nodc for Cathodic Protection of Lakwa-Namrup 400 mm O.D. 


natural gas pipeline. 

State—Assam 

District- Sibsagar 


Mouza—Sftpckhati 

SI. Village 

No. 

Patta No. 

Dag No. 

Area Remarks 



B K L 

1, SapekhPtl Grant 

Wasteland 

65 

Total Area 

2 1 6 

IT —1 —T 



[No. 0-12016/13/87-ONG-D4] 
P.K. RAJAGOPALAN, Dtsk Officer 


F^TF'CtT wVr qf^nT VptTPJT TT^THIT 

(FTT^T fWPT) 

•tf foefr, 2 19s7 

•ft. «rr. 627 ■—fofrg *mrr, qrorffa fafam 

qfJtrr xrfafajpr, 1970 (1 970 tt 48) tft (tht 14 nft TFtmT 
( 2 ) 5TFT 5IFFF TTftmff 471 SBftF yrryT^ fafnj qrTFVF fafaFTT 
Ffarj; Jr STTmt! ttf bff xrfiifmpT 4?V ^rfT gpnjsfr Jr 

farFfafaPT Tlfa BITfaF •FTTft £ qqfa :— 

A 

(*r) iff Jr vrnr-i Jr,— 

(l) “^PWpSTl" affa Jp xtFTFF, ’W FW 24-«T FFl 
gtm *WfVrT nfaffaui ’C TTsmi; fFMfafa rr fft 
tfaFfa xfH urfa TnnJr >rt srhrfem xrwrWftA 
F?T TTphit, xpm :— 


.1 


‘'2 4-itir fPojftt 
thf Trryrfrrr 
mr ijnpfr 
fafawr'nfF 
•faTF.qfaVFt 


xrpjx’tHPT 4ft. it. mq. 
(qTFFfaF rrrr, 

fafawr p# 

qizirfa r 

^FrFFr) 


1971 Jf 1976 

ft’' 


( 2 ) "tr^riP^" 4>W % xFmfir, fiTsryr fwrffc, 

'I’if JtTfafER TniiwhF 61 % rrnr% fsttit 4 t 
Ptotth nftfeiT % r-rr^ tt f;rnTfiTPff?r trft-Rr 
xefwPpt F^r Tnpifr, xrq-fr ;— 

“l912 JT 1980 mF", 


( 3 ) “3ru" yfhr ip ympta, 4^^- 

UTT^FF Jr rr^ftpr tw Fpwtyr 79 % ryiwT 
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2, 3 ftp 4 if fiOAT* fftflrfcCT'r T Ttmrr* fft*- 
Mw* ft* Pi ft m*. mifft* ftr *rft* .— 

2 2 4 

UT^aftrTTtf (*n®r>ffiw- ^rrrrifiTTr 1 984 WPf 

fqTfTFJTT ftft 

«TRT) 

4. "T^rrar’ 1 »fMf %■ ftftk; 

(ap) WT ftWPfr S3 ?Tft 7*T<f Slfafftft % mT* 7* 

ffTwrFvrftnr aor tfnft*7 ?r«rr trf*fft*TT *itt Tirftfr, 
TprfT :—■ 

12 3 4 

“ S3'' M 414 *P9 Vi 14 STtftTTlxift aft tr (ft- (ft 1 9(1" 

Tfrft < 4 # TTr^ftfafVftT (witTct: twr trt A ms 2 nr"; 

rrgpf ftp**, srrfhre fftfrmr mr**:) 

(jj) am ftftfV fnwl TrjrrfrsrFPT, *npwT * ’+arftr=r 
*ur tfsw h« wt Tmt ^raffemr srftfon % mm 
mm 2, 3 ft* 4 *r fasmor srfrferf %■ <p*pt firm- 
fftfor srfafert sr^wTfa* *ft wark -— 

2 3 4 

“tor TfTffr" — 1947 7*?'; 

( 5) ‘'trfwr*r ftrm” fttn % tm*** m rtwim 111 % 
mm ■ mm 2, 3 Af 4 if Tmra- srkfeifr t 
wr firmfirfliir srfVfen xr*r mrfa* 4 ft nTftf), 
xTufa:— 

2 34 


''w^f^rfMfFmrmrr rffATTm 1979 % 19837 *?'' 

nm faf*mr f ftmfm 



"urTmfiSP fa%mrmrr to. 1* m.m 197 9 if 198.17*7"- 
srm fftfmm if miw 


(w), itt v'H^to % m-2 if, "'nrHC *ff«T%*rr*m rrimf**? 
m ijinTf ftoto mifrftim, WJW*, tor*? m ijmTr 
fa*to miftorTi** WJjftr* if torftPt **t ksirtar 19 % 
mm mm 2, 3 mi 4 iF wpt famPrfrr*' jrfrfTrft 
st**- rnifm to *firfto, sitor --- 

2 ■ 3 t 

“TRWHfr-TrtfaT — 19.17 7*7", 

fernm toto* mmfq- farftom , rf*TT wfvrf-wr, 1970 ( 1970 
•ft 4s) to T*m FF^jto if TrmCrf5j3 totom fto* 
ft*'. 

( 1 ) *71, WT mwr 40G8, 7T*to 30 W?7 1979 

(2) "fTT. WT. m*T 2G35,mftlT lflftm4T T , 19S0 

(3) *7f. OT. (iw 23 13, 1(ft« 20 STftft, 19S1 

( 4 ) *r, wt. muT 23 w, fttbr 2 mrm, isri 

( 5 ) *71. 5fT. nwn 1 37, TTTbj 24 fftTm 7 !, 1981 

(e) *tt. ft. tomi 0 3 8, mftw 25 *rmto, 1082 

( 7 ) "FT- <TT fWTT (101, mtpw 2 ftfttto, 1982 

(8) *17. m mwt 97 3. "rrft^ 2 0 TfaTft, 19S2 
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( 9 ) *tj. <n. mTr 331 t. 11 nf, ibs .3 

( 10 ) W. m *f(f7T 353", frTftFT 5 19 H 3 

( 11 ) *it wr.arwrsi, 7iftij 11 mRr T , ih«3 

( 12 ) "FT. 411 *P5TT I (12 f. mftl? 2 3 m, 198 1 

(13) * 4 . trr. mar mi 1 frrftij 17 msn, 1933 

( 11 ) Til. wr mm 37 15. mi-ftw 29 irf, mss 
( 15 ) in, m. (iffl 3104, mftu 5 3r*nf, mss 

( 111) 47T. ITT. mur 4057. 7TTf'J 14 SOT, 1985 

( 17) *71 511 ill 5(10.3, Tift IT 2 fame, 198 5 

(IN) *71 ITT TOI 5(171 TlftiT 5 famsc*", IMS 7 

(19) *71. 511. Twr 832 mlftij 17 TvFTft 19 8 8 

( 20( *71,411 18 32, mlftlT 1 H *1*1*, 1 98 (1 

[ft . TT -28015/ ! o/s 1— m t. ] 
*irr. 7 * ft**, mr* *rfm 

MINISTRY OF HEALTH & FAMILY WELFARE 

(Department of Health) 

New Delhi, lhe 2nd February, 1987 

S. O, 62 7 .—In exercise of (he powers conferred by 
sub-section (2) of section 14 of the Indian Medicine Central 1 
Council Act, 1970 (48 of 1970), the Central Government, after 
consulting the Central Council of Indian Medicine, hereby 
makes the following further amendments in the Second Sche¬ 
dule 10 the said Act, namely:— 

(A) In Pari 1 of the said Schedule,- 

(1) under the heading "Haryana", after Serial Number 24 B 
and the entries relating thereto, the following Serial 


Number and entries 

there against shall be inserted, namely 

1 

2 3 

4 

‘24BO Ffaryana Slate 

Ayurvedacharya G.A-M.S. 

[from 

Faculty of Ayurvcdr' 

(Graduate in 

1971 to 

and Uuani Systems of 

Ayurvedic 

1976"- 

Medicine, 

Medicine and 


Chandigarh. 

Surgery) 


(2) under the heading ‘ 

‘Maharashtra” against Serial 

Num her 


61 relating to the Tilak Maharashtra Vidyapeeth, Poona 
in column 4, for .the existing entries, the following entry 
shall be inserted, namely: — 

■ From 1942 to 1980" 

(3) under the heading "Mysore", against Serial Number 79 
relating to the Karnataka University, Dharwar, in columns 
2, 3 and 4, after the existing entries, the following entries 
shall be inserted, namely:— 


2 '3 4 


“Ayurvedacharya B.A.M.S. From 
(Bachelor of 1984 

Ayurvedic on- 

Medicine and wards 

Surgery) 
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(Tt^fT Ft tr'TT : 7, i <>s7/qir^tr j u, mus 


(4) under the heading "Punjab"; 

(a) for Serial Number 84 and the entries relating thereto* 
the following Serial Number and entries shall be 
substituted, namely: — 


l 

“83 Punjab State 
faculty of Ayurvedic 
and Unani Systems of 
Medium:, Chandigarh, 


2 3 4 

Ayurvcdacharya G.A.M.S, From 
(Graduate of l%0 

Ayurvedic to 

Medicine and 1982"; 

Surgery) 


(b) against Serial Number !'.(> relating to the Vedic and 
Unani Tibbi College, Amritsar, in columns 2, 3 and 
4, after the existing entries, the following entries shat! 
be inserted, namely: - 


3 4 


EKftr »'?rrsTCr 

(Ffh tt'lt =T4FTf T 47 ftHTTF) 

nf frrsfr. s ftft, 19.87 

tfT. ht. k;h w t t t” 4 FffFTTt fitts* 

TTftrfWT, 1 9S4 ( 1 MS 1 F7 .si) Ft 1T7T 4 Ff TWUT (d) 

srn tR’tr nrfTFif 4tr spinr JT, ft t 7 *r T Fr: 4 fifa tfU 
trnfiTT ffTT-h trTrriT 4: ■ffd tfrr rr^rf'rm burnt Ft wfsr^?rr 
Ft. xrr 4 u7(st) 'TT^w i n kiss ft ■TPirertT TW 

'f., ’74% :— 

t 4 Tt srfipriqr F7 nr^t if— 

(t ) Ti*T T -J if *T4 1 % 4(4 f 73444 #7 37 I 4T4 4T 
fuJVsf^fVT !(f#7 ’''ft Ftmff, 


“Valdyn Shastn - ■ Upto 

1917"; 


"’tjtFt’T iTWlTfOTf FT FTT rf^T, FF« 57%T, 
I 


(?) under the beading “West Bengal", against Serial Number 
111, in column 2, 3 and 4, after the existing entries, the 
following entries shall be inserted, namely: - - 



3 

4 

"Diploma in 

D.A.M.S. 

From 

Ayurvedic 


1979 

Medicine and 


to 

Surgery 


1983": 

“Bachelor of 

B.A.M.S. 

From 

Ayurvedic 


1979 to 

Medicine and 
Surury 


1984": 


(B) in Pari 11 of the said Schedule, under die heading “Punjab •’ 
against Serial Number 19 re’ating to the Ayurvedic and 
Unani Tibbi College, Amritsar Vedic and Unani Tibbi 
College, Amritsar, in columns 2, 3 and 4, after the existing 
enlrlcs, the following entries shall be inserted, namely: — 


(ii) F 4 4 . 3 FT 474 fr <77 FTTTT I 

[4. risf.-l HU 2/2/a 5-4T TT 44] 
ST7TTF 44474^, m r 4f%T 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New' Delhi, the 5th February, 1987 

S.O. 628,—In exeieise of the powers conferred bv sub¬ 
section (2) of section 4 of the Multi-State Cooperative Socie¬ 
ties Act, 1984 (57 of 1984), the Central Government hereby 
amends the notification of the Government of India in ihc 
Ministry of Agriculture and Rural Development, Department 
of Agriculture and Cooperation, S.O No. 671(E) dated the 
I6ih September. 1985 namely; — 


2 .3 4 

"Zabadat-Tul- — Upto 
Atibba 1947" 

Note: The Second Schedule to the Indian Medicine Central 
Council Act, 1970 (48 of 1970) has been subsequently 
amended vide: 

(1) S.O. No. 4068, dated the 30lh November, 1979. 

(2) S.O. No. 2635, dated the 18th September, 1980, 

(3) S.O, No. 2313, dated the 20th August, 1981. 

(4) S.O, No. 2314, dated the 22nd August, 1981. 

(5) S.O, No. 137, dated the 24th December, 1981. 

(6) S.O. No. 638, dated the 25th January, 1982, 

(7) S.O. No. 661. dated the 2nd February, 1982. 

(8) S.O. No. 973, dated the 20th February, 1982. 

(9) S.O. No. 354 (E), dated the 6th May, 1983. 

(10) S.O, No. 3550, dated the 5th September, 1°R3. 

(It) S.O. No. 804 (E), dated the 11th November. 1983. 

(12) S.O. No. 462 (E) dated the 23rd June, 1984. 

(13) S.O. No. 1911, dated the I7lh April, 1985. 

(14) S.O. No. 2745, dated the 29th May, 1985. 

(15) S.O. No. 3444, dated the 5th July, 1985. 

(16) S.O. No. 4057, dated the 14th August, 1985. 

(17) S,Q. No. 5n03, dated the 2nd December, 1985. 

(18) S.O, No. 5671, dated the 5th December, 1985. 

(19) S.O. No. 832. dated the 17th February, 1980. 

(20) S.O No 1832, dated the lblh April, 1986. 

[No, V-26015/10/81 -- AEf 
R. S. MATHUR, Under Secy . 


1. In the Table of the said notification :— 

ti) in serial number 2 under column 2, for the existing 
entry, the following entry shall be substituted 
namely :—■ 

“Additional Registrar of Cooperative Societies, Andhra 
Pradesh, Hyderabad.” 

lii) Serial number 3 shall be omitted. 

[No. T.-11012/2/85-L&M] 

ALOK BHATNAGAR, Under Secy. 


fCtfTT Fulfill 

(T T 44T T f4«TT4 ) 

4f fc-'ft. 9 F T T^f, 1987 

FT. FT, H2 9.--Tvf)t7 7TTFT7, 4 T fTT*t I T74 (TPTTfttSCT 
wfHFTfiprt % 4TtiTT) srfWFW, 1971 (1971 477 40 ) Ft 
out 3 am w=r irftTtfr ft wbr f t -7 Tl% %r Fr^nt % 
( 1 ) if 4fF-7rfnr4 FfETFPb Ff, tit F^FT 7 F TR'rftFT wfif- 
FPt Ft Tf44 (%) F TF^WT £ \ ^ FfvjRror % 57477747 F 
f* 7 tT 7779177 FfdFFft f%J<T"T FTTt f( I F 7 -JF 7 TFOTl F 
(2) Sf WdfFtl FVTrtt *«THf 9ft 4749 WFft FftIFTf7777 Ft 
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(fbmn % «tTt 7 xrfafTTT jm m tTr wstFt ’mrunfa - 
iTTfnff % 5TF3 Jtfrrfi tt tPiR wFt TTpxnfaT tTMt tt <tttt 
irMt : ' 

TrFwFT SJ7T 'RTTIT BmpT-ft Wpff ^7 SEPT ?fl"X 

trftnprTnr Tf wrurfir 

(0 ( 2 ) 

SURER (WEFT). ? RT 7T hf-RURT. TRTrjT 

TT!T*ff3T ftrftRT, TpWPJT f rnpfT, TTTJT foTTT. TPCT 
rrq- nq- TfMnr^T, nMr 3 : firin', srftreTrt, wnT T Frt Tttt 
TTCTT^fErTTTr, TT R TI ^ T, FptT (?. !T . ) if *fiRFT STfaffiT 
rtt fTr- 2 7 1 3 ci 2 TT 3 tFbt TtHtT? T qfRTf 

if npi YT t iSHT FtTPTM 
spW^f fcprif scnfrrr 
arFifRT utTr % «wt 
str ^nrr 3 . 52.30 7 t? 
napr m r 4f JTtrTffpR £ i 

[JT . 7 . --I f> 01 b/s/h 5 
7 T. ff. q-r^fr, tt qfffir 

MINISTRY OF COMMUNICATIONS 

(Department of Telecommunications) 

-, New Delhi, the 9th February, 1987 

S.O.619.—In exercise of the powers conferred by 
Section 3 of ihe Public Premises (Eviction of Unauthorised' 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in column (t) of the 
Table below being an officer equivalent to the rank of a gazetted 
officer of Government, to be Estate Officer for the purposes 
of the said Act, who shall exercise the powers conferred and 
perform the duties imposed on Estate Officers In or under the 
said Act within the limits of his jurisdiction in respect of the 
public promises specified in column (2) of the vtid Tabic: 

TABLE 

Designation of the officer Categories of pubfiv pre¬ 

mises and local limits of 
jurisdiction 

(I) (2) 

Manager (Administration) Factory and residential 

Indian Telephone Industries colony in the premises 

Limited, belonging to Indian Tele 

Mankapur ESS Project, phone Industries Limited 

Sanchar Vih.tr. at ESS Project, Mankapur 

Post-Officc-Andhiari, Unit, Sanchar Vihar, Post 

Mankapur, Office- Andbiari, Mankapur, 

Distt. Gonda, PIN-2713U2 Distt. Gonda (U.P.), com- 

Uttar Pradesh. prising of Revenue area 

of 352.30 acres falling 
within the villages of 
Barjnhi, Mau and Bulgaria 
in Tehsil Uthraula. 

[No. U-49016/3/86—FAC 
S. P. PATHAK, Dy. Secy. 


1987/PHALGUNA 16, 1908 [Part II—Sec. 3(ii)) 

MINISTRY OF LABOUR 


New Delhi, the 1 6th Febuiary, 1987 
CORRIGENDUM 

S.O, 630.—In the notification of the Government of India 
in the Ministry of Labour No. S.O, 4067, dated 25th Novem¬ 
ber, I9i86, published in the Gazette of India, Part II. Section 
3. Snb-seelion fii) dated 6th December, 1986, in Serial No. 11 
for “Rooking’’ read “Bookuing and for “Sukhanm" read 
“Snkhram”. 

[No. S-3501911761/86-SS-ll] 


CORRIGENDUM 

SO. 631.—In the notification of the Government of India 
in the Ministry of Labour No. S.O. 4198, dated 23rd August. 
1985, published in the Gazette of India, Part II, Section 3, 
Sub-section fii). dated 7th September, 1985, in line 3 after 
the word “Can" the word ‘’Private” may be inserted. 

[No. S-35017(84)/H5-SS-III 
CORRIGENDUM 

S.O. 632.—In the notification of the Government of India 

in the Ministry of Labour No. S.O. 387, dated the 22nd 

January, 1986 published in tile Gazette of India, Part II. 
Section 3. Sub-section (ii), dated 1st February. 1986, in line 
4 for “Packers” read “Packagers”. 

[No. S-35019(12)/86-SS-IT] 
CORRIGENDUM 

SO. 633.—In the notification of the Government of India 

in the Ministry of Labour No, S.O. 386, dated the 22nd 

January. 1986, published in the Gazette of India. Part II. 
Section 3, Sub-section (ii), dated 1st February, 1986, in line 
4 for “Powers” read “Powders". 

[No S-35019(1 1 )/86-SS-I(| 
CORRIGENDUM 

S.O 634.—In Ihe notification of the Government ol India 
in the Ministry of I ahotir No. S.O. 4065. dated 25ih 
November. 1986. published in the Gazelle of Tndia, Pari IT. 
Section 3, Sub-section (ii) dated 6th December. 1986 — 

(i) in serial No. 1 for the word “Sledo" read “Ledo" 

and 

(ii) in serial No. 9 for the word “Tech" read “Tech” 

and the word “Chandra" may he inserted after the 
word “lagdish". 

[No. S-35017( 10) /86-SSTT1 


CORRIGENDUM 

SO. 635.—In the notification of the Governn’eni of Tndia 
in the Ministry of Labour No. S.O. 729, daled 11th February. 
1986, published in the Gazette of Tndia, Part II, Section 3, 
Sub-section fii), daled 22nd February, 19R6, in line 3 after 
the word ‘Srinivasa’ the word ‘Engineering’ may he inserted. 

[No, S-35019(74t/fifi SS-IT] 
rrf frM), 13 irttT, in«7 

tt. trr . fi-ju - -FtTWFt mi tforr sTFifffiTR. umr 
(iy-18 if?T 3 i) T) ur T r in T) TT-trrzr % tefut v, 
Trjflq- q-rqtrz. YTR TTYC % -TT uAprq W iTffV 17 fa-FTT 
1986 Ft xrFa^tTTT RIPTT <PT XTT. .1455 T FTRTTFTT 447 J4 
tMF A IRFt 

-jifrr nfsp^rrr if, teer mT srm in tff tt-tct 

( i) T (n) % sr-jfto TTrrrt; ttu it n-rfr tt Ft eft-tt 
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qpi 37 'ttrra : 4ri n, i9S7/7iF-i7 to, toon 


[411 II-~ap 3 (ii)] 

7r c i faiippri sqrrorfeff it w % 774 irprai D>f) irq 

fllfrri)'' 7741 : 4 4417 Till 3 1 T 1 111 4<f TflfP 31 fqrr 
finfifari ififp nbpirfii Ox ^Pir, nifi ■ - - 

“3i. ir. t. fr nrrifiridr, if 4 . 47 . 47 ;., 
is i, nit Dfiir tp, 
ioi, sr^rf-KiMiu ii ’’ 

I'TiTF 1 . - 1 «•» I 2,/10/8.3-44.47.-1] 

New Delhi, the J fill Febuiary, 1987 

S.O (i36.—In piiisuancc of sub-section (1) oi’ seetson 10 
of the employees’ Stale Insurance Act. 1948 (34 of 1948). 
the Central Government hereby makes the following nmend- 
jnenl in the notifies lion of the Government of India in the 
JVlinisiry uf Labour No. S.O, 345C dated the 17*h Septem¬ 
ber, 1986. namely:— * 

In the said notification, under the heading "(Nominated hv 
the Central Government under clause (g) of sub-section (1) 
of section 10, in consultation with organisation of Medical 
Practitioners recognised by the Government for the purpose)” 
against lerial number 31, for Ihe entry, tbe following entry 
shall be substituted, namely :— 

•‘31. Dr. J. G. Jogidasani, DASF, 

154, Jerbal Wadia Road, 

Parel, Bombay-400012,*' 

[No. n-16012/10/85-SS.ll 
rrf ft^TT, 17 tppt, 1937 

37 , 41 8 3 7.'—447 itTTTT) 7TI174 fl. , SplfTtlR 

rrfVqT, iPI >?14, If. 41. 4. 2 1, 4T44P1-327001, TTspHrir 
(w. 4 ./c869) (frnf inif ppi 75714'737 >4777 ipi in 
k) 4 tuthf] Rfspai fifa sftr tnfW Twer trfafiii, tstsa 
m 17 (fii ti' 4 inn ninFiFni ipi. w 'Pr 

trrn 17 r'r iwn (tin) ti wri rji fit uri 7) I 74 wrin 

fniT k ; 

?fp swrtr ithp tt iinri tr ^rq-T 4 br im "im % 
qrrt^rr^t full 7,411 qfqiFT 11 ttRwi 71 41)4 bpi fur jfr, 
npiti #17 ifii fin 3 ft rrr^ferr turi >iif4 t nail ifari 
sfmr % trr 1 nit ist >t k tfk t??t ntfirfnff ip fq -4 t 
4141 47 'TTT’TTf llfm k tf nf^Pf fisfl 4?W 

4141 > 377 , urn) (farin') titi 75411 hi > 31(4 nr k) 

ip Hiri 41^4 k 1 

- 47 : 433117, 771 Sffttfl44 371 UP) 17 711 74!lT>T-2ifl 

jttt 7117 rrftmft 311 tpffir tp - ^ Tntra' *R^fr 

if fafaftnr urfft I: tofor tr wrrqvr ^ 3tr 

trtfftr bprr -HFf Rtfnr ip Rtfr TT^tff % jt tjr ttt 

% 1 

sprint 

1 . ■j’ia ’■-4174' % trrerrtr if bcrnrqt jrritfw wbritr ftrfu 
341444 , TTTrrqrrt 4tr 'irfr ftq <X“ltTf if4 >11 ^ffr 44 if >11 T ^tll 

441 f4>l5T a l 41 f44 ftfr JjfVtlTtf 4414 4741 41 %>lf4 
444-444 44 f4fipt4 W* l 

2. f44)44, 44 filr'VST' 1 ! 44T>f 41 4344 414 1^1 44lf c 4 
4 1 5 f44 4 4144 4 414 43311 4t %>^r4 4>41' J ' 1 444 4ffff444 
qfr UlM-17 4*> 4441>T 3-4 4 T44-4 ^ 4tff4 444-444 4> 
f4f44 44 I 

3 414 f44 ^l4T ^14 4 44144 if, f444 44144 ^Tpff 41 
tjjt 4141, f44 T f44f 41 4>^4 f441 4441, 4141 4lf444 34 T 4414, 
4<4rin 41 4tT>4 f4>f614 STfifft 4414 4ff4 '(fl jf'. tfl-l 4H 4'tfl 
»44T 41 4^4 f44f44 TPl f441 4144T I 


4. f44)44, 4 >4P 414) 'ITtrlfr-T 414ffe‘4 4t4r >4r4 

% f444) 44 44 4f4 4f> 44 4'rfr 744 44T*:R farq) 414, 44 
44 44144 ffl 4% 441 44!TrfT4f 4T 4?4W1 hff '4141 4 7441 
4W 4141 4 ) 474(4 74174 4 >T44r T74 T> 44fTT4 474) I 

.5- 4f4 4lf 1T4T 4344)>r 4r 444Pr 4fTt4 fafa 41 744 
4fnf444 4 4414 ZSZ 4) r -4 M\ T4TT7 4T 7^4 fTftt 4) 
ffl 44>4 J, 74 pp ptTT 44 if f44tf44 %4l 414) t 41, f44nr4 
414fe47 4)41 >4)4 4 4444 7 7 f 744) 7)4 tj»4 44 fPpr 
4>7 77 ^'r 4144 414744 lff'444 4)>4l4 4'l44 fT4) f444 44 
444 4>3|1 I 

6 . 4fe 73f4 4pf4 ip 4-jli ipfqifrtff ipt 74454 tpppf sj^ji 
414 4 4). f44t4-P 4HfffP sffrn 4717 ^ 4«fr4 44"4lf>tff 41 

7447J 17)4311 if 44 fl 4 nrq- ^ tffe fjpf -^4 ^f 344 ml]- tpGn 
f4 I T i f fl- 1F44Tf T 4T 7 f^fp 4 pff? 4 r 4 mi 77(4 ft W4l4 TW-J 
4Fr4f 77 34141 4 4fll7 44fF4 fl 41 734 >4F4 37 4417 ’14314 

¥l 

7. RPjfirn 4)41 >4ri4 ir faqi 414 % jfi4 jf <rfr 4 ^ f^ifp 

TFtfqrff 71 r[>4 3> 77 >41)4 3) ll-ffq 7 44 7474 74 4 

4.‘4 k 7ir : r44)>r 41 77 4iri ir 4 4i 5141 74 44 744 >444 
4 Wl7 5f)4l 41, f74P)3F 444)^ 3F fqfar 4lf>4/4f4 f74fal4'l 
41 4f43F> % 74 if 1131 >44 T ip jf>f4i >314 17 ) >£ 4)4 

3T>4) I 

8 . 714(44 4141 4tff4 4 774>Sff if 417 4> 4P1PJ4 41^f!13F 

4 ( 4 C 4 f-lftr 47717 >14>414 r f 4 444171 4 fill qjff % 4 t 
7)41) Sft> 7tnr fuffl 4'4T'J7 >P44rf>7f $ (44 41 lf'73;7 

4414 774 iff 741411 ijr, 441 4Ttft7ip 'Tfirq flbj Wllfl 4441 
414111 14 if ijl 3l»f4lf»f[ 3F1 4141 if’Tflil 447 ap>^ 37 
if^ll 447 > ill 1 

9. ifl ffrir 4T>44111 >4171 37 74ll>r 4Kllr7 iVl 4141 
fl14 4) 77 7rif,f?47 ifq) >3714 4, f^q- >4171 77^ 4747 437f 

k ntfri 4 (ir >4 714) k ir ri > 7)4 37 nefn rptfirfiTi 311 
TTCI m 1)7 4141 flffl tfrfl ?f 774 41 fpf S, 41 44 rf iff 
4777141 k 1 

10 . ifl f 377 r HV>475T fllllir 17 flu qlft^ =p 4 tlT 
41 'll^tfll Till 4141 fl74 fl44 3F>, 5rrf4f74 7FI 4114 ^ if 
477f7 r JJ4T k ’Fp 7)fl>fl 77) 51417 t\ 414 fill 1141 £ 4 f, 
47 If fr 7 1 77141 % 1 

11 - fqtffm in ifrf774 71 tut ir fni 74 finfr >if 4 ii 4 

lir 141 if 44 4 c q 4177T % 414 fllfirfltff 7) f^FtPl irfillff 111 
ifl 75 ^4 4 if Is 7l7“l 4'r, 717 >3?l4 % lei'll ifftf 1 4l4T 
7)1711 % iflll TT 7P>1)f7>T fl37t771 77 gfn | 

12. 171 >7774 id 4>iRJ if flTUP ?7 Fpfl 7T Itfll 
417 17 Fpqr 7P1 lit ^>4 4)1 7T IIP 43 Pl> 7 I 4 fl?Ml4t/ 
flf’JTF TTfpff Ilf ifqrjil >ip4 ID 44)4 441TH 4 !Tf4)p- 

14T if IRlfl 3^44 iffj]f fni ^ If 7 ^]]] ^ % 

13F 4)7 % 4)1 > ^flTj47 31^4) I 

[7f7-33 OIK •Jo)/37-47.77.-2] 

New Delhi, the 17th February, 1987 

S.O. 637.—Whereas Messts Danswara Syntex limited. 
Industrial Area Doliad Road, Po^T Pi)i N-i. 71. B.mswnra- 
327001 fRJ/2869) fbcreinalter rcieired to as the «aid esla-- 
blishmcnt) have applied for exemption under sub-section 
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(2A) of Section 17 oi the Employees’ Provident Funds urtd 
Miscellaneous Provisions Act. 1952 (19 of 1952 1 (heiein- 
afler referred to as the snid Act): 

And whereas. the Centra) Government is satisfied that tire 
employees of the said establishment ait, without making 
uny separate contribution or payment of ptemiuni, ip enjoy¬ 
ment ot benefits finder me Group liiMiiance Scr.cn e oi the 
File Insurance Corporation of India in tlic naiuie of life 
Insurance which aic mine favourable to such employees 
than th_- benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 197<S (hereinafter referred to as 
l)ie said Schem; 1; 

Now. therefore, in exercise of die powers conferred by 
sub-section (.2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
tlic Cenlrul Government heicby exempts the said establish¬ 
ment from the opeiatioD ol all the provisions of the said 
Scheme for a period of Tree tears. 

,SCHEDULE 

1. The employer lit lel'ation lo (lie said establishment shall 
submit such returns to t.ie Regional Provident Fund Com¬ 
missioner, Rajasthan and maintain such accounts and pro¬ 
vide such facilities lor inspection, as the Central Govern¬ 
ment may direct fiom lin.'c lo time. 

2. The employer shall pay such inspection charges as the 
Cenlrul Government may, fj'utn time to lime, direct undci 
clause (a) of sub-section (3A| of section 17 of the said 
Act, within 15 days from, the close of cvety month. 

3. All expenses involved in die administration of Hie 
group Insurance Schema, including maintenance of accounts, 
submv'ysion of leturns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges clc. shad he 
borne by the employer. 

4 The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, ulongwith a translation of the salient 
features thereof, m the languugc of the majority of Ihc 
employees. 

5. Whereas tin employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the Said Act, is employed in 
his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme md Pay neces¬ 
sary premium in respect of him to die Fife Insurance Cor¬ 
poration of India. 

t>. The employer shall arrange lo enhance the benefits 
available to the employees under t’’e Group Insurance 
Scheme appropriately, if the benefits available hi the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under Ihc Gioup Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in ihc Group In¬ 
surance Scheme, if on the Jculh of an employee th c amount 
payable under this Scheme be less than thc amount that 
would be payable had employee been covered under 1 h c said 
Scheme, the employer shall pay the diHerence to the legal 
heir/nominee of the employee as compensation. 

R. No amendment of thc provisions of the Group Insu¬ 
rance. Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, RajuMuun arid 
where any amendment is likely to effect adversely the inter¬ 
est of the employees, thc Regional Provident Fund Com- 
<aissioner shall before giving his approval, give a reasonable 
nppoitunity to the employees to explain their, point of 
view. 

9. Wheie, for any icason, the employees of ttie said esta¬ 
blishment do atrt remain covered under the Group Insurance 


Scheme of the I ilc Insurance Corporation of India as 
ulicudy adopted by the smj establishment, or thc benefits 
to the employees under ihix Scheme are reduced in any 
manner, the exemption shall lie liable to be cancelled. 

10 . Where, for uny icason. the employci fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation ot India and the policy is allowed to 
lapse, the exemption is liable to he cancelled. 

If In case of default, ij any made by the employer in 
payment of prcrr.uim the responsibility tor payment of 
assurance benefits to the nominees ,, r jh c legol heirs of 
deceased members who would have been covered .under the 
sniyl Scheme but for grant oj this exemption, shall be that 
of ihc employer. 

12. Upon thc death the members covered under the 
Scheme the Life Insurance Coiporalion of India shall ensure 
prompt payment of sum assured to the nominee or the legal 
heirs of the deceased memher entitled for il and in any case 
within one month front the leceipt of claim complete in all 
respects 

[No. S. 35014/211 'H7-SS-1II 

37. Wt. G3 S.--Jf77-tflf»T7 TTtViq 7777777, 

OT7, $5,n97,77, ff57T T fV77 (T. mf j s 0-IS) 

(EM tMr jpfT rrpsnrj 7)37 *9177 77T ft) 7 5TtfqTfr vrfiCT 

fafa ipjfpir -Jggra 5rfi-jf777, 195 2 77 17 (faf, Ttfif 

97137 terfaffirm- 577 fprr £) "ft trr<r 17 7?r nur^r (ot) 

T Sf jf-T 753 fqq 717 97 f%T ''TT5 57 f5T97 

’O'lxr rrJiplT ij;t TqTTR ift 791 f, fa 757 5«7r97 % 

575 Hi, f?, q,' c^tp 7fvp5I3 47 sfrfctm 37 7777 ErTrrf^rrr ft, 775777 
Tffqvr tffjqr fmET 57 37r[r?:3: 7 ur ip *,tf 7 7)77 sfrtrr if 
79 if 97T77 SZ\ ^ f, tffa >f7 iptf^Tf-nfl 3 faff 7 9495 77 
97PTK q Tftrc q7jF7 £ Tfr 3>tf77fa faffa fam fafa, 

1 *17 a (fstir Tfar ^ 73 ; 917777 757 *777 777 771 £) 7 wr 
mAw £; 1 ] 

5T7: trOTT7, 757 srfafTTff 71 'ctFT 17 77 77tTT’T-J 

7FT 97^7 fa5771 fa 9317 757 IJff 7F 77 7MI54 975[7i 
if tfafatR Tfltft % mf)7 5ffa Tf, 757 77177 fa tfr7 57 fa 
VlfatJ 7 faff 757 xfaff 3 77 f 7'797J1 if 9777 if V/Z far 
*1 

rt7,»J7r 

| *7197 % 7*777 if ffatTT sfafatf 'fifafa fTftT 

”97757. 5771377 77 r.xfr ffarfafa 'fatTT 5fV frif Rijt ^J7T fpJT 
fTiRTO % LIT tfqr tjfqUfq- 7717 7FTT iff 77JT7 775TT7, 7R7- 
777 75 fcrF-i’TTT 7F I 

2. f77r77, % f75>,T7 77rft 5Tl Ur7>; 7T7 Ttr 77rf r 7 % 

[ 5 f77 77 '4)75 77jq 71 54777 TFfnA J77 7ftff777 17 

’lift-1 7 Tf 7W7 HOT % 17^7-77 57 7777 777-777 75 fTEfe^ 

77) ; ; 

tl 77tflT57 77TT 55t[7 % 77777 7, f77Tt 77777 7 I afWT 
57 5137 7 J 7 T, fTTTjVff 77 fef 7T7T, ^777 9lf777 1 Ft 

7577. ^tTTXff 577 , 757519 , f7ff8Tt7 7f(75 ! T T7 7777 Wife '4 t JTI7 

777 7Wt 5773 57 737 fqtfTTOT 5-757 R7T 71777 I 

■ 1 f77nr7, 74jfT7 75tfTF 775J 5f7_7if57 7T7(f?.5T 7I7T 55;i7 
% f777~f 57 mp 7(7 7)5 Tfj, ^ tj’fA 77W7 f77T 777. 7q 
77 tfjfr'47 Tr uFt TO 77r T77ff-Ar 7! Jfjj'7 77 fit '717t 7 

■ 3751 ) 7W7Ffr 57 77777 *7777 7 ^777 777 77 5F7r I 
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VIP/T FT OFTO : Kl i 7, I L JlSz/'I.T-^T-I U., I'ji.S 


t etfit rif ■pfqTrr ^fr 'pii^T^r xrfVa fa-fa ft ft ■=pi=t 
wfgfam % m'-jr vz sn frif ^pet m vrft^r fafa ft T?fa 


j‘‘i q-TJTT J, "faT WIPI'T fipTrFiPT fFTT TFTT S •TT, faHTTf'7 
ifpqfaqT : IilfT iTiTT V fpTrq % ’’-’f *t TUFT TTT tJ T? T FT T^TT 
sht ttti ^renr iftf^nFr ■flT T Tfa tIft armr fa<T f r ft 

<fi' T TT I 

k ip- -=f=r ?«ifr^ f icfarT FTHtfaFT ft tiw w> airr 
■jth' £ ffr, fafaFF q-mfrTTT f'wt ’■ifiir f wjIf F^Ftf-rFf ft 
7T3»!J TP-tf it FTf-FT Ft ff Ti\J r,Ti FiF Ft HTfPTr ufaFT 
faifa % FTTTTf-faT F fan ifr-flTF TUT *Ffa % XTJi'F TT^'J 
TF ‘FF^TST *T TtfaF XpTF'T ST St IT T ^Fi’F % XTdt'T STTSfa 

ft I 

7. ’Tnjfs'T sftFT *=PW if ftfai FTT % 3TTT 5 >. Hi sff faff 
FtTFfaf Ft jfr^ ijr yq- FFfa F sfafF FfT T FF ?F r^q- if FU 
ft FT FFTPt FT YH SWT if WfT Tf>fi Ft ’FI 'jF *Ffa F 

ifafa stTr ffr, fwsrwiT fffttt f Mas: sif^/'Trn fa? firfai ft 

TrffatT V TFT q ST |'f <Fft F ?T?Tr F VW •-‘WT'T FT rfalq 

F^r 1 

H. TfaffTF *ffaT ^TfiT F WTTOf if Fft HT FFftTF TfafuTT 
VTfacF fafa XTTFFT, FTfeFT F IJS mifKT % fafa SST fra 
TrrnTTT Fir F?,T ftfal WtH 5t FTfafaTT % ffa FT Ffa'FT 

TfaF Fifa #T FFTFfa ST faTT SfafitTF '*Tffa!T fafa faFFT 5TTfa 
yWJTTSW or tf IS HTTfFTf IJ Tt FT FTH1 ^fn^TW PTr- T t W ’FT 
FfsSFif 7 FOTr Sttt I 

9 . sfs fawr srirqsw rqrTs --r ^w-^tA -qpsfs wstt smt 
forw «ft jF Frnjfpup s'ftrr iff, hr runq-w ^ Ffsr w-rr 
Jr, Fsfrs wsr ??, wtst % ft ttw % Fats >rTrFrfr!fr sir ffw 

stw 'Tinrs firwr ~(\U w swt st ^r : -f ft. ft nr ’j ^ ft 

wfr % 1 

10, sh fqr’fr Trrwsw hrsTSTf ww fs'fs FTr'.iy % 'ifrsT 
wr FTFTTq wrsw FfH'T fa-TF fFf-f FffiTSF TT F TTq rtrq , f 

fwtw rffrr f f 1 ! 7 " tnfwwr tt btsw-t sr wrs fssr ftf & wr, 

BT r^ iffr ft FT’ft k I 

1 I- hf’TPfT srrr FltF’FT T TTSPT if hfif WS hrFT SSIWT 
tT swt if ss ijs fshtt V sr-r fsxfirfffft sr fshrr srh-wi t’t 
wr sfs as bjt s sr »rt' srfr ft, jtt ^'nr V F ? ft-T srs i 
StST TTSST Si FSTS FT T- T'SlWfT fsS.'Fqr Ff SF'TT I 

I 2. ‘JJfS fSTFS T if fstrSf ?<r T FITS JfK 

STW fFTfr TTS^S FT T[T^ ^TT qr IFP SFSrr qrir fTTfwfr'ft/ 
fsfvJT srhrrf Tt SfflTJfS w FT WSTS : PTrTTT W Ttrfr qrqn(7 
swt if 'flrafrs jfwfr sfiirT ts-iF *r sr r -s §ts t 

^F FT'S % TfhT* ^f'-ffv3'3 : F > 'Tf I 

[f?T’.T5i)14( ISj/sT’^F TfW.-. J 

S.O. 638 —Whereas Messrs Grasim F.duca*n n Society, 
Unit Polylibers .School, Kurnarpatinam-581123, Oharvtar 
Distt. (KN/8048) (.hereinafter rcfeired to 11 $ the said esta¬ 
blishment) have applied for exemption under siih-seeliun 
(2A> oi Section 17 of the Fitiployces’ Provident 1-iinds and 
Miscellaneous Provision,, Act, 1 0?2 < [ 9 of 1952) Iheiein- 
after referred to as ihe said Act); 

And whereas, tltc Centra] Govcinmcnt is satisfied llvat 
the employees ol the said esfablisliment are. without making 
anv separate contribution or pavirrcn! of premium, in cit- 
iovment of benefits under die Groun Insuianc,- Scheme of 
ihe file ltisiitaiice Coipoia’ion of India in the uiiuire oi 
Lite Insurance which ate more lnvourtiblc to such employees 
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ibmi the benefits admissible under the Employees’ Deposit 
lulled Insurance Scheme, 1976 (hereinafter rcltired to as 
the said Scheme): 

Now, therefoic, in exorcise of die powers eoufetred by 
sub-sectson <2A ) of section 17 of the said Act. and subject 
10 the conditions specified in the Schedule annexed hereto, 
die Genital Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
SC.cmc for a period of three yeais. 

SCHEDULE 

1 . 'Ihe einployei in jelalion to the said ciirblLshmont shall 
.submit M.vh realms to the Refiional Provident Fund Com¬ 
missioner Karnataka find maintain such accounts and pro- 
v.de such faciltie s for inspection, as the Central Govern¬ 
ment may dneci from time tv) lime. 

2. J lie employer .shall pay such inspection charges as the 
Cen ral t lovernmenl may. front time to lime, direct under 
clause (a) of subsection tJ \ 1 of section 17 of the said 
Act, within 1? days Pont the close ol every month. 

3 All expenses involved in (he administration of the Gorup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment ol insurance premia, transfer °f 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4 'the employer shall display on the Notice Hoard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as uppioved hy ibe Central Government and, as and 
when amended, alongwith a translation of the salient features 
thcieof, in the language of the majority of the employees. 

?. Whereas an employee who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exemptc under the said Act, is employed in 
his establishment, the employer shall insmediutelv enrol him 
as a member of the Group Insurance Scheme and pay 
necessary piemium in lespecl 01 ! him to the Life Insurance 
Corporation of India, 

6 . ' The employer shall ,11 range to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to (he emp¬ 
loyees under the said Scheme arc enhanced, s o that the 
benefits available undet the Group Insurance Scheme are 
ipvrc favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anythin" contained in the Group Tn- 
siiiaiicc Scheme, if on the 3;aih of an employee the amount 
payable under this Scheme l-o less than the amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the dill'erence to the 
legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of Ihe Group Tnsu- 
tanee Scheme, chall be made without Ihe prior appioval of 
the Regional Provident Fund C ommissioner, Karnataka and 
where any amendment is likely 10 effect adversely the inter¬ 
est of the employee, the Kcgionar Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain thciy point of view, 

W'hcrc, for any reason, the employees of the said estu- 
blHiment do not teimin coveiej under the Group Insurance 
Scheme of the 1 (ie Insurance Corporation of India as nl- 
repjv adopted bv the said establishment, or the benefits to 
the employees under this Scheme arc 1 educed in any mo niter, 
the exemption shall be liable to be cancelled. 

10. Whcie, for anv reason, the employer fails to pay the 
Piemium etc. within the due date, as fixed fcv the Life In¬ 
surance Corporation of India, and the policy is- allowed fit 
lapse, the exemption i.s liable to be cancelled. 

11 In cise of default, if anv made by the employer ill 
pavrt-ut ol premium the responsibility for payment of assu¬ 
rance benefits to the nominees 01 the Tcgal heirs of deceased 
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members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that nf the 
employer. 

12, Upon the death of the members coveted under the 
Scheme the Jjfe Insurance Corporation of India shall ensuie 
prompt payment of sum assured to the nominee or tire 
Lcgul heirs of the deceased member entitled for it unj in 
anv case within one month fiom the receipt of claim com¬ 
plete in all respects. 

(No. S. 35014/18 .'S7-SS-II] 

33. m. G.'»9.— 433 334 Jwrfr ffa?4 Trffa? fa., 

72-ffa tf'T’rffiFr faffaTT, 3H r i7TT3 fa 4131 fatpjr-342003 
(TitT.fa. /nts i 5 ) (ffafa ufar $ 3 % m»3H 333 74433 37*3 44t£) 

fa yfart l O srfarq- ffafir sflr wfa 3WS 4Erffa44, 1952 33 
17 (fair tprfa STtfa 474T3 333 4ftlf344 Tftt 44T fa) fal 433 
17 fa fanrnr ( 231 ) % stfarr wz fe-i? a h fa fan *3343 (p4t fa i 

fa-7 fafarr 37+p' 43 TmTOPT fa 44T fa fr HIT 74133 % 
pfa^rff, ffafr ffa 3(4414 41 fafafaT fa rfayrr ffafa ffanl fat, 
sttifarr fapr fanT ffanr fa farin' Tfarir % trfarir faripr fa 

farirT fa (73 if rppfa 373 7$; $ -far rrfa fafarfaft fa fan § 434% 
far 43441 »r trftr=p wept fa fa jpfarrfa ffafar ttptt farin' fafa, 

1976 (ffafa wfa ^rrfa mum fafa rfarir far fair fa) fa srfa3 

37 $ fa^ifar fa i 

sup fafan 7w, fafa faErffapr fa ottt 17 fa faTtrra- 2 fa 

JTfa 4473 fafan'f TT 44%4 fafa fn far 13% 331431 4fajfa 
4 ffaffafare: faff fa wfrir 74 % 53 , -333 74 m fa fa3 far far 
ttntftr fa ffan7 333 Tfarir % rrfa 3wat fa npfar fa htt fart fa i 

437ffaf 

1 . 333 ntm fa 73473 fa ffarstfa srrrffap wffaor ffafa- =rrw 
ti 4 wi 3 falfafa ffardfarr fafarr %ri fafa famr wt 3 «rr ffafawT 
fa ffafa rfaft Tjffajfa 4313 fa3T fat fa'fafat 373117, 333 333 37 
ffaftw 3% I 

2. ffalT^fa, frfa (fafaffptr 4'fflfa 33 4^31 3T3 fa 3 41(3 fa 
1 5 ffaT fa fafar7 33T3 3Tbrrr fat fafat 37337, 333 nffaffatt fa 
tfprp 1 7 fa 344371 33> fa STO 31 fa Wfl3 333 7T33 T7 ffaffa? 

317 | 

3. n 13 (^3 3f3T 7fat3 fa 431713 3, ffaTPP rcfaN %4T%T 33 
73(3 3T3T, f%4 7 (iptT 33 47^3 f331T 3131. 4(41 4tffa44 33 3113, 
faarsff 311 373 - 33 , ffafat«T4 43F7f 3313 farffa fat fa, rilfa 3lfa 3'faT 
ffctrfi 33 4q3 f3far331 3173 fl4T 31331 I 

4. (34(43, fafat 37.31 K ST31 333lf43 3rJjf^31 3f31 7fa3 
3 t (farfaf fa 3474(3 fat 43 3lfa 33fa 7ptft33 f3l4T 4lfa, 33 33 
7farftSt3 fa 4fl 33T 3fa3lft4t fa( 3$3W fa 3131 fa 33fa 334 
3131 33 43313 (3143 fa 1J33T 4^ 47 43(33 fafat I 

5 . tffa fatf fa3T 33(3131 4T 33(33tl 3(fa4 ffaft 33 41 133 
fafafaipT fa «tfa3 ^3 433 ffafa 73143 fa fafat (faftl 31 4ifa 
fa 3374 |, 37lfa 73143 fa ffafaifad ffatl 4T31 | 31, (33143 Ttrj;- 
ffar fafar Tfat fa 3474 % 7T4 fa 37(43 314 3/73 34 4i74r fa7 
jU 4 ? | 4143 4133431 41(444 413334 4(33 3t4T ffatt fa TftFT 
fan I 

4ft 333 74(4 fa TTtfFT 3t(3Tf74( far 34373 434( 4313 
4lfa 4 fa, ffatfaPF TTlfafap 4(41 7fa4 fa 4313 ^Tlf Nl 43 
34W 43431 fa 44(43 44 fa tffa ffafa Hlfa fa( 74474T fafal 
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ffarfa fp Tflfatrftfaf faffarr Trnj-f^ fatr 7^4 fa 4313 34314 
4344 43 43441 fa wffatl 4344 fa 31 443 7far4 fa ITdlt Tffaft 
K I 

7. Trpjffat 3143 7fa(4 fa ffafa 4T3 fa fafa §4 fa tfa 
ffafa 43T4Ttf far 7J?4 47 T4 Tfafa fa 4kfl3 7t?4 744 44 7^4 
fa 414 fa fa 4,431 A 43 34 441 4 fafar fafa 34 3? 343 7farf 
fa 4ET14 fal3T 31, (341341 4i44lA fa ( 4(441 3Tf74/3(4 f3$f0Rri 
fat fafalt fa 44 4 4131 7=T74't % tTF=fr %■ 3TT37 7374 43 4314 
4177TT I 

S. 3|tjjfa»t, fan 747(4 fa 34374! 4 fa(far far 44143 4r(f341 
'itbrnp ffaf4 43443, 7343414 fa r[fa 434133 fa f43T 3fa fm 
31443 fa7 ar^t ffafa Tffartlt 4 tlfanrtfa fa f^3 37 4(3P-T 44T3 
44r3 tfar fal 4fa43T fat, 4fa , nfafa'P 4(474 ffafa 43443 4T3T 
434(44 fafa fa ifa 43(43(731 411 4T331 4(3434 nil 473 43 
4f43443 4447 34T I 

»■ 4(4 f4fa 437434 74143 fa 4144171 41T3T4 3144 333 
f344 far 34 Trifajfaf! 433 7far4 fa, ffat 7(144 443 443r 3471 
^ irafa nfffa ^rrr \ 4T 43 jfafa fa 4313 tfatiftfa m 433 
4(3 41% 4343 frrfa ffafa fa 33T ft 3r% 3l 4^ 1^ fa (I 
343ft ^ I 

to. 4 (t fttfr 337444 ffahrtii 133 fr43 titfar fa 'faftt far 
W17%(4 4143 4(4T f344 f343 Ht, fal(343 ; 13 3414 337% fa 

33313 t^3T ^ faft 4f(3fal fal 544T3 fat 3ffa f4Tr 3r4r T 3%, 

®3 7? fat 3r 33131 r( I 

I 1 . ffa4>34 5FT falf444 fa 34T4 fa ffafa 44 1 fun *4f?lfa4 
fat 441 3 33 43 347<3 fa 313 ( 34 ( 4 ( 34 % 4T Wdfa nfrfaf faT 

fat 4 ffa 4 i? W 3 3 far tit farfar far, 343 731(3 fa 37343 iftfa 1 farm 

41T4faf fa 3414 33 3c374rfp4 f34T43! 47 333 I 

12- 343 74143 fa 73474 3 (34144 1(3 7433 fa' 33(3 331 
4T% (431 3474 fat tjoj frfa 47 334 444(7 33( fKforftfaf/fatfjp 
4rf7fat fat 4(31*13 7^4 ^r 3414 33T731 fa fatt 4^44 441 fa 
3T7,ft4 fal(3 4(41 f f(3 fa 3141133 tpir tprn 3T3 fa mp rrf3 fa 
fall s 3(3(433 (fan i 

[43.-35(1 U( 13j/S7-fa3.fa3.-2] 

S.t). b39. —VVherea s Messrs Limed Textile Mills Private 
1 united, TZfalleasty industrial Area, Behind New Towen 
.House. Jodhpur-342003. (RJ/3613) (hereinafter refilled to 
as the said establishment! have applied for exemption under 
sub-section (2A) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (J9 of 1952). 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or pavn.vmr of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
Life Insurance Corporation of India in the natuic of Lite 
Isurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme. 1976 (hereinafter referred to as the snid 
Scheme); 

Now. therefoie, in exercise of the poweis cotterred by 
sub-section (2A) of section 17 of the said Act and suhect 
to the condition,; specified in the Schedule annexed hereto, 
the Central Government hereby exemptr. Ihe said cslahrisli- 
ment from the operation of all the provisions ot the said 
Scheme for a period of three yerus. 
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scnrrm r 

1. The enyii'over in relation to the ,-.:i,d establishment shall 
submit such 1 cinrri s to the Regional Provident Fund fom- 
jnissioner, Rajasthan and maintain such accounts and provide 
such facillies for inspection tin the Central Government 
may dnect fiorn time to time. 

2. 'I he employee shall pay such inspection charges as the 
Cent 1 ol Government may, from time 10 time, direct under 
elapse (a) of subjection (3A) of section 17 o! the said 
Act, within 15 days from the close of even, month. 

3. All expenses involved in th c administration of the 
Crioup Insurance Scheme, including maintenance of account', 
.submission of 1 cl urns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. I he employer shall display on the Notice Board of the 
establishment a cony of the 1 Liles of the Group Tnsuianee 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a tianslation of thc salient fea¬ 
tures the eof in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee,, who is already a member of 
the Kmployees' Provident Fund 01 the Provident Fund of 
an establishment exempted under the said Act ,is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Gump Insurance Scheme and nav 
necessary premium in respect of hint to die I ife Insurance 
Corporation of India. 

G. The employer shall at range to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme tire enhanced, so that the 
benefits available under the Group Insurance Scheme are 
irsnic favSilrahle to the employees than the benefits admis¬ 
sible under th e said Scheme. 

7 Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under thc said 
Scheme, the employer shall pay the dillorence to the local 
heir/nomince of the employee as compensation. 

K No amendment of the piovisions of the Group Insu¬ 
rance Scheme, shall he made without thc ptoviy approval 
of the Regional Provident Fund Commissioner Raiasthan and 
where any amendment is lilscly to effect adveisely the inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall hefore giving his approval, give a reasonable 
oifjyji'iunitv to the employees to explain tneir point of 
view. 

9. Whcle. for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the I ife Insurance Corporation of India 
‘ns already adopted b” the said establishment, or thc bene¬ 
fits to the employees tmdci this Scheme are reduced in any 
manner, the exemp'ion shall be liable to be cancelled. 

10. Where, for any-reason, the employer fails to pay thc 
premium etc. within (h e due date, as fixed bv the Life In¬ 
surance Corporation of India, and (be policy is allowed to 
lap c e. the exemption is liable to he cancelled. 

11. In case of default, if anv made bv the employer in 
payment of premium the responsibility for payment of 
nssurance benefits to ibe nominees o r the Iea.il heirs of 
deceased memheis who would have been covered under the 
said Scheme but for grant of inis exemption, shall he that 
of the emnloyer 

17. Upon the death of the members covered under (he 
Scheme the Fife Insurance Corporation of Tndia shnft ensure 
uromnt payment of sum assured to th- nominee or the 
T eeal heirs of the deceased member entitled for it and in 
anv case within one month from the receipt of claim com¬ 
plete in all respects 

[No. S. 35014/19/87-SS.T11 


'IT *rr ntn ffTffW UfttTFt TT. U , 3 ttPT TTT, 

CiV (T.T.) (rrff.rft / 3 1 9 5 ) (faff tfTT Jd% 'Tf-TFT TdT 
r dTTT tjrgr ttt t tttfY fflrstr fhrFir t)t jftffrq 
'fffafrm, 1952 tt 17 (Nrff ttt rrdr crtr Tdd TftrfTTT 

Tpl ffTT £) fit Etm I 7 Tt "3TETPT ( 2T) % TTlT WC faff TFf V 

% faf TTdrr frrr 11 

dTStr TTdTR TT TTrstTT Jff TdT if fdT Tdd TTTTT % 
Tffrrn, htfffr ijtRr tP<rit itt jfffrrT tt ttpt fW fort pV, 
Trrfrr tffTff stint farr dff TTTfNr Ttrr Tditr % twit nffttr 
fflffT % roj if TTT 7 % jf dfr hit drTarifnff k fsfrr if tpprt 
tt arm ir nfsrr tttt £ tt asffTTif faffr 
1976) (fdT dTT FT% TTdTT TdT TftT duff TTT £) iff TrsftT 
Tut | 

ti I 'NsIn TrTTr, TTT ’■tftJfTTT dff 'tTTTT 1 7 «|ft TTSTTTT 2T 
'FT 9TTT JtfTTTf dTT TTlT dRT 5'f sffr FTff TTR-T TTgsdf if 
fdfdfdN dpff % wht tr §tt, Tdtt wqm iff tFt dff dTf trdftt 
iff frtr TTT TFTT T T*ff TTf"it d? 3TTT *1 T z dTf £ | 

t. TFT r 4 TTT % TK 1 rff ir fTdRdT TPtfsftdr stfdrtr drpjdff 
nsq- r^iir dTTfi«fr fdrrfipft ffitirr sfh- hit Tun r%dr tut Prfr««r 
dt fipf fnfr ^ffrartff trut dTatr sfr Nfld rcrdrF, rntd tipt dT 
bils'-e dm 1 

2. ffftmfT, hit ffrff&TTT Turn-’f dtt rmr "ft ff tnhd ^ 

i 5 for T vffffT jftnt dhTTT dtf tprjffq- JTVdrrr, -jfd PTfafaffiT dif 
mn -17 dh tdrrerRt :ur * * % wsfhr TTT mrrtr ^ 

dh : 1 

3. TT’jftldT sflnt idhTt dr JtidRrd if, fftn-dr Tnraff drr 

rnjt stRT, lTdtfilldf Tf trap fdmr 7TRT, dflff rfffirdTT dff rftfT, 
Spjpff dtT WRpnrr, firftrjnr rffthf *rtTT wff i] gth dT% rtnf 
STtff dT d^T frtflTtdr g-m fVft TtPIdT I 

4. fTdidFT, %tfrd rndtp; jffTt ffTi)f^dt *dffff % 

fiFFtf dh mp jffjy Jiff STT didff Tffit tfidflPT fdtdT Ttth, ffd TT 

rptfftR dif rffir ffsn- dnfdrifrjff # djrmT dh -unT if tfl! mst 

dfiff dff Xt^dPt 7«tm % gffffT TJ qr JRrW'T dfifft | 

5. dfdditf ffffTd-fisti 7j iff dfff'd'Tft xtfdCd frrfsr TTffT TdfTT tlftfiFrrf 

% XftfhT WT 7 Pdt fddff FdTTff dh fffdW frffft ^77 jf-p 17^. g. 

Rrm if frdfhdT frdT dr-rt ^ iff, frdRT TPjfffdt dhrr 
ddfrff % tlds-d dr Td if TTTT ffTT IJ7TT tni dPTr stir 

TTdTTdT 3ftwr VTTTfftT TfdT ^IffT fim Tt TdR it%r | 

6 Tfe TdT TdifT % xnffr dTTTfTTT dff TTstltr dird% Itjpf 
TP 1 f ifT, finffTT TPjfddr sffn npTff dr xrtfjvt dnhrrfitff dff 
TdffdtT 33437 if ffiffTd ^T if df® frh Tfh dft BTTRtT dhTT 
fdTT fr "t.ffstifsnf % fiftT ninfr., SfUT TdrtT % sttfrd' "J’TdKI 
TTdT TT TTTTf if ttfltdr TffTFp jff -jfp 37^7 x^fpq- % xpjfp- 

t I 

7. TFjfTT dlTT RTtT if %ffi 4TT §7 Tf% ftr gff rffd fdrrff 
dThrrit TT JJTj TT FT Td?TT dr TTfr T^T T^q- 377 r^rr if dTT 
f, oft dTfTTTf dffJT ddtT if T^T ffRff TT -jirr *dTT ^ TtffT 
smT tt, fTTtTdr 4 , 4 niff 5fr fsrfijdr drffr7 tit Fddfdpfr dfurfrTT 

d> TT if dpff T'TTT dr XFTT dr TTTTT TtfTT drf TdTT drrtTT I 

a. nint^dr silni mUn % TTSpdff if dfff ’Tt TdffffT rn^fwdr 
tIttt frfij srppr, mr ^r yr ^ fqq,- 

TTmTT jfrr Ttfr Mf TdffffT it dthTTfiTf % fjTT Td stfd^T srTTT 
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irir *fr w'hiohi fTT, ttt uuhnr ^rfin Erfd xtttt EpjTfiT^r 
itT E 'A tu xTf rr t: "Tj nmrr rput: qp-ir "-^rr rrfdTTTT 

XFtTU %TTT I 

9. rrfa ft'Cr TPTJTqoT t'ttt^t t tfr^EfFt wr T? ftir tteft Ttut 

fam Tt tt tptIuf TBtt T, Dpt xpptt tu |’ 

srtfH A' TX amp & ^TfT Tp^T AEr if: XtrfR qpfTqTfTift Tt TTM 
3?t% qur qrm fwV Tff?r ir 'fit u "sfR £, ffr it? "Fj Tr Trr rTT=fr 
&i 

10 . zrfc fwr thorst fAf tc tt Dit dcAr t vftfp- iff 
'flT'MVf arpcr uTort f^nr Fun t?, sttfartr tt drw ttA if 
’'fftct ufe o vV hifwr tt m<FT et tet faqr tut ft tt, 

to: tv «pr ht JT^’i ¥ i 

11 . ffpinTT: 5 tt[ sffffprq- ^ r^pr ir Pct ttT fpjft nrf^rr 

qurr if to rrr rprofi % tw fvufvrMf qr fafatr qrhm Tr 
w Tft qr to it rrf sjtft Tf, ttt *dff*r % ?tT 1 sfftn 

ThUT % fTTPT TT 7--r j UfVq fTTnPf: qr jfjrrr 1 

12 . jt'i TqrTTf % trf£t h EtTitst tt Aft % stTr ttT 

'••O fwft tpjft qfr qfq set tt wt sTOrr qw froftrf^ if/ 
Wht mPtii tt ^ett^et Tqrtr ttfft tutt it sr'rT sptfo qirr 
if ^I'lbT sftqH 1 TEn ffppT if sflTTr^T TTT 5|p:q %■ rr^7 tfET 

tEt? TftfarT qArrr 1 

[fpT -35111 l( 17)/K7-TT*r. tt«t . - 2 ] 

S.O. 640.—Whereas Messis Nasrik Sahakart Bunk limi¬ 
ted. T, eubhash Marg, Indoic M.P, (MP/3195) (heieinafter 
referred to us the said establishment) hav c apj'lied for 
exemption under M.-b-section- <2A) of Section 17 of the 
Employees' Provident Funds and Miscellaneous P lovniuns 
Act. 1952 (19 of 1952) (hereinafter referred to as the. said 
Act); 

And whereas, the Cenlr.il- Ciovcrnmcnt is .satisfied that 
the employees of the ?ul establishment ara, without making 
uny separate contribution or payment of premium, in enjoy¬ 
ment of benefit^ under the Group Insurance Scheme of the 
T ife_ Insurance Corporation .if inda in the nature i.f l ife 
Insurance which arc more favourable to such eirmlbyecs than 
the henefits admissible under (he Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers concfrred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed herein, 
the Central Government hereby exen-|pt‘- the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

SCHEDULE 

1. The employer in relation to the said establishment shall 
sfibTnit such returns to the Regional Provident Fund Com¬ 
missioner Madhya Pradesh and maintain such accounts and 
provide such FaciTtics for insncction, as the Central Govern¬ 
ment may direct from time to 'imc. 

2. The employer shall pav such inspection charges ns the 
Central’Government may. from time to tins; diiec.t under 
ft fuse fa) of sub-section (3A) of section 17 of the said 
Act. wiihin 15 days from the close of every month. 

3. All expenses involved ir. the administration of the 
Grolln Insurance Scheme, including maintennee of accounts, 
submission of returns, payment of insurance nrernia transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4 The employer shaft display 011 the Notice Board of the 
establishment a ropy of the rules of the Group Insurance 
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Scheme as approved hv lire Central Government and, as and 
when amended, alongwith a. tianslution of tn e salient feu- 
tuie>, thereof in :li£_ language ol the majority o| the 
employees. 

5. Whereas an employee, who already a membei of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under lire said Act. i s employed in 
his establishment, the employer h hall immediately cntol hint 
as a member of the Group lu.-irnnce Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6 . The employer shall airanec to enhance the benefits 
available to the employees under the Gump Insurance 
Scheme appropriately, if the hcneltis available In the emp- 
Tfe Fees under the said SehiSue are enhanced, so that the bene¬ 
fits available under the C.iotip Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under Ibe said Scheme. 

7. Notwithstanding nythiny contained m the Gioup In- 
sunmee Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount thal 
would be payable had employee been covered under the 
said Sc hen' 1 ;, the employer shall pay the dillercnce to the 
legal licit /nominee of the employee as compensation, 

R. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made, wi 1 nor it the ptior approval of 
the Regional Provident Fund Commissioner, Madhya Pra¬ 
desh and where anv amendment is likely to ellcct adversely 
the inleiest of the employees the Regional Provident Fund 
Commissioner shall before giving his approval, pive^ a rea- 
somiblc opportunity to the cr;ployee s to explain Ihcir point 
of view. 

9 Where, for any reason, (he employees of the said esta¬ 
blishment do not remain coveied under I he Group Insurance 
Scheme of the life Insurance Corpo’ation o( India as already 
adopted bv the said cstablisbemnt. or the benefits to the 
employees under ibis Scheme arc rediteued in nnv manner, 
pc exemption shall be liable to be cancelled. 

10. Where for any reason, the employer fails In pay the 
premium e’C. within the due dale, as fixed by the Life Tn- 
uuancc Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. Ti-, case of default, if anv made by the employer in 
payment of premium the rcsronsihilPv for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased member-, who would have been c< vered under the 
said Scheme but for grant of this exemption shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
tUr; prompt pavmcnt of sum assured to the nominee or the 
I eeal heirs of ibe deceased member cnti’led f’-’r it and in 
anv case within one month from the rccc.Dt of c.aini com¬ 
plete in all respects 

[No. S. 35014! 17i87-PS.TIl 


Ti Put), is tttvt, 1 vR 7 

Iftr XTT 64 ' —J)Mti|T, T^xtut '4hrrq fitEl afrr SFtfK 

Tqrct •dkfmrt, ins2 (19R2 u in') Tt m 1 tt ’Uttut 
{ 4 ) tm m srfrFrt tt mfbT tt-T 4tt4 tT if. tpet 
ij.ttut mrr +mw) urTT tu 1 ? ett is a, tut At, wpt 

2 tT ttt xrfrrfmrtT t Ttbii tTtpt efA wtAT, xtttt mwi 

dsTT^ N’T, fHFTTT xftr ttTPT xttfpt («pt tV Attu Erffpr), 
vtft % Tmm ’ffpr 2 , inr 3, ttw (ii) =ttAtt 3 ’tpjtt, 
i 9 fis ir wtAft xTbrnm n. tt.xtt. 34 R 3 mAnr 21 fw 
ltiCiR TT, fTFfrr TTcf) ¥ 1 

fTT.tf- rrif- 7 n ()1 3/2/77-qi nr-IT] 
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New Delhi, the 18th February, 1987 

S.O. 641.—In exercise of the powers conferred by sub¬ 
section (4) of section 1 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 cf 1952), the 
Central Government hereby rescinds the notificaiton of the 
Government of India in tho late Ministry of Labour, Em- 
ploymct and Rehabilitation (Department of Labour and 
Employment), No- S.O. 3487, dated th e 2t4h Sep , em>ber. 
1968 published in the Gazette of India, Part II, Section 3, 
sub-section (ii), dated the 5th October, 1968. apnlyinp the 
provisions of the said Act to M/s. P. T. Sampathkumaran 
and Company, Chartered Accounts. 193, Mount Road, 
Madras-2. 

[F. No. S-' , 0013 /2/77-PF.II] 
20 TTtefr, 1987 

TT. XTT. 642.—tU>PTT 4) 4)| stftr S; fr 

firRfaftrt r wm 4 Trmra Pmowr sfc imWifftfl r tr 

tot tr mpm tfr | fifr unfar/T wfaw fafa sfn 
irfgftm, 19 s 2 (1952 >ft 19 ) twet ?m*rf^Krcr wft 4?! 
tno ft'4 on4 grfftT 

I. <Ttf-234 $31714% rnfVgTMTTtT RfTO YT-3fFrifer 
t Oni y /T , ^torjt qte, torH <n t 

2 . flmd -27 n- 1 9 totpjwT ttot 4t1-4)9%%t ntfi'wrtTT 

tfptmsil TOrr^fT 4F5, TOTO-sm sshr (toit) 

I ft * 'W n"T TTctJTr, U'-jf) < 47T4T I * 

3. 5*4 mT fayfaffifVT, 322, 

T^R^bjTW Tt* 7TOT TOPfl, 4TO1-96 I 

4 . *f4 4arra4rr tot fbrmwJFT 7% 

tfte fTO%43 sftp TRW 377/378 TOfefr*, mtm-24 
1)4(6 *w4Tst4 I 

s. Attf vyz (wtifc) f%fa5y, 4*441 mtf, 

55, 4Tvfta fly, $94%, m i 

6. $7% 'JTTXf 7717,74 fft^ hrf*R7, 36^VPTTO)TTOT 
ft$, ■mjnr,7m-i3 i 

7. 4tt4 TOT5T S"34, 97 TO • WIT- WIT. 41T3 

TOTT4. 237, fvrmi7Fft-23 I 

8. 4a4 iff i^fro ■afy'sr frftr totto TOrfror ttto 
nfr-sftqvf?^ f4f45y 20, Tm«r fir, rraTtr 1 

9 . 4tt 4 $pf%4 mftr f%f45T, 13 3, 7<twr fry, f?rorf4i( 
TTtrT^T-1 4 t 

to. %4 TjTifV TOC4 ffijy #r47HI, 97 t(T.xnT.%. TTTOTft- 
TOT ^)T, f^nTTTTfr-12 3 I 

II . flit# TitTFfbrpTT fipT, %T for, Ilf 2 4l, % 

77.7. tjy^jairr toft fr?, f4w4t 1 

12 . 4t 4 $414 fir nrffe f%f45y, 12 of) t^t 4) ft*, 

farms' 4% $744 1 18 TTst, 447 4fa7, 72t7-1 f%PT 
Tfirot? TOrfm 1 

13. 4t 4 TTtfT TOr* Ftfw (47) 3, 7137 ’TUFT'hff' bjfc, 
mrRt-13 «t)r twt 241 yffirwirr ^ ftr, mnF-si 
f^FT TTTrlfPT I 

14. TT?TT tf. 4, Tpf, f)?, TO irtef, 

Tflw tft WTf tr mrr ftft-35 tIt wtt 28,3r«Tm7 
myr T^fs, j) mrr, 17 fbw TfM^if i 

15 . Sojfhp f^faTtn) fin frrSy, iv fftpr f)7, wt-2 

tftr Tnrf) 7 3, r>ro, yorTP frrpr irrmnf 

4 t-t QtFT^yt, Few- 9 3 fopT iruar 1 

1603 01/86—4 


16. tr Tpfy^rr F-'Tlr-T ^ifTT, 4.-4, fterm 

75TO-5 afbr ( l) for nay TJrnT^T 

yfrjrfTprir 1 ! firfriy tstr-i wt ( 2 ) 1^47 aftriffTP 
iNWht, RNirfr, ttsTir-es fwi 41 wnyr 4 I 

17, #44 tTT.mr. 498, fir^'^TfOTlT Fl-sfOprjy PTf5fT rETTlf 

414^41 fd^qTRPT, TTfrfpJ 4T'?7[5 41pyfr41 

( 1) PSTvT 4. I ,. RqrTPT, 44 flf, ffr^^TlTTJT 
T74>f7 971411 qrwfrPT ( 2 ) PT17 4. II RfTrf, WTNFT 
fly, fir»uj 7 PrriT T 3 PTT frr^mr % urml 4 i 714 
PSTtT I 

TO ^7f?t4 HTTOT T*Rf 5TTT1 STTl 1, tfl 7441T1 4 8 ITT 
3TO JlfFTTf TT 4414 47T4 §7 TT’T wfofdTO % ‘ITT-J TFT 

wmi 4l tot ft41 ^ 1 

[4WT 07.-3 50 1 9( 2)/87-TO. r Ff.-2] 
tr. %. vrjmf, tot nfro 

New Delhi, the 20th February, 1987 

S.O. 642,—Whereas it appears to the Central Government 
that the employers and the majority of employees in rela¬ 
tion to the following establishments have agreed that the 
piovisions of the Employees 1 Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to their respective establishments, namely,— 

1. M/s. Y-234, Eltakavely Agricultural Service Co-ope¬ 

rative Society, Cheruppidoor Post, Kulascknram. 

2. M/s. ZA 79, Antbagudl Village Co-operative Agri¬ 

cultural Society Limited, Anlhagudi Post, Frappa- 
lam Puliiir (via) Thiuivarur Taluk, Thanjore 
District.. 

3. Mis. Unite.) Trades and Manufacturing, 322. Old 

Mahabalipuram Rond, Kandanchavndi, Madra c - 96 . 

4. M/s. Krishi Yftntralayam Thirukk'a Cheer Village 

Sincaperuni.nl Koil Post Chincleput, including its 
Office at 377/378, Arcot Road, Madras-24. 

5. M/s. Embassy Travels and Tours (Private) limited, 

Embassy Towers, 55, Moritieth Road, Egmore, 
Madras. 

6. M/s. Pujara Fibres Private Limited, 36, East Kal- 

mnndapam Rond, Royapurnm, Madras-13. 

7. M/s. General Traders, 97, N.R.K.R, Street, Post Box 

No. 237, Siva!casi-23, 

8. M/s. Tho R.P.F.C.’s Office Staff Co-operative Canteen 

Limited 20, Rvapett.is High Rond, Madras. 

9. M/s, Importers Private Limited, 133, Avanashl Road, 

Peelamcdu, Coimbatore-14, 

10. M/s. Stub! Oils and Chemicals, 97, N.R.K. Rajara- 

thinam Street, Sivakasl-123. 

11. M/s. Palaniappa Print N, Pack, 11|2, Chairman, 

P.K.S.A. Arumuga Nadar Road, Sivalcasi, 

12. M/s. Indomatic Systems Private Limited, 12, G.S.T. 
Road, Chingleput, including its Reigstcred Office at 
118, Broadway, 1st Floor, Madras-1. 

13. M/s. Radba Power Process (Press), 3, Lotus Rama* 

samy Stret, Madras-13, irclndinv its Office at 241, 
Tondiarpet High Road, Madras-81. 

14, M/s. Perfect Instruments No. 4, North Road, 1st 

Floor, West C.I.T, Naear, Madras-35, Including its 
Registered Office at 28, Krishnarao Naidu Street, 
T. N agar, Madras-17, 

15. M/s, Dezurik (India) Limited, 4-A Smith Road, 

Mad ns-2, includinc its branch at No. 73. Developed 
Plot, Dr, Vikram Sarabhai Industrial Estate, Perun- 
gudi, Madrns-53. 

16, M/s. A. Ravmdran Canteen Contractor. No. 4 Ranga- 

nathan Street, Trirlicane, Madras-5, inrird'^g its 
branches at Best and Cromptnn Enplnecring Limited, 
Mad r as-1 and Indian Organic Chemicals, Mauall, 
Madras-68. 
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17. M/s. N. N. 498, Thruppuvanam, Co-operative Milk. 

"Supply Society Limited, Thiruppitvanam, Manama- 
durai Taluk, including (1) its two Stall No. I, 
Madurai, Mandapam Main Road, Thirupu Vanem 
near Pancbayat Office (2) Stall No. II, Madurai, 
Mandapam Road, Thirupuvnnam Opp, Ratina 
Cinema Theatre. 

Now, therefore, in exercise of the powers, conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government heieby applies the provisions of the said Act 
to the above mentioned establishments. 

[S. 35019(2)/87-SS-H} 
A. K. BHATTARAI, Under Secy 

-fif (t'V-ff, 18 1987 

frr.trr. 643—rnrrc ^ tmraN ^ fir 
fitrr toi xntftw <st, sfhftfiiT fiw wfafim, 1947 
(1947 «pt 14) trro 2 % tifa (*) % Trerc (vi) % TPoff 
% tow ^ trrar ywt ^ «nr hffprr %r otut tt. 

WT. 33 S 4 ftdfiP 11 - 9-1984 3 TCT *TTCt OTtTt CT 5 RW, *-TOTII 

ssm trftfim % sraTsprf % firr 11-9-1980 *r wRr 

g mn a ru %f?rcr sfat wrPrt Sm fimn «rr 1 

wjYr %+flq t-RTPrt tpt ^ fiir rfbrrf^n' .3yn iiiusfk 

«ift ®: Rttf atk tRinfsr %fitRsr?rvr arm tDfora | ; 

srcc wt, afWrfipr firm wftrfim, 1947 (1047 in 14 ) 

«tf) arc 2 % (*) % wt (vi) % Ttffr gra w frfimf 

m snftTT jtr, ttwr otpt %) tft wftrfim % 
JRtWf %fiTT 11 ST#, 1987 % 0 : RET sfD >rurwfsr % 
Rir rrfir wfpft thrr htftff greft $1 

[‘ftT. ?r. rrw— 11017/ 0/ a s ^fr-1 (R) ] 

*rRr,sm«f%r 

New Delhi, the 18th February, 1987 

S.O. 643.—Whereas the Central Government having been 
satisfied that ■ the public interest so required had, in pursu¬ 
ance of the provision of sub-clause (vi) of clause (n) of 
section 2 of the Industrial Disputes Act, 1947 0 4 of 1947), 
declared by the notification of the Government of India 
in the Ministry of Labour S.O. No. 3354 dated the 11th 
September, 1986 the India Government Mint, Calcutta to be 
public utility service for the purpose of the said Act. for 
a period of six months, from the 11th September, 1986; 

And whereas, th e Central Government is of opinion that 
public interest requires the extension of the ?idd period by 
a further period of six months; 

Now, therefore, in exercise of the powers conenred by 
the proviso to sob-clause fvil of clause (h) of section 2 of 
the Tndusrtiar Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act. for a further 
period of six months fiom the 11th March, 1987. 

rNo. S-l 1017/6/85-D.KA)] 
NAND TAL, Under Secy. 

erf fapft, 25 TTtffL 1987 

!PT.WT. 6 44:—sfaftfilT ft*W wTafaPT, 1947 ( 1947 TT 

14 ) aft HTri 17% 'SRHUT *f, fUTTL Stritflq % 

% if nwi fiFlWPf sftr wws 

if xtWfinfr fiws ir tofrir r^tp; xAwrfirr wfwmr, 
Tt smftn Ttrf) -3ft STOTT 
10 - 2-37 srr^ pr IT I 


New Delhi, the 25th February, 1987 

S.O. 644.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal 1 , Chandigarh as shown in the Anncxuro 
in the industrial dispute between the employers in relation 
to the State Bank of India and their workmen, which was 
received by the Central Government on the 10th February, 
1987. 

BEFORE SHRI m. K. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 7184 

PARTIES ; 

Employers in relation to the management of State Bank 
of India, Punjab Circle, Chandigarh 

AND 

Their workman—Surekha Bajaj. 

APPEARANCES : 

Fop tho Employer.—SarvlShri T. S. Doabia and Ashok 
Khullar. 

For the workman.—SarVshri J. G. Verma and V. K. 
Shanrn. 

INDUSTRY : Banking. STATE ; Punjab. 

AWARD 

Dated 

The following reference No. L-120l2]263]83-D. ]l, A. 
dated the 13th February 1984 under Section 10(1) (d) of 
the Industrial Disputes Act w B s received for decision pertain¬ 
ing to the following dispute :— 

“Whether the action of the management of State 
Bank of India in relation to their A. D. Branch 
Hoshiarpur in treating Smt, Surekha Bajaj, Clerk- 
curn-Cashier as having abandoned the services of 
the Bank after 20-9-75 is justified 7 If not, to 
what relief is she entitled 7” 

2 . The case of the workman was that she joined service 
as Clerk cum-Cashier on temporary basis in State Bank of 
India at Khuradpur (Hoshiarpur on 17-3-1972 and continued 
to work as such til! 1-11-73, That thereafter sho was 
appointed a® Clerk-cimi Cashkr vide appointment leitfcr 
dated 25-4-1974 on regujar basis that worKmap joined on 
the said poST on 28-4-74 : that on account of her illness 
the workman could not perform her duties for the time being 
and proceeded on leave oh 20-9-75 ; that workman received 
a letter from the Employer on 10-1-1976 for sending the 
medical certificate ; that the same were dulv sent to the 
employer ■ that on 11-11-1980 the workman submitted her 
fitness certificate and prayed the authority to re-join the duty : 
that the authority did not allow her to join duty : that the 
workman was informed that the matter had been referred to 
the controlling authority : that ultimately the workman was- 
informed vide letter dated 28-2-1983 that as the workman 
remained absent from duty hence she has voluntarily aban¬ 
doned her service. It was alleged by the workman that she 
had put in more than 240 days’ service and being a regular 
employee, termination of her hervices amount to retrench¬ 
ment as defined ip Section 2(oo) of the Industrial Disputes 
Act and the retrenchment is bad for nan-compliance of the 
provisions of Section 25-F of the Industrial Disputes Act and 
that no formal order of termination or dismissal from service 
has been served on the workman. So the workman 
nrryed that sbe continue to be in service. It was also alleged 
that there can not be any abandonment of service unless 
and cat Be order of termination on acowtf of abandonment 
of service is passed. I* we.s alleged that there can rot be 
any abandonment because name of the workman is still on 
the roll of the Bank. 
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3. The employer in reply alleged that claim of tile work¬ 
man being stale can not be considered on merits. On merits 
it was alleged that workman has. put in 581 days in Bank 
as Clerk-cU'm-Cashie r on temporary basis but the said fact 
is bot relevant as she was appointed on probation w.e.l. 
30-4-74 : that the workman worked from 30-4 74 to 
20-9-75 and for most of the days she remained on leave that 
during this period her working day* were only 4 months 
and 27 days : that after 20-9-75 the workman did not join 
her duty : that her allegation that she remained ill, are not 
correct : that mcdicar certificates being doubtful nature can¬ 
not be true and relied upon. It was alleged that workman 
deemed to have abandoned her service voluntarily. It was 
also alleged that do medical certificate was received : that 
they served many notices to the workman requiring herself 
to join duty too, But she intentionally remained absent. 

4. Both the parties in support of their allegation led oral 
as well as documentary evidence. On behalf of the work¬ 
man is the statement of workman alone. She also relied 
on documents Ex. W2 to W6. On behalf of the manage¬ 
ment the statement of MW! Shiv Kumar Sbarma the doctor 
from whom the workman took treatment and MW2 S.P. Gupta 
Branch Manager. Both the parties also placed written arguments 
on the file. The contention of the workman were that as 
workman was appointed as clerk-cum-cashier on temporary 
basis in 1972 and recruited In service for a period of 240 
days so she should be deemed to bp confirmed in the 
post : that the workman was again given re-appointment 
in tbo year 1974 : that period of probation was 6 months. 
As tire said period of probation was not extended. So the 
workman should be deemed to be confirmed. The second 
contention of the workman wa s that she remained absent 
from duty dui to illness. She submitted medical certifi¬ 
cates also ; that the question of abandonment does not arise : 
that Bank never treated the workman having left the job. 
It was further contended that termination of service if any 
again amounts to retrenchment for which she placed reliance 
on L. Robart D’Souza Vs. Executive Fngineer, Southern 
Railway and another 1982(1 ) LO 330.'Delhi Cloth & 
General Mills Ltd. and Shambhu Nath Mukberjce and others 
1978 (1) LTJ-I and AIR 1980 S.C. 1219 Santosh Gupta 
Vs. State Bank of Patiala and AIR 1976 S. C. 1111 State 
Bank of India Vs, N. "Sundara Money. 

5. The contention of the Bank management employer is 
that jhe workman was appointed on probation in the year 
1974 on regular basis so his previous service as temporary 
hand will have no effect on the present case. The second 
contention that as the workman remained absent f<V the 
period of 5 years without any cause so sh* should be 
deemed to have voluntarily relinquished the service. It is 
p.tfio alleged that the workman having not completed the 
period of 6 months on probation it should be deemed that 
she was in the temporary employment and service can bei 
terminated in any manner. The first point now to be 
decided is as to what was the status of the workman on 
20-9-75. Tt is agreed between the parties that the workman 
was appointed vide letter dated 25-4-74 on regular bads and 
workman Joined on 28-4-74. It is admitted that 
workman remained In the service of the Bank un to 
20-9-1975. Tt is also admitted on behalf of the employer 
that probation reriod was never extended, So on com- 
iplerion of the period of probation status of the workman 
will be of a regular employee. The contention of Ihe 
management to the effect that workman having not nut in 
6 months service during the period 28-4-74 to 20-9-75 it 
should be deemed that she continued to be temnorarv em- 
plovee can not be accented. Once the employee is allowed 
to Continued after probation period h c become regular em¬ 
ployee. So in the present case the workman is a regular 
employee. 

6. Next point to determine is as to whether the workman 
can be deemed to have voluntarily abandoned her service 
or not 7 Tf the case of the employer to the effect that the 
workman abandoned the sendee is not found to be proved 
its order of termination will be bad. To find out whether 
workman has abandoned service or not two points will be 
necessary to decide, First whelher the workman was 
actually ill and bad sufficient cause to remain absent or 
not 7 WS i s the Tetter written by the workman to the Bank 
for the permission to re-join the duty in the year 1980, The 
workman stated in para 5 that she fell ill and proceeded 


on medical leave from 22-9-1975 : that the illness was of 
such nature that the workman could not inform the Bank 
because with the information her married life Would bavo 
been effected that she took treatment at different places 
and continued sending medical certificates ; Nine medical 
certificates were sent with tho letter. This shows that all 
the medical certificates were sent by the workman in the 
year 1980 and the nature of illness was not disclosed by the 
workman at that time. The Bank has also placed on tho 
file Ex. W3 dated 10 1-1976 whereby the workman was 
requited to get herself medically examined from Civil Sur¬ 
geon, Sonepat or to seud a medical certificate from Civil 
Surgeon, HosinrpUr but no such coilificalc v.'as sent. Ex. Ml 
is another letter dated 21-10-1975 which is admitted to bo 
received by the workman. Workman was directed to report 
for duty within seven days otherwise she was to be consider¬ 
ed to have voluntj; lly vacated the job Ex. M2 is another 
letter dated 24-11-1975 recoived by the workman she was 
again asked to resume duty failing which it will be consider¬ 
ed that she has voluntarily vacated the job. It is admitted 
that both these letters were received by tne workman but 
she did not join duty. It is also admitted by the workman 
in her statement as W1 that she did not Know the diagnosis 
of the disease : she did not know the medicines taken by 
her. Doctor from whom thi H lady took treatment hav e not 
been examined by this lady nor affidavit of the said doctor 
have been placed on the file. 

7. From the above it is evident that this lady who is 
educated, refused to disclose the nature of illness when 
she came to join duty. She did not examine the doctor 
to prove the nature of illness. She does not disclose tho 
nature of illness during her cross examination. She refused 
to disclose tho medicines taken by her. Her plea are that 
it will effect her married life. On this aspect she stands 
belied from the fact that she took treatment from Dr. S. K. 
Sharma examined by the Bank who is nono else but family 
doctor of workman’s husband family. This family doctor 
can certainly issue false certificate to oblige her. The certi¬ 
ficate issued by the doctor were found to be having date of 
the yen r 1980 .which were later on corrected to 1979 on nil 
places/ Under the above the plea of the fady that she was 
ill can not be accepted and it will be held that this lady 
remained absent without any sufficient cause. 

8 . Now the next question arise as to whether the work¬ 
man can be deemed to have been abandoned the service 
cir not. It is the case of the workman that there can not 
be any abandonment because no formal order was passed by 
the management. To this contention I do not agree. 
Abandonment is due to an act of the employee. It doe* 
not require any formal acceptance by the employer ; that 
employee will be deemed to have forfeited the right to the 
job the moment he abandoned the service or he goes on 
leave without any cause. In a Bank absence fo r a long 
period of five years will be sufficient to prove abandonment 
of service by the employee. In National Engineering Indus¬ 
tries Ltd. Vs. Hanuman AIR 1968 S.C. 33, the workman 
remained absent from duty for a period of more than 8 
days. It was held abandonment of service in view of the 
provisions contained in the Standing Orders. In Biny Ltd. 
Vs. Tbelr workman AIR 1973 S.C. 1403 the workman 
remained absent on false plea, it was held bv their Lordships 
that he abandoned the service. In Buckingham and Carnatic 
Co. Ltd, Vs. Venktiah and another ATR 1972 S.C. 1272, 
the workman remained absent and was held that he abandon¬ 
ed the service. 

9. In view of the above it will be held that the workman 
has abandoned the service. The authorities cited by the 
workman does not lav down that abandonment will amount 
to retrenchment. These authorities also lays down the 
voluntarily retirement excluded from the deflnatiop of 
retrenchment. 

10. So it is held that employee abandoned the service on 
her own and the order of the management is perfectly legal. 
So the reference is answered in favour of the management. 

Chandigarh : 

Dated : 30-1-1987. 

M. K. BANSAL, Presiding Officer 
[No- L-12012I263|83-D, 11(A)] 
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T 1 14J 4>'< MKi 17 *fi «4.IT0n A 4UL4 fHuTC, ‘Wi'tf -AlT ^ 

kt tr«rtffisr *t Wi< y*i'» amtiiLi ifr *fq, 

q H'lAt-d SKOlf-Pl, 1*1 W *1 xngfBW WI'+GT WSOU' t* 9Pqii. 44' 
STTffitlcf li'vefi $, «Tf 'iWtfiq W<jgr< HI b-2“8 7 4 m ’-TiA g*0 41 l 

S.O. b-D. — lu pursuance of section 17 ol tlie Industrial 
Disputes ACl, i> 4 / (.14 oi 194/7, tiu ceilnul UOvcimueut 
neicoy puuhsnes .lie award ol tnc indunrnU inhunal, Mauras 
as snown m me wenexure in Uie mnusiri.il uiapuie between 
the ciiiplo j ers in relation lo tne Bahx or Baruua ana their 
workmen, wMCn was received* by the Cwiirul Government 
on the 9tii Lobruary, 1987, 

BEFORE 'ill1RU . i'ZEE MAAMODD, B.Sc., BL., PRESI¬ 
DING UjtTIGEk, INDUBlRiALlKibUNAj,, lAMlLNADU 
MADRAS 

(Constituted by the Central Government) 

. . Tuesday, the 27th day of January, 1987 
Industrial Dispute No. 78 of 1984 

(In the matter of the dispute lor adjudication under Section 
ll)(l)(d) of the Industrial Disputes Ac;, 194 7 between the 
workman and the Management of Bank of Baroda, Trivand¬ 
rum)- 

BETWEEN 

The workman represented by 

The Assistant Secretary, Bank of Baroda Employees’ 
Union (Kerala), C/o Bank of Baroda. Palayain, 
Trivandrum. 

AND 

The Regional Manager (Kerala), Bank of Baroda, 
Regional Office, Post Box No. 5095, Kissan Jyothi, 
1st Floor, Ramaswami Koil Street. Fort, Trivand- 
rum-695023. 

REFERENCE : 

Order No. L-12012/65/84-D.II (A), dated 14-10-1984 
of the Ministry of Labour and Rehabilitation, De- 

t nrtrnent of Labour, Government of India, New 
)elhL 

This dispute coming on for final hearing on Monday, the 
5th day of January, 1987 upon persuing the lefeicnee, claim 
and counter statements and all other material papers on record 
and upon hearing the arguments of 'I him P. Govardhanan, 
authorised representative fo r the workman and of Thiru K. 
Rangaswamy, authorised rcpicscntulivc for the Management, 
and this dispute having stood over tdl this day for considera¬ 
tion, this Tribunal made the following. 

AWARD 

This dispute between the workman end tfie Management of 
Bank of Baroda, Trivandrum arises out of a reference under 
Section 10(l)"(d) of the Industrial Disputes Act, 1947 by the 
Government of India in its Order No. I.-12012/65/84-D.II 
(A), dated 14-10-1984 of the Ministry of Labour and Reha¬ 
bilitation for adjudication of the following issue : 

“Whether the action of the management of Bank of 
Baroda, in stopping two increments of Shri P. Soman, 
Cash Peon of Palayam Branch from 31-10-83 is 
justified 7 If not, to what relief is the workman 
concerned entitled ?” 

2. It is stated in the claim statement filed by the Union 
on behalf of the Petitioner-workman that the Petitioners 
was working as a Cash Peon attached to the Palayam Branch 
of the Bank of Baroda. On 21-10-1980, he was asked to 
open wooden boxes containing currency notes brought from 
the Reserve Bank of India which he refused to do on the 
ground that it was not a part of his dulics. On this, charges 
were framed against him and an enquiry wa c conducted. The 
Enquiry Officer erronsous1 Y found luin guilty of the charges. 
Accepting the findings of the Enquiry Officer, the Discipli¬ 


nary -rvuniwiny nnncied me putnshinent of stoppage of lour 
nn-i.vir.enus wnn cumulative uiiun- tne miseipiiuary AiiinOi- 
iny luma uO sec mat me rcmoiier v,a. nun given reasonable 
o A ,£,tn uLmny o. utiviiuiiig - -- > cuSO and tbe puilisnnicut was 
giossiy m-ipropoiuona.e to Lite gravity of me misconduct 
eoniuriued. i-rcnco tnc dispute, 

In me counter statement filed by luo RespOuuem-nunk, 
n n, nr.ui mat mo neuL.oner was employed as a icon at, 
me r may am israucn or me Kcsp.iiUidii-jOunt.. llie peons 
arc mm.ira tu me oasn uepanmeni carrying a special allo¬ 
wance or r.o, Zb pu monni. remiuner-worioiian was work¬ 
ing m iu. wasn ivVj .ii Line:u,i ij iLii.y t_ neai ui tne ruiayam 
tuanCii or me Responuent on Zi-lU-bU. un tliai day, 
msn amuuiimig to i-.s. 109 iumis in mu.ecii deal wood boxes 
_i±U olio steel -box was remitted to tile Ghent by Reserve 
nsiir of inoja. ihc cneut nas to ue opened m die strong 
room under me supervision and no outsiders are allowed, 
wn zi-io-l'srfJ. me i-emioiitr being me icon auaeneu to 
me uepanment was asked by tbe currency Cheat Ufficcr 
orany u> opeu the boxes tor vermealiou. lie reiused to do 
tnc ]ob, anti demanded some cxgrana payment Ipr peuorming 
tlie work. Later by a memo dated 21-J0-1980. issued by the 
(senior Manager ol the Branch he was caned upon to preform 
tne work, on 24-10-1980, another memo was issued to him 
s.anug that his explanation dated 21-10-1980 was not satis- 
tactory. As the peiutoner persisted in his conduct, a charge 
memo was issued to him and enquiry conducted. The Peti¬ 
tioner was given full opportunity tu put forward bis defence, 
ihc Enquiry Officer hold the charges as proved and the find¬ 
ings of tne Enquiry officer are just and propel. Accepting 
me findings of the Enquiry Officer, ilio punishment of stop¬ 
page oi two incrcmenis was imposed which is not grossly 
disproportionate to the gravity of the misconduct committed, 
ricnce the reference has to be rejected. 

4. No oral evidence was adduced on either side. Ex*. 
W-l to W-8 were relied upon by the Petitioner and Ex*. 
kl-1 to M-15 series by the Management. 

5. Inc point for consideration as made in the reference 
is as follows : 

“Whether the action of the management of Bank of 
Baroda, in stopping two increments of Shri P. 
Soman, Gash Peon of Palayam Branch from 31-10-83 
is justified ? If. not, to what relief is the workman 
concerned eutitled ?” 

b. The.Petitioner was working as a Peon in the Cash De¬ 
partment of the Palayam Branch of the Respondent-Bank, 
it is alleged that on 21-10-1980, cash remittance of Ks. 169 
lakhs was received from the Reserve Bank of India in wooden 
boxes, These were to be opened in the presence of Reservo 
Bank of India Officer and the cash box had to be Verified. 
The Petitioner was orally instructed on 21-10-1980 by an 
Offieer-in-charge of the Currency Cheap to open the boxes, 
lie refused to carry out the instructions stating that it was 
not the normal part of his duties and demanded a lump sum 
of Rs. 4 per box or in the alternative overtime wages. It is 
further alleged that in spile of repeated persuasions, the 
chnrgc-shectcd employee failed to obey the instructions of 
the Officer and failed to open the boxes containing currency 
notes. Ex, P-2 (marked in the domestic enquiry) was the 
memo dated 21-10-1980 issued by the Senior Manner to the 
Petitioner calling upon him to perform the above work. Re¬ 
ference was also made to Ex. P-1 (marked in the enquiry 
proceedings), wherein the Currency Cheat Officer had put 
up a note to the Accountant that the delinquent-employee 
had pleaded his inability to open the boxes for verification of 
the cash, and claimed exgratia payment. The Accountant had 
made tin endorsement in Ex. P-1 stating that the delinquent 
employee had refused to break the boxes on the ground that 
it was not a part of his duties. He had given an explanation 
(marked as Ex. P-3 in the domestic enquiry) dated 21-10-1980, 
wherein he had reiterated that it is not his function as a Peon 
lo break open the wooden boxes. Fx. P-4 (marked in the 
domestic enquiry) dated 22-10-1980, another memo issued to 
tho delinquent-employee by the Senior Manager calling upon 
him to open the currency boxes as it is part and parcel of 
the normal duties assigned to him and holding his explana¬ 
tion to the earlier memo as not satisfactory. In spite of it, 
he had not complied with the request, Ex. D-i (marked in 
the domestic enquiry) dated 14-11-1980, was another memo 
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issued oy die Senior Manager to the delinquent-employee 
cutting tor as explanation trout turn, in tins cxumit releieuco 
naq ocen rnaae not only to tfle iact that lie had reiused to 
cany out the assigned duties in spile of two earlier memos 
dated zi-iu-i98l) and 22-10-1980 but mat he had alio asked 
lor a sum 01 Ks. 4 per box or iu the alternative overtime 
lor performing the task, lex M-4 marked bciore tins Court 
is the explanation given by the Petitioner-workman to this 
Memo dated I4-i 1-iyfc>0. in the explanation he had denied 
the charge but had not specihcally stated that he had not 
demanded any exgralia payment. The workman was subse¬ 
quently charged rn the domestic enqimy in respect or the 
incident for wilful insubordination or disobedience of any 
lawiul and reasonable orders of the Management or of the 
superiors which is a gross misconduct under clause 19.5(e) 
ot the Bipartite Settlement applicable lo the employee in 
question. „ __ . j 

7. The Petitioner did not seriously challenge the validity 
of the enquiry, The main contention put forward is that 
the work or opening cash boxes received front the Reserve 
Bank of fndia was not part of his duties and that he had not 
demanded overtime or lump sum payment for opening the 
cash boxes but had only refused to perform the job on the 
ground that it docs not pertain to his duties. The authorised 
representative appearing for the workman had brought to my 
notice the duties assigned to Cash Peons as mentioned, in Part 
ii Clause (iv) of the Bipartite Settlement at page 39. Ac¬ 
cording to it, the Cash Peons are required to do the following 
duties :— 

(i) To take money-orders, to buy stamps etc., which 
involves carrying of cash not exceeding Rs. 400 and 
to carry insured letter etc. to Post Office ; 

(ii) to stitch currency note bundles ; 

(iii) to stitch and seal parcels or packets containing cur¬ 

rency notes, and 

(iv) to transit cash from the Bank to an office outside 
or vice versa, if unaccompanied by a Watchman! 

Armed Guard. 

Based on it, it was contended that opening of wooden boxes 
containing cash had not been mentioned as one of the duties 
In the Bipartite Settlement and as such the workman was 
justified in refusing to perform this work. In rejecting the 
argument, it has to be pointed out that the duties mentioned 
in the above clause of the Bipartite Settlement are only 
illustrative and not exhaustive, Cash Peons are admittedly 
paid Special Allowance and have to carry out such duties as 
arc assigned to them which would be an integral part of 
the banking function. Opening of Cash boxes received from 
the Reserve Bank of India for the purpose of verifleafyon of 
the cash cannot be treated as a duty not to be performed by 
Cash Peon who has to stitch currency note bundles and stitch 
and seal parcels or packets containing currency notes even 
according to the duties assigned to him as per the Bipartite 
Settlement. The fact that he bluntly refused to perform 
the duty of opening the cash boxes received from the Reserve 
Bank of India in spito of the direction of his superior is not 
disputed. The Enquiry Officer had also pointed out that 
regarding the charge of employee having demanded overtime 
or lumpsum payment it had been deposed to by P.Ws.-l to 
3 in the domestic enquiry and no suggestion was put to 
these witnesses (hat the delinquent had not asked for anv 
such exgratia payment Moreover, it has to be noted that this 
fact has also been mentioned in Ex. P-1 (marked in th'; 
domestic enquiry) namely, the report made by the Cuirency 
Cheat Officer to the Accountant as early as 21-10-19SC. It 
was urged on behalf of the Petitioner that there has been 
some interpolation in Ex. P-1 and it should not be relied 
upon. On a close perusal of this document, f have no 
reason to doubt its genulness and aJ no stage in the enquiry 
had the delinquent raised any such plea. HenCc his conten¬ 
tion in baseless. The Enquiry Officer had come to the correct 
conclusion that the charges had been proved on the evidence 
on record amounting to gross misconduct under clause 19,5(c) 
of the Bipartite Settlement marked as Ex. M-l. 

8 . The Punishing Authority by its order dated 6th August, 
1982 had accepted the findings rendered by the Enquiry 
Officer. It is argued on behalf of the Petitioner that in the 
final order while refering to the representation dated 5-7-1982 


in respect of the proposed punishment, the Punishing Autho¬ 
rity Uad stated as follows : 

“The points raised by the charge-sheeted employee in 
his written representation dated 5th July, 1982 are 
irrelevant in us much as ho has failed to disprove 
the charge levelled against him in the course of 
the departmental enquiry, though he was given all 
fair and reasonable opportunities. Moreover, the 
charge-sheeted employee has not put forward any 
valid grounds and reasons necessitating review of 
the pioposed punishment.” 

Thereafter the Punishing Authority had proceeded to impose 
tiro punisnment of stoppage of four annual increments whicn 
was subsequently reduced to stoppage of two increments by 
the Appellate Authority by its order marked as Ex. M-8 
dated 19-10-1982. it is no doubt true that this portion of 
ttie order gives the impression that the Punishing Authority 
was under the misconception that the Petitioner had failed to 
disprove the charge levelled against him though in the earlier 
paragraph he had stated that he satisfied with the enquiry 
and alter carefully evaluating the evidence, the Enquiry 
Officer hud come to the conclusion that the Petitioner was 
g.tbty of the charge levelled against him. Moreover, the 
misconception in question cannot be a ground for setting 
aside the order of punishment imposed in as much as it is 
o/en to this Court to re-appniiso the evidence and arrive at 
an independent conclusion as to the misconduct committed 
and the justification of the punishment imposed. 

9. On a reappraisal of the oral and documentary evidence. 

I hav e no hesitation in holding that the enquiry had been 
properly conducted and the Enquiry Officer had come to the 
correct conclusion in rendering the findings holding the 
charges as proved and. the punishment of stoppage of two 
increments is perfectly valid and justified. Award is passed 
accordingly. There will be no order as to costs. 

Dated, this 27th day of January, 1987. 

(Sd/-) PYZEE MAHMOOD Industrial Tribunal 
WITNESSES EXAMINED 
For both sides,—Nonb. 

DOCUMENTS MARKED 
For the workman : 

Ex. W-l/18-9-81.—True copy or letter from the Union 
to the Management. 

Ex, W-2/10-8-81.-—True copy pf letter from the Union 
to the Assistant Labour Commissioner (Central), 
Trivandrum regarding the dispute. 

Ex. W-3/20-10-82.—True copy of the minutes of dis¬ 
cussion held before the Assistant Labour Commis¬ 
sioner between the parties. 

Ex. W-4/1-9-83.—True copy of the letter from the 
Union to the Assistant Labour Commissioner, Tri¬ 
vandrum. 

Ex. W-5|29-10-83.—Tine copy of letter front the Union 
to the Senior Manager, Bank of Baroda, Pfllayam. 

Ex, W-6/29-10-83.—True copy of letter from the Union 
to the Labour Enforcement Officer, Trivandrum. 

Ex. W-7/I9-10-86.—True copy of extract of Bipartite 
Settlement regarding Part-Ii Sub-staff. 

Ex. W-8/18-8-76.—Xerox copy of letter from the Reserve 
Bank of India, Bombay to the Indian Bank, H.O., 
Madras-1. 

For Management : 

Ex. M-l/19-10-86.—Settlement on the Industrial Dis¬ 
putes between certain Banking Companies and their 
workmen, (printed book). 

Ex, M-2/25-8-78.—Xerox copy of appointment order 
issued to P. Soman the Petitioners in I. D. 78/84. 
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Ex. M-3/14-11-80.—Copy of the letter from the Manage¬ 
ment to the Petitioner calling for explanation. 

Ex. M-4/18-11-80.—Letter from the Petitioner to the 
Management written in Malayalam language. 

Ex. M'-5/3-12-80.—Copy of reply to Ex. M-4 from the 
Management extending the time for submitting the 
explanation. 

Ex. M-6/5-12-80.—Letter from th c Petitioner to the 
Management written in Malayalam. 

Ex. M-7/23-6-81,—Enquiry Proceeding; (containing 34 
documents) and final order passed by the Discipli¬ 
nary Authority. 

Ex. M-8/20-8-82.—Appeal preferred by the Petitioner 
before thc Assistant General Manager Madras and 
orders passed by the Appellate Authority directing 
stoppage of two annual increments to the Petitioner. 

Ex. M-9/I3-10-81.—Copy of letter from the Assistant 
General Manager to the Currency Officer of the 
Reserve Bank of India, Madras-1. 

.Ex. M-10/1-9-83.—Copy of letter from the Union to 
the Assistant Labour Commissioner (Central) Tri¬ 
vandrum. 

Ex. M-l 1/28-10-83.—Copy of letter front the Manage¬ 
ment to the Assistant Labour Commissioner. 

Ex. M-12/14-12-83.—Copy of letter from thc Union to 
the Assistant Labour Commissioner (Central) Tri¬ 
vandrum. 

Ex. M-13/8-3-84.—Copy of conciliation failure report of 
the Assistant Labour Commissioner, (Central). 

Ex. M-14/19-10-84.—Xerox copv of the order from the 
Central Government referring the dispute for ad¬ 
judication. 

Ex' M-15 series.—Vouchers for payment of charges for 
packing currency notes. 

FYZEE MAHMOOD, Industrial Tribunal 
[No. L-12012/65/84-D.IT (Ah 

fawft, 27 'RtTrfl, 1987 
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New Delhi, the 27th February, 1987 

S.O. 646,—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Industrial Tribunal. Bhu¬ 
baneswar, as shown in the Annexure in the industrial dispute 
between the employers in relation to tho Allahabad Bank 
and their workmen, which was received by the Central Govern¬ 
ment on the 10-2-1987. 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT : 

Shri B. N. Panda, M.A., LT_.B. Presiding Officer, Indus¬ 
trial Tribunal, Orissa, Bhubaneswar. 

Industrial Dispute Case No. 6/82 (Central) 

Bhubaneswar, the 27th January, 1987 

BETWEEN 

Regional Manager, Allahabad Bank, 4. Syod Amir Ali 
Avenue, Calcutta-17 First Party 


AND 

.General Secretary, All Orissa Allahabad Bank Employees 
Union, Post Office Paradip Pott, Dist. Cuttack. 

Second Party. 

APPEARANCES : 

Shri S. K. Ghose. Officer Legal Department—for the 
First Party. 

Sri M. Mishra, General Secretary—for the Second Party. 

AWARD 

1. This is a reference under section 10(1) of the Industrial 
Disputes Acti 1947 made by the Central Government vide 
notification No. L-12011/38/80-D.1I (A) dated 10th May, 
1982 of the Labour Department. The schedule of reference 
is as follows :— 

“Whether the demands of the workmen of Allahabad 
Bank Rourkela represented by All Orissa Allahabad 
Bank Employees’ Union for :— 

(i) Continuance of the compensation for hiring ac¬ 

commodation by the employees of the Bank at 
Rourkela; 

(ii) Enhancing its rates of payment from Rs. 150 P.M. 

to Rs. 300 P.M. for non-subordinate staff and 
from Rs. 100 P.M. to Rs. 200 P.M. for subordinate 
staff, and 

(iii) not deducting any amount towards rental charges, 
are justified 7 If so, to what extent and what 
relief are the workman concerned entitled 7” 

2. The case of the workman is that a settlement was 
arrived at between the Management of the Banks represen¬ 
ted by Indian Banks’ Association, Bombay and their work¬ 
men represented by All India Bank Employees Association 
and All India Bank Employees Federation on 19-10-1966. 
The provisions for payment of Project Area House Rent 
Allowance to the workmen of branches in Group-A ptoject 
Areas applicable to ■ Rourkela. The Allahabad Bank was 
a party to the said settlement and its workmen dirough AH 
India Bank Employees Association were also party to the 
said settlement, Under Clause-8.2 the non-subordinate staff 
are to be paid Project Area House Rent Allowance at the 
flat rate of Rs, 24 per month and Subordinate Staff were to 
be paid at the flat rate of Rs. 19 per month. These amounts 
continued to be paid to the workmen of the First Party 
Serving in its Rourkela Branch. The First Party-Manage¬ 
ment opened its branch at Rourkela during December, 1974 
and the workmen after being posted at the above centre 
faced much difficulties due to want of residential accommo¬ 
dation inside the Project Area. They drew the attention of 
the First Party-Management in various forms. It was decided 
by the First Party to compensate !he workmen of Rourkela 
Branch bv making payment of actual house rent at the rate 
of Rs, 150 per month to non-subordinate staff and Rs. 100 
per month to Subordina'e staff. A copy of the said decision 
was communicated by the Regional Manager, Calcutta to 
tho Area Manager, Bhubaneswar and to the Manager, Rour- 
keia on 8-3-1978, This decision was implemented with 
effect from the month of March, 1978. Although this 
decision virtually negatived the Bipartite Settlement dated 
19-10-1966 the workmen had no reason to comrtlain because 
they were geying better benefit under this decision. The 
Manager, Allahabad Bank, Rourkela wrote to the Represen¬ 
tative of the All Orissa Allahabad Bank Emplovees’ Union, 
Rourkela Unit intimating the terms of the aforesaid decision. 
By another Bipartite Settlement datid 31-10-79 it was decided 
that in Project Area Groun-A, 7-112% of thc pay subject 
to a minimum of Rs. 35 in the ca°e of non-subordinate 
staff and Rs. 30 in case of subordinate staff and maximum 
of Rs. 85 per month will be paid under Protect Area Groun-A 
Home Rent Allowance. In tbe mean time, many other Banks, 
Signatories to the above settlement had also ndonted similar, 
'vstem. These systems were not however discontinue under 
bipartite Settlement dated 31-10-1979. Tn other words the 
Bipartite Settlement dated 31-10-1979 -was not to oncrate 
to detract from the benefit enioyed by the workmen as 
per the decision dated 8-3-1978, After the said settlement 
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dated 31-10-79 the First Party as well as'other signatories 
to these settlement continued to meet the house rent ex¬ 
penses of their workmen as decided on 8-3-1978. It is 
further stated that in its working the decision dated 8-3-1978 
was creating problems specially after the revision pay 
scale of workmen under the El-partite settlement dated 
1-8-1979. Under the arrangement, 10% of the Basic 
Pay was being deducted towards, house rent, With .revision 
of wages, the basic pay of the workmen became almost double 
and the deduction of 10% became almost double in this 
manner affecting the net pay pocket of the workmen. On 
protest by the workmen, the Manager, Rourkela Brnnch re¬ 
commended reduced hou r e rent. The Management went on 
paying house rent allowance as per the decision dated 8-3-1978. 
Though it was fully conscious of the fact that the said deci¬ 
sion is not covered by the terms and conditions of ftny of 
the settlement entered into between the Indian Banks’ Asso¬ 
ciation and All India Bank" Employees Association. The 
First Party-Management gave notice u/s 9-A of the Indus¬ 
trial Disputes Act, 1947 for switching over to the provision 
of the third Bipartite Settlement. The workmen objected 
to the said notice on the ground that actual house rent paid 
at Rourkela is much more higher than the comoensation 
paid under the decision dated 8-3-1973. They also demanded 
the increase of the amount of compensation of Rs. 300 and 
Rs. 200 for non-subordinate staff and subordinate staff res¬ 
pectively per month and for discontinuance of deduction 
made from the Basic Pay. It is then stated fh*at at Rourkela 
the problem of getting a one-formed tenament also is very 
difficult and house was available at higher rent. According 
to the workmen payment of house rent should bf made 
according to the decision dated 8-3-1978, and the rate be 
enhanced to Rs. 300 for non-subordinate staff and Rs. 200 
for subordinate staff per month. 

3, The Management interalin contends that the Bank after 
the introduction of the third Bipartite Settlement caused due 
notice under section 9-A of the. Industrial Dlsmrtes Act, 1947 
regarding implementation of House Rent Allowance at Pro 
Ject like Rourkela strlctlv as per the third Bipartite Settle¬ 
ment at the rate of /-112% to be of ’he pay in place of 
the hiring compensation so far being paid to the award staff 
posted at Rourkela on the basis of a purely private under¬ 
standing betwren the Bank and its emnloyees. The basis for 
♦he claim of house rent subsidy in proieet areas is conPar' 
to clause 8.3 of the First Bipartite Settlement da*rd 19-10 1966 
and there is no obligation east on the banks to provide resi¬ 
dential pccommodatiop or to nav bouse rent sirbs'dv in lieu 
thereof. On a perusal of clause 8.3 of the First Bipartite 
Settlement it is contended it is abundantly clear that the. 
parties have recognised the nonavaiUbilitv of r*sidendal 
accommodation in Proiept areas end the main consideration 
for the pavmrnt of hese rent allowance in thr<-c areas is the 
fact that banks are not in a nosition to provide residential 
quarters to its employees in these arena. If the Bank is in 
a position to offer residential accommodation to Its employees 
in project areas, then house rent allowance will be discon¬ 
tinued. The payment of bouse rent allowance to emnlovees 
who are not provided with residential accommodation is 
obligatory. The provision of such accommodation bv a bank 
is purely optional. It is also clear Prom clause 8.3 that wh'Ie 
house rent allowance will be paid fo,- the period of the 
settlement, its continuance after "xohv of tb- period of »bc 
settlement will depend on a jeview of Ihe bousing situation 
in the proieet at ’bit time thereby Implying that if residential 
accommodation becomes n^nilnble in these areas at that 
time, even the payment of the allowance is linblr to be with¬ 
drawn. In this connection it is stated that both under th' 
Sastrv Award and Desai Award no house rent Ulowance Is 
pavable to an errinlovee if a bank is in a nosition to offer 
residential accommodation. This indicates that the provision 
of residential ouarters by a bank in project area centres is 
nbt obligatory but ontional. The Bipartite Settlement, which 
succeeded the Sastrv and Desai Awards, therefore provided 
for the navmi-nt of bouse, rent allowance at protect area 
centres consistent with the pattern prevailing in the bankinc 
industry he. Home Rent Allowance shall be paid ’’util, such 
time as the bank In a. position to offer residential accom¬ 
modation Tn clause-II of the settlement on 'other issues’ 
dated 8*h November. 1973. ’he parties af'er mvimvlnv the 
pounlation figured and also on due consideration of o’hcr 
special factors treated a number of daces which were for¬ 
mally not falling in proieet area centres as now falling In 
project area centres, On the date of the settlement dated 


8th November, 1973, many Banks had not provided quarters 
at the project area centroe, because they were not obliged to 
do so. The third Bipartite Settlement dated 31-10-1979 also 
makes the position clear that the bank is under no obligation 
to provide residential accommodation though it is bound to 
pay house rent allowance. The third Bipartite Settlement 
/provided payment of allowance to the workmen at the pro¬ 
ject areas comprising of Compensatory Allowance and House 
Rent Allowance, Clause 13 (ii) provides fo r payment of 
house rent allowance in project areas, if quarters are not 
provided by the banks, with effect from 1-9-1978. The rate 
of house rent allowance payable for Group ‘A’ project area 
centres is on par with the house ren’ allowance payable at 
special areas like Bombay, Calcutta, Delhi and 
Madras, owing in the common problem of . accommo¬ 
dation being is very acute. Therefore, the ques¬ 
tion of enhancement of. Ihe quantum to Rs. 300 and Rs. 200 
has no justification at all. Under the third Bipartite settle¬ 
ment wWch venerates the clause 3.3 of the first Bipartite 
settlement, the rate of house rent allowance has beep arriv¬ 
ed from Rs. 24 and Rs. 19 per month for non-snberdinate 
nnd subordinate s’aff respectively to 7-1/2 per cent of pay 
subject to a minimum of Rs. 35 for non-subordinate staff 
and Rs. 30 for subordinate staff nnd a maximum of Rs. 85 
for places falling under Group ‘A’. In accordance with the 
letter and spirit of the third Bipartite Settlement, the bank 
sought *o pay House Rent Allowance only at rates specif!-- 
ed in the now third Bipartite Settlement, since it bad not 
provided its own quarters to the employees at Rourkela and 
for the same the notice u/s. 9-A of the Industrial Disputes 
Act was issued. The demand of the workmen for continu¬ 
ance of the compensatory payment of House Bent Allowance 
at Rs. 150 for non-subordinate staff and Rs. 100 for sub¬ 
staff is not justified and tenable as per the third Bipartite 
Settlement. 1979 which governs the service conditions of the 
staff. It is farther seated that the payment of Rs. 150 and 
Es 100 which was a temporary and step-Un arrangement was 
nflov. rd. by the Bank subject to the condition that th e emp¬ 
loyees force the Home Rent .Allowance admissible tinder 
the Bipartite Settlement. The third Bipartite Settlement, 
which the hank seeks to enforce now will bring uniformity. 
The claims of the workmen ary also barred bv the. principle 
of es’onnel and existence of a binding seltJement ip so far 
's clfm'p XIT of the third Bipartite Settlement dated 
31-10-1970 expressly provides that the pnrties signing the 
r''rc’>nen' till not raise anv demand of any nature whatso- 
e ,r•• on anv of the banks in resrect of mntte’rs covered bv 
tup sc*'Tctrtent. Since the said settlements are legal, valid 
-nd subsisting between the parties, the demand for payment 
of t'e hiring compensation 1« a cDar breach of ihe terms of 
tba settlement b” the Opposite Party and should be relented. 
Tire third PrVpr’iV Settlement came into effect on 1-9-1978 
and is vnbd for four verm i.e. up to 30-8-1987 o r till It 
is terminated after following the procedure laid down in 
Industrial Disputes Act. 1947. Finaflv. the third Blnartite 
Settlement being a package deni, the Bank F obliged t o 
follow Its *erms nid provisions in their entirety in the ab¬ 
sence of any qualifying clauses, and cannot implement the 
mw on the niecemeal basis, 


4. Mo°t of the facts of this cn=e t’t> not disputed. Clause 
8 2 of the Binaratjte SkuTemenf dated 19-10-66 provides 
that ffie ne-Dmibordinate staff shall vet protect irea house 
rent aflownnce at flat rate of Rs. 24 per month and the 
<tnb-ordin' 1 ti- staff were to be paid at the flat rate of Ps 19 
per mouth, Taking into consideration thp non-avnliability 
of housin'* pneommadntion at Rourkela and (be difficulties 
experienced bv the staff the Management took a decision on 
8-3-1978 under which the non-subordinate staff were en¬ 
titled to bou'e rent allowance at the rate of Rs. 150 ner 
mopth and the subordinate 'Staff were entitled to house rent 
nllowance at the rate of Rs. 100 per month. This decision 
wn* Imolr.meu’ed with effort f'"njn the month of March,, 
1978 The Riptirtit r Settlement dated 31-10-79 provides 
that in proieet area ttroun-A 7-1 /?. ner cent of the nav sub¬ 
ject tn a nrrt'mnm Rs 35 m the ense Pon-su’’ordlnntc 
staff ’Is. 30 in rev- of sub-o r dinatc staff and maxlmvrr* of 
Rs 85 ner mnn*b she’! hi raid. Af’cr tT-iic se’trer’en\ the 
M-mi’ement 'erve.1 the notice u /s. 9-A of the Tndisfrfal 
TVsnut—’ "3-1 fo, switching over tn the provision madn in 
the third Biuartitr Settlement dated 31-10-79, This deci¬ 
sion of the Management has led to the present dispute. 
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According to the Union the Management wai> not justified 
m changing the terms and conditions envisaged in its decision 
dated 8-3-1978, On the other hand they are liable to pay 
house rent at the rate of Rs, 300 per month fo r the non- 
eubordinate stag and Rs, 200 per month to the subordinate 
staif, in view of the increase of house lent in Rourkchi area. 
They are also not j ratified in deducting any amount towards 
rental charges. The submission on bohalf of the Manage¬ 
ment however, is that nothing of the settlement obligates 
the Management to provide housing accommodation to its 
empi'oyees. Thougu there is provision for payment of house 
rent allowance the third Bipartite Settlement which super¬ 
sedes the earlier settlement and prescribes- the rate at which 
the house rent should be- paid to the employees. The work¬ 
men are bound by the teims of the settlement contained in 
the third Bipartite Settlement, in place like Bombay, Cal¬ 
cutta, Delhi and Madras where the housing problem is more 
acute house rent allowance as provided jn third Bipartite 
Settlement are being paid to the employees. "Ihe staff of 
Rourkela have therefore no justification in claiming higher 
rates of house rent. In this connection it is also submitted 
that the payment of Rs. 150 and Ks. 100 to Die staff as 
pep the decision dated 8-3-78 was only a temporary and 
stop-gap arrangement and that has not created a right of 
the employees. Emphasis is laid on clause 9 of third Bipartite 
Settlement which provides that the parties signing the agree¬ 
ment will not raise any demand of any nature whatsoever 
on any of the Bank in respect of matters covered bv the 
settlement. The third Bipartite Settlement, it is further sub¬ 
mitted, came into effect on 1-9-1978 and is valid for four 
years i.c. up to 30-8-1 ?82 or till it is terminated after follow¬ 
ing the procedure laid down in the lildusrtial Disputes Act, 
1947. The question referred for adjudication is however 
not as^ to the effect of the third Bipartite Settlement on the 
payment of house rent allowance by th e Management to 
its employees. The specific question referred to is whether 
the compensation for hiring accommodation bv the emp¬ 
loyees of the Bank at Rourkela should be continued and 
whether the rates of payment for hiring accommodation 
should be enhanced from Rs. 150 to Rs. 300 for the non¬ 
subordinate staff and Rs. 100 to Rs. 200 for the subordi¬ 
nate slaff. The other question for consideration is whether 
the claim of the workman that no amount should be de¬ 
ducted ffom their pay towards rental charges is justified. 
Admittedly, the Bank as per its decision dated 8-7-78 was 
paying compensation for hiring accommodation at the rate 
of Rs. 150 to the non-subordinate staff and at the rate of 
Rs, 100 per month to the subordinate staff. This payment 
according to the Management was only a temporary and 
stop-gap arrangement and the decision dated 8-3-1978 is 
superseded by the provision made in the third Bipartite 
Settlement, Ext. 11 dated 13-12-83 is a le'ter issued by 
the Head Office to its zonal office at Calcutta. Tn this retie 1 ' 
the Head Office intimated the zonal offices to ascertain if 
the project authorities and the Government Housing Board 
loiated at each centre are ip a position to provide quarter^ 
to the Bank for their class-TIT and class-TV staff and if so, 
what would be the quantum of rent for such Quarters. There¬ 
after, the lowest rent between the two Authorl'ics shall be 
fixed for the Bank employees pending allotment of flats! 
quarters by the Government Housing Board iProject A sens 
Authorities. Tt was also ditected in this Tetter to pay the 
rent after fixing the lowest rent of such type of quarters 
directly to the landlords provided the employees concerned 
couTd produce rent receipts issued in favour of the Bank' 
within that monthly rent limit subject to the following 
conditions :— 

(i) No house ren' allowance shall be paid to the emp¬ 
loyees concerned to whom accommodation v ill be 

allotted. 

(il) 6 per tent of basic pay will be deducted fiom tbe[ 
monthly salary of the employees concerned. 

(iii) All other expenses viz. electricity/s -ecpne/main¬ 
tenance charges should be borne by the employees 
concerned. 

The Head Office wanted to know the financial impact of 
such matter at each project centre and also to advice them 
the quantum of tent fixed by the zonal offices. On a peru¬ 
sal 'of this letter it would appear that the Management by 


implication admits that it has liability to provide quarters to 
the class-IU and ciass-lV employees. In case however it 
is not possible to provide any of the employees with the 
necessaiy housing accommodation the Managerrs.nt under- 
look to pay house rent a! a pal titular rate to be fixed in 
the guide lints mentioned in the letter. The letter furiher 
indicates that sir percent of the basic of the employees 
■hall fie deducted from those empolyecs are provided with 
residential accommodation, 'this letter is dated 13-12-1983 
whereas admitted tv the Management the terms of the 
third Bipaplite Settlement was ordinarily expiled by 30-8-1928. 
By making the arrangements mentioned in this letter which 
was of course not accepted by the woitanen. the manage¬ 
ment is presumed to have given a go bye to the terms and 
condition embodied in the third Bipartite Settlement, Though 
there is no specific evidence the issue of this letter i* onlv 
suggestive of the fact that the Management taking into con¬ 
sideration the acuteness of the housing accommodation and 
the high rates of rent charged by the land lords has decided 
either to make arrangements of housing accommodation for 
its employees £>r to pay house rent at the rates to be fixed 
ns per the guide-lines indicated in this letter. It is therefore 
not possible to accept the submission on behalf of the 

Management that In face of the third Bipartite Settlement 
the Management is not bound to pay house rent allowance 
at die rate beyond what is provided in the third Bipartite 
settlement. The Management m the face cf the third Bi¬ 
partite Settlement dated 19-10-86 had as per its decision 
dated 8-3-78 extended the benefits of compensation for 

hiring acccnuTodation. Tssu c of the letter (Ext. 11) is a 

similar steps taken by the Management with a view to 

provide relief to the employes in the mater. °f housing 
accommodation. In view of the letter (Ext. 11) it is not' 
open to the Management to contend that it is neither liable 
to pr wide accommodation to its employees nor pay any 
house rent allowance The arrangements made as per the 
decision dated 8-3-78 fExt. 12) which was a voluntary act 
on (he part of the Management was fair and the Manage¬ 
ment bv issue of the letter (Ext. 11) has only confirmed! 
(he position, ft ha*, a liability to either ffcovide housing 
accommodation o r to pay house rent to the employees- 
A rrancement for payment of compensation for hiring ac¬ 
commodation coul 1 not therefore be discontinued unless some 
other arr - ngemenh were made. The discontinunance of pavr 
n.rmt of domoensation towards hiring accommodation by 
the Management has not therefore beem either justified or 
legal. 

5. Tlie next question for consideration is whether the rates 
of compensation should be enhanced? According to the 
workman the rate of house rent having been increased as 
evidenced from the rent receipts (Ext. 6 series) it is but 
nnpronirate that tho rate should bp enhanced. No empTyoec 
who has mid the house rent under Ext, 6 series nor any 
land lord ha, been examined to state on ooffi that there 
has been such pavment of rent as rer Ext. 6 series. It is 
therefore not possible lo accept the oerrectneas of these 
ren 1 receipts so ns to fix the compensation towards hiring 
accommodation. The arrangements envisaged in the Man¬ 
agement’s letter (Ext. 11) can not be said to be unreason¬ 
able and the same should be worked out. The arrangements 
made as per the decision dated 8-3-1978 (Ext. 12) should 
be allowed to remain in operation till the arrangements 
made in Ext. 11 is finally worked out. The workmen shall 
be entitled to the arrears of bouse rent at the above rate 
from 31-3-1982. 

6 An Award i 9 accordingly papsed. 

D-oed : 27-1-87. 

R. N. PANDA. Presiding Officer 
(No, L-1201.1138J80-D.TJ(A)] 
N. K. VERMA, Desk Officer 
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New Delhi, the 25th l cbruarv, 1987 

SO. 647—!n pursuance of section 17 of the Industrial 
Dispute!. Act. 1947 (14 of 1947). the Central Government 
hereby publishes the awaid of the Industrial Tribunal, 
Hyderabad, us shown in the annex lire in respect of com¬ 
plaint u s 33 \ uf the said Act Pled by the Port &. Dock 
Employees A social inn, Visakhapatnam a fuinxl the manage¬ 
ment of Visnkhapatmirri Port Tiust which whs received by 
the CentrJ Government on the I0-2-I9X7. 

BEFORE run INDUSTRIAL TRIBUNAL (CENTRAL) 

A r HYDERABAD 

Miacllaneons Petition No. 147 of 1984 
In 

InUustiial Dispute No, 28 of 1982 
BETWEEN 

The Woikmcn of Vixai.hapamnm Port Trust. Visnkha- 
patnain (Represented bv the General Secretary, 
Port and Dock. Employees Association (.—Petitioner. 

AND 

The Management of Visakhapatnam Port Titi-I 
Visakhapatnam.—Respondent, 

APPEARANCES : 

Sri Ci. Bil.sli ipnlbi. Advocate—for the Peiii'nicr. 

Sii K Srinivasa Murtby, Miss G. Sudbu and Sri H. K. 
Saiga], Advocates—for the Respondent, 

AWARD 

This is n complaint filed under Section 33A of the Indus¬ 
trial Disputes Act. 1947 by the Wo'kmiin-Pi'titioner repre¬ 
sented b', their Secretary. Port & Dock. Employees Associa¬ 
tion, Vnakhapa 1 nunt praying to adjudicate upon the mat lei 
us if il is a reference mode by die Government passed an 
award holding (he allocation of duties of Operator Grade If 
and Assistant Foreman ns issued by the Plant Superintendent 
of Ore Handling Complex to he effective from 9-12-1984 
ns illegal and Unlawful. 

2. On this, n counter is filed by ihe Management denying 
me. allegations and further mentioning that (he Management 
arrived at an agreement with the recognised Union referred 
to in the foregoing paragraphs to provide piomotionnl 
opportunities to the stagnated stall. I[ is also mentioned 
that the Union Ins agitated the matter in W.P, No. 16311 [84 
in the Utah Court ami the Management filed a counter in 
the said matter and knowing fullv well the result in 
W.P.M.P. No. 21754(84 in W.P. Nr. 1631,1184 the Union 
has chosen to_ file this M,P. and T.D. No. 28(82 is no way 
related to this matter i.e. reference in Industrial Dispute 
is lotallv different from the subject matter of (he M,P, 
Moreover the cmnlovees In the Industrial Dispute are not 
connecter with the .subject matter of the M.P. Section 33A 

of the I.D. Act is not applicable to this ease. 

2, Now it is round from the records that l.D. No. 28'82 
was disposed off. hv ru'sslno :1 n award on tfi 1-1985. The 

matter referred for adjudication in l.D No. 28182 Is ,s 

follows : 

“Whether flic action of the Management of Visakha- 
ivitnam Port Trust in dentine the benefit of two 
Increments to the Operators of Ore ITandline Com¬ 
plex who wore promoted from Grade TT1 to 
Grade It during the period from 1-1-1974 to 
14-7-77 Gs-a-vis the provisions of clause 2fmt of 
the Settlement dated 14-7-77 with the Federations 
i nr iOcd"’ If ns*, to what relief are (he con¬ 
cerned wo"kitten entitled 7“ 
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If is refened at the instance of workmen against the 
Management of Visakhapatnam Pott Trust. The present 
application is with reference to al'ocation of duties of 
Operator Grade 11 and Assistant foreman of tile Ore 
Handline Complex to be effective fiom 9-12-1984 is request¬ 
ed lo be declared ns illegal. First eff all there is no con¬ 
nection whatsoever between the miscellaneous petition and 
Industrial Dispute. Further the In lustria] Dispute l.D. 
2«i82 is disposed off on 16-1-1985 b\ passing an award in 
this tribunal. 

3. The Management contended by filing a Memo by 
Sn M. G. L. Vithal that this miscellaneous petition has 
become infructnous and the same should be dismissed. 
S'i G. VidyuMigar on the other lietld wanted the complaint 
under Section 33A is being withdinwn with liberty to file 
a fresh complaint us and when necessary. There is nothing 
like giving such permission for i fresh complaint as and 
when advised. The facts are clear. The award is passed 
on 16-1-1985 and the Section 33-A application which has 
no connection vv ha'soever with the I.D. No. 28 of 1982 
cannot be kent pending as the reference in Ihe Industrial 
DUniite is different from the subject matter in miscellaneous 
redlion. Moreover the employees in the reference of the 
ltvhistri.il Disnido are not connected with the reference 
made in the 59.1’. In the said circumstances the M.P. be¬ 
comes infructnous. Henct tht same stands dismissed, 

Dictated to the Sfenogtapbcr, transcribed by him cor¬ 
rected bv me and eiven under my hand and the seal of thi® 
Tribunal, this the 29th day of Gnu.try, 1987. 

Dated : 30-1-87. 

INDUSTRIAL TRIBUNAL 
Appendix nf Evidence 
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S.O. 648.—-In pniMuancc of section 17 of the Industrial 
Disputes Act, 1947 I 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the annexure in respect of com¬ 
plaint u|s 33A of the said Act filed by (he Port ft Dock 
Employees Association, Visakhapatnam against the manage- 
ment of Vbakhapatnnm Port Trust which was received by 
the Central Government on the llltli February, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Miscellaneous Petition No. 148 of 1984. 

In 

Industrial Dispute No. 23 of 1982. 

BETWEEN 

The Workmen of Visakhapatnam Port (Represented by 
the General Secretary, Port & Dock Employees 
Association) Visakhapatnam.—Petitioner. 

AND 

The Management of Visakhapatnam Port Trust, Visakha- 
patnam.—Respondent. 

APPEARANCES : 

Sri G Bikshapathy, Advocate—for the Petitioner. 

Sri K. Srinivasa Murthy, Miss G. Sudha and Sri H K 
Saiga], Advocates—for the Respondent, 
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AWARD 

Tliis Is a complaint tiled under Section 33A oL the 
Industrial Disputes Act, 1947 by the workmen petitioner 
represented by their Sceiefa.y, Fort an L -( Dock l-nip!oyees 
Association, Visakhapatnum praying to adjudicate upon the 
matter as if i( is a reference made by the Government passed 
an award holding the allocation of duties as ordered by the 
Respondent to he effective from 9,12-1984 as illegal and 
unlawful. 

2. On ibis a counter is filed by the Management denying 
the allegations and further mentioning that the Management 
arrived at an agreement with the recognised Union referred 
to in the foregoing paragraphs lo provide piomotional oppor¬ 
tunities to the stagnated staff. It is also mentioned that 
the Union has agitated the matter in W.P. No. 16311]84 
in the High Court and the Management filed a counter in 
the 'aid matter and knowing fully welt the result in 
W.P,M.P. No. 21 7A-4 1 K4 in W.P. No. I(>311 of 1984 the 
Union has chosen to file this M.P. and T.D. No, 23 of 1982 
is no wily related to this matter i.c. ie r erence in lmlusmal 
Dispute is totally different from the subject matter of the 
M.P.. Moreover the employees in tile Industrial Itisnufe 
are not connected wilh ihc subject matter of the M.P 
Section 33A of I he I.D. Act is not applicable to ihis Case. 

2. Now it is found from the records that I..D. No. 23 
of 1982 was disposed of by passing an award on 17-6-1985 
ihe matter referred for adjudication in 1,D. 23jfl2 is as 
follows : 

"Whether the action of the Management of VPakha- 
patnam Port Trust in deny in r the payment of one 
day's e 'ra wages to the Main»ennn~e Staff, who 
net weekly off on the fitli lanuaiy. 1980 heine 
holiday for elections to the T ol, Sabha. is justified'.’ 
If not. to what relief mV the concerned \uukmen 
entitled'’'’ 


It is referred at the instance of workmen (gainst Ihe 
Management of Visakhapatnam Port Trust. The present 
application with reference to allocation of duties- of Onerator 
Grade H and Assistant Foreman of the Handling Complex 
to he effective from 9-12-1984 is requested lo be declared as 
illegal. First of all there is no connection whatsoever between 
the miscellaneous petition and Tndii*trial Donnie. Further 
the Industrial Dispute I.D. 23|8"> is disnoseJ off on 17-6-1985 
by passing an award in this Tribunal. 

3. The Management contended by filing a Memo by 
Sri M. G, L, Vithat that the Miscellaneous Petition has 
become mfructiious and tire same should he dismissed. Sri 
G. Vid’-'ilsagar on the other hand wanted ihc comnlaint 
under Section 33 \ is Heine withdrawn with liberty to file 
a ftesh comnlaint ns and when necessary. Thee is nothing 
like giving such net-mission for a fresh c unnlain' :u and 
when advised. The fac<* are clear. The award is- passed 
on 17-6-1985 and the Section 33-A .mnliV'[ion which has 
no connection whatsoever with the TD No. 23 of I9' i "’'-nmiot 

he Vent Pending *s lh“ inference in the Industrial n-'Snrors 
's- different from the suhiect mutter in Miscellaneous Peiitl,. n 
Moreover (he employees in the refemnee of th P j n huo-i:,] 
Dispivte are not conneelcd with the rt ,;-„, P p-„ ; n ,|, P vii'.- 
cellaneous Petition. Tn the said circi |m '1anci's the Misrc’l.nv'- 
on s Petition becomes infrut-tuous. Menc" , h( . s(!(ruls 

dismissed. 


Dictated tn the Stenographer. transcribed hy him cm- r i u | 
hv me and given under mv hand and the *eal of this Tribune! 
Hus the 29lh day of tnnunry, 1987. 
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New Delhi, the 26’h February, 1987 

SO 649.—Jn pursuance of section 17 of the Industrial 
Disputes Act 1947 I 14 of 1947). the Central Government 
hereby publishes the* award of the Central Government 
Industrial Tribunal, No. 2, Dhanbad, as shown in ihe Anne¬ 
xing in the industrial dispute between the employers in relation 
to the management of Guidih C.'ollierv of Mis. Central Coal¬ 
fields I united. P.O. and Dislt, Giridih and (heir workmen, 
which was received b v the Central Government on the 
Ifilh February. 19X7 

fU-bORh 1HK CINTRAI GOVFRNMFNT INDUS! RIAF 
TR1BUNAI (NO. 2) AT DHANBAD 

Reference No. 133 of 1985 

In the mailer of industrial dispute* under Seeiinn 10(11- 
(d) of the ID Act 1947. 

PARTIES : 

lhiiploveis in relation in the management ol Giridih Col¬ 
liery of M/s. Central Coalfields T united and their 
woi kmun. 

APPEARANCES : ■ 

On behalf of ihe woikmen— Sliri B. loshi. Advocate. 

On behalf of the employe! s— Sliri R. S. Murthy. 

Advocate. 

STATE : Bihai. INDUSTRY : Coal 

Dated, Dhanbad, the 30th January. 1987 
AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under Section I0(l)(d) of the 
|,D. Act, 1947 has been referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-T-1012(2711 
K5-D.1V<B). dated the 29th August, 1985. 

SCHEDULE 

“Whether the action of the Management of Giridih Col¬ 
liery of C.C. Ltd., P.O.& Distt. Giridih in 'e'minnl- 
ing |he services of Shri H. A. Andrew who has put 
in mono than 30 Years service without bolding 
proper enquiry is legal and justified ? If not, to what 
relief is the concerned workman entitled 7” 

The case of the workmen is that the concerns.1 ivoikman 
Shri H A. Andrew was winking as T-D.C. in G'l'iJih Colliery 
of M/s. C.C. Ltd. He was appointed in 1944 on the post of 
Cash memo wrile in the said railway collieries. A charge 
sheet was issued pcainst hirp in 1978 He was dismissed 
from service with effect from 1-12-1981 aPcr holding a 
rlnmesiic proceeding against him into the charges. The charges 
framed against him was concocted and was based on no 
evidence. The entiic proceeding of the domestic entitlin' was 
based on no evidence. The said enquiry was 
ti.-lft m violation of the principles of natural inslice Tbs 
Project Officer Slui B. P. Singh had no authority tn frame 
thaiers up,i io issue show cause notice and to nut * 11 = con¬ 
cerned workman under suspension during the period of ilomes- 
ttleg ennnirv. The finding of the enquiry officer in respect 
of chame No, T 3 A and 5 are ba-ed on no evidence ' r, -c 
enniijrv officer Ups Oplihera+ol v sunpressed iV fact that M's. 
Hin-histan Trading Co. Calcutta had lerciv-'d (wo tankers of 
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Coal tur despatched from the office of the Gir»dih C.t Ltd. 
dated 26-7-78 for which the stud iarm had deposited the 
cost of the coal tai. Hie CCL had thus been paid the cost 
of ;he coal tar supplied on 26-7-78 to Hindustan Trading 
Company. Calcutta lot two tankers measuring 10.875. M.T 
and 11.5 760 M.T. and as such there was no question of 
wiongful p. in to the concerned worknun or loss to the com¬ 
pany. Vhc unding of the enquiry officer that tne faint docs 
not have the copies of supply older and no 'en¬ 
tries have been made by them in. their receipt register when 
the tanker loaded with coal tar had arrived is a mere guese 
and surmises based on no evidence. T he reply of the letter 
by the form Hindustan Trading Co. Calcutta confirming ihe 
receipt ol ony tanker despatched on 26-7-78 from coke plant 
Ciiriuih office does not show that thev did not receive the 
other tanker. The management should have asked the said 
firm whethet they had received two tankers loaded with coal 
lar despatched on 26-7-78. The management had full know¬ 
ledge that the said firm had received two tankers of coal tar 
despatched on 26 : 7-78 tlon? Giridih Colliery of M|s, C.C. 
Ltd. for Which the management had bceo fully paid by the 
management. The management deliberately omitted to ob¬ 
tain information from M s. Hindustan Trading Co. as to 
whether they had received two tanker loaded with coal tar 
through tanker No. WHO 7760 and DBQ 4958 under the 
gate passes issued on 26-7-78. T here is another charge against 
the concerned workman alleging that he dishonestly removed 
gale passes No. 278893, 278894. 278888 and 272899 Hu the 
management did not show ns to how the management was pm 
to any disadvantage or loss duo to the removal of the said 
Gale passes. The mangement has shown favouritsm towards 
the other persons namely Sii N. C. Clioi.dhary, Chemist, the 
Secniity Officer, Head Fit'cr, Foicntan Incharge, -Gateman 
and Manager Coke Ovens who wet'e equally responsible and 
liable for the alleged removed of two tankers of f oal lar. 
The enquiry committee delibetaiely did not tak^ into consi¬ 
deration as to why the Security Officer and the gtueman al¬ 
lowed the two tankcis to pass lindet one gate pits-, anj for 
that no reason was assigned bv the management. The en¬ 
quiry officer deliberately omitted from considering the facts 
that when the concerned workman mentioned two tankeis 
Nos. on duplicate and triplicate of Ihe same gate pass why the 
other persons and other officers responsible fo r checking 
and verifying the same were not held responsible for the 
same. The party to which supply of coal tar has to he made 
was done bv the Calcutta Sales Officcts of the management 
by inviting tenders by different firms and after finalisation 
the purchasing firm had to deposit the price along with 
earnest money in the sales Cilice, Calcutta for the quantity 
he had to purchase and (hereafter the local management of 
Cjir'O'Ji colliery was asked to supply the coal ta r to the res¬ 
pective firms and thereafter the said firm used to sign the 
iorrv tanker to coke plant at Gitidih on the supul" order 
individually for each Iorrv tanker authorising the d'ivc r as 
his lepresentailve to receive coal tar at the plant attesting 
his signature. The manager. Coke plant, after receiving the 
supply order marked it to Shri N. C. Choudhury, Chemist and 
senior subordinate staff of coke plant to check the neecssarv 
steps l" take supply of coal tar as per supply order. The 
supply used to be made with the help of either the concerned 
workman or any other clerk. The gale pass was prepared by 
the concerned workman and all the senior subordinate officer 
had to verify the gate pass with the supply order putting then- 
signature in the gate on which the coal lar was supplied The 
enquiry officer in his report has slated above the responsibili¬ 
ties assigned lo each of the signatories of the gate passes 
wdio are equally responsible like the conccrnd workman but 
only the concerned workman was implicated by framing charge- 
sheet against him. The concerned workman used to prepare 
the gate passes as per direction of the coke plant manager. 

In his absence other clerks such as Shri Gancsh Prasad. 
Md. Imtiaz Ali and others used to prepare the. said gale pass 
for supply of the coal lar. The gate pass book along with the 
despatch register was kept in the open place, either on the 
table of accounts clerk or on the table of the chemist. The 
duties of the concerned workman was only to copy the pav 
sheet and other job. Occasionally he used to prepare gate rfass 
of the coal tar after receiving the order of the coke plant man¬ 
ager and the Chemist Shri N. C. Choudhury. On the above 
plea it has been submitted that Ihe charges framed against the 
concerned woiknmn have not been established. It is prayed 
that the order of dismissal of the concerned woikmaji be 


set aside and he may be reinstated lo hi-> job with retros¬ 
pective effect with full back wages. 

The case of the management is that the sponsoring union 
has , 1,0 locus standi to raise the present dispute in as muen 
as it nas no existence whatsoever in the-Gindih Coke oven 
plant ot me inonagcmcui. Ihe euncerncd wurkan is also 
not a member of the said union. No demand or dispute was 
raised directly by the sponsoring union with the management 
in connection with the dispute and thereafter there is no 
valid industrial dispute in the present ease. The concerned 
workman was actually dismissed by the management with 
effect from 30-11-8.1 after holding proper enquiry. The con¬ 
cerned workman was employed as a L.D.C. in the coke oven 
plant of the management at Giridih colliery. Being an 
employee ot the said colliery his services were taken over 
by the erstwhile N.C.D.C. Ltd. with effect from 1-10-56. lie 
was governed by the Civli Rules i.e. the rules applicable lo 
the Central Govt employees as Giridih colliery belonged lo 
the Central Govt, and its ownership was passed on to the 
then NCDC i-td. by the Central Govt, with effect from 

1-10-1956. The said NCUC is new' known as 

flic Central Coalfields Ltd. after the reorganisation of the 
coal industry in the public sector following the nationalisa¬ 
tion of the Coking Coal mines and non-coking coal mines 
into two jvhases by the Central Govt, in 1972 and 1973. 
The erstwhile NCDC, for sometimes in the tiunsafory period 
was also called the Central division of C..M.A. Ltd, which was 
later converted into a holding company with the title of 

Coal India Ltd. The concerned workman was governed by 

the conduct rules as applicable lo the Central Govt, servunts 
arid Central Civil Services (CCA) Rules for the purpose of 
conduct and disciplinary action. The service condition of 
the concerned workman of the said collieries whose services 
were taken over by the erstwhile NCDC were protected 
in the matter of conduct and disciplinary action. The Board 
of directors of NCDC hud dcligated their powers in respect 
of the disciplinary action to ihe Managing Director of the 
erstwhile NCDC Ltd with further provision for sub-delegat¬ 
ing those powers to his subordinate officers Bv virtue of the 
said delegation the Managing Director (Chief Executive) of 
the company, NCDC Lfd. issued an order dated 24-9-75 
and sub-delegated his powers to various officers in respect 
of disciplinary action against different monthly rated em¬ 
ployees including the employees like the concerned workman 
in the present case. The concerned workman was appointed 
with effect from 17-3-49 by the Supdt. of Colliery, Giridih Col- 
,‘icrv which was then under tne Ministry of Ptoduc'ion Govt, of 
Lidial He was placed in the post of L.D.C. with effect from 
1-10-56 in accordance with the recommendation of the second 
pay commission us accepted by the Central Govt. Thereafter 
lie continued in the said post of L.D.C. and enjoyed the 
revised pay scales of Coal Wage Board pay scales with effect 
from 15-8-67, NCDC-L pay scales with effect from 1-T75, 
and NCWA-ll pay scales with effect from 1-1-79. The dale 
of birth of the concerned workman is 18-11-1924. The age 
of superannuation is 60 years, He would have continued to 
remain in service upto 17-11-84 but for hi.s dismissal order he 
was dismissed from 30-11-81. 

Certain acts of misconduct on the part of the concerned 
workman came to the notice of (he management and there¬ 
after he was issued with show cause notice dated 11-8-78 
by the Project Officer. Agent, Giridih sub-area CCL. There¬ 
after the Project Officer!Agent, Giridih sub-area issued a 
further show cause noliee/chargesheet to Ihe concerned work¬ 
man on 28-8-78 and placed him under suspension which was 
also approved by the G.M. (B&K) Area in which Giridih 
Colliery falls. The charges framed against the concerned work¬ 
man were as follows 

1. That vott refused to accept the show cause nolice re¬ 
ferred to above from the Peon and subsequently left 
the station without permission. 

? That you removed the courilerfoiljoffice copies of 
Gate'passes Nos. 278888, 278893, 278894, 278899 
and 49668 from the Gate Pass Kooks for coal tul 
despatch from Coke Ovens Plant, CCL Giridih, vhcih 
is prepared by you and kept under your charge- 
and did not make entries of th c deputed made 
through these Gate Passes in Ihe despatch Register, 
with nllerio, motive and foi your personal gains, 
leading lo heavy loss of Company's (CCL) properlt 

3. Non-entry oi despatches made through the above 
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Gate paw in tlie Despatch Register oi' the Com¬ 
pany, 

4, Ovc.-wiiting of quantity of tar in coui tar despatch 

register, witii intention to mislead. 

5. Possession and subsequently pioduction cf oill^e 

copy of Gate Pass No, 496t>8 tiom your Personal 
custody to Manager, Coke Uven plant, clL, 
Uindili. 

Hie concerned workman submitted his reply to the enarge- 
sneet dated 14-9-78. Hie teply was considered uns..usrucioiy 
and thereater tne General Manager, Roth, men who was 
an otrhcci in L-7 Grade apponued Shri K. Ptasad, i)v Pci- 
sonucl Olli-er as enquiry Ofttcer. The enquiry utlicei held 
the enqinty into the cltatge s framed against die concerned 
workman alter giving turn dut notice, m me initial siege 
the concerned workman had adopted a dilatory tactics hut 
later paructpaled fully m the enquiry, 'ihe munagciuc it wit¬ 
nesses were vxan.'.neU in the picstnee ol the concerned work¬ 
man and he was given frill opportunity to cross-examine 
them. The management also produced the documents during 
the enquiry proceeding. Hie concerned workman gave his 
own statement and was further given oppoi tumly to pio- 
duce defence witness and he in fact examined defence wit¬ 
ness. The enquiry was held in accordance wuh the principles 
Qf natural justice and all possible and reasonable opportunities 
were given to the concerned workman to defend himself, 
After completing the enquiry proceeding the enquiry otllce 
submitted his enquiiy icpoit on 10-7-79 holding th c con¬ 
cerned workman guilty of the charges No. 2. 3, 4 and 5 npd 
exonerated the concerned workman ol charge No. 1 cm 
receipt of the report of tite enquiry thc Geneiul Manager. 
B&K area accepted it provisionally and provisionally decided 
to distress the concerned workman from service, he General 
Manager gave second show cause notice to thc concerned 
workman directing him as to why he should not be dis¬ 
missed from service, The concerned workman, gave his reply 
dated 29-10-79 to the show cause dated 21-9-79. 'I.he teply 
of die concerned workman was duly considered by the (ic.i.- 
ral Manager, B&k area and he took a final decision to 
impose the punishment of dismissal ot the concerned work¬ 
man after finally accepting the finding of the enquiry Offieet. 
Accordingly the concerned workman wus dismissed from sei- 
vfee with effect from 30-11-81 by the order dated 28-11-81. 
There was dcl'ay in dealing with the disciplinary proceeding 
against the concerned workman in view of the fact that the 
concerned workman had filed Title Suit No. 95179 on 30-10-79 
before the Munsitf Giridlh for restraining the management 
front proceeding with thc disciplinary action and for the 
issue of temporary injunction to restrain the management from 
dismissing the concerned workman. At first the Mim-iff, 
Giridih issued temporary injunctions against which the manege- 
men t went in appeal where the order of injunction was set 
aside by the Additional District Judge, Giridih, Subsequently 
the concerned workman filed an appeal against the decision 
of the A.ddi. District Judge before the Ranchi Bench of Patna 
High Court but the same was dismissed which led to the 
delay in disposal of the enquiry proceeding. The concerned 
workman had been dismissed from serv’ce as he was lound 
guilty of the misconduct as alleged in the charge-sheet. Ac¬ 
cordingly it was prayed on hehalf of Ihe maangement that 
an Award be made in favour of thc management. 

In para-22 of the W.S. the management prayed that il 
first be decided as a preliminary issue whether the domestic 
enquiry held against the concerned workman was, fair, va'td 
and in accordance with the principles of natural justice. Hie 
concerned workman also had raised a plea in the W.S. that 
the domestic enquiry held against thc concerned workman 
was not fair, proper and in accordance with the principles of 
natural justice as such tite hearing of prel'iminnrv issue was 
taken up first. It was held bv *he order dated 24-11-86 that 
the enquiry was fair proper and in accordance with the princi¬ 
ples of natural justice. 

Now .the noint for decision is whether the management h-u! 
established the charges against the concerned workman in the 
domestic enquiry. 

The management produced till the papers in connection 
With the enquiry proceeding and they are marked Ext. M-i 
to M-21 by the Tribunal. 


Ext. M-lo is ttic enquiiy report. 1[ will appear from thc 
‘j.nd enquiiy icpi.it th.it oic, coiweincd workman was m>t 
round guilty of charge No. t ana Uial the concerned work¬ 
man win ioutid guilty oi inc charge No. 2 to a. the charge 
no. 3 iitumsi voin.n pan oi ctinge No. 2 anj us such I 
v.ouid use up t.iLte two cmages iusi. it is alleged tit emirge 
tso. 2 Hint die concealed vwnunnn ten.-oved the counter fotll 
clone Copies ol Uaic pass iso. „i'8888, 2, ba'a 278894, 
2/hisfy .uid 49ot>8 tram tlie gn.c puss book, Ui Coal tm 
Ct-.spa.cn ficnn Lo,se oven puuu, ccL uinuiu which wus 
ptc..aicd by thc concerned wuwmutn and kept under his 
s»-sigc and did not mage entries ot thp dcspa.cncs made 
iinough me said gate puss ui the dcspa.cli icfeisLCi's with 

ai. c-ioi motive an tiloi in, ptisoit.il gam.s Itauiag to heavy 
io..s ot company s piopeny. In page-5 ot die enquiry report 

t. .vi. M-io tic enqony oimer has slated that l-e concetncd 
woikimu hap slated that pule pass iso. 278893 and 2/8894 
v.cic not frcpi.tcd by Ititu and lIi.il tic docs nol know anv- 
,lnug ubou. mem. the cuqu.iy ohicei has fuiitier staled in 
d.c said paia that ue decs noi accept the uxplnnu ion of the 
ccu'.cincd wot krc-.ii. 11c noted fun the i.iunagciufiiU s te- 
pic .eiuu.ive ct u not piooUeC cituci security copy of tlie Gate 
pats and tire Road l'etuni oi any cmiy oi tucm in security 
cja.c P Uj s leyiHcr and licnee ne licij mat benefit of doubt 
should go Lo die concerned workman and did not find the 
eou.cined workman guilty of removing ihe stud two gate 
pass Nos. 278893 and 278894. r J hus Uteie is no need to funher 
msct.vs.s mx)ut those two gate passes. 

li.e evidence or Sini M. M. tvluk-ierjce, Mati.iv.sr, ^ Coke 
Uicn plant, buit R. Biswas, poremun lncliatgc and Suri N. C. 
ChouUhury, Chemist eoi>t oven plant, uirtcih will show tlie 
piaciiett being followed at Lol.e Oven plant, Giridih lor 
issue ol cjiuc passes, i fie gist oi Liicir evidence is that the 
Louipauy h dales lathee invites ttudcis Ivom Uuterent linns 
and nx the paity lo winch supply of coal lar would be made. 
Alter hnulisation thc Calcutta Utticc inloims the local 
management about the total quantity of coal lai which has 
to be supplied dining a punicinar period to a party tugcthei 
with its price. Iheicafter tiie parties so iixecl lor purchasing 
the coal tar deposit tiic price either of entne quantity or 
paity quantity of coal tar with L.uicutia bales Othce togethet 
with earnest money. Thc purchasing firm then send lorry tan¬ 
kers to the Coke plant at Giridih with the supply order rndivi- 
LUtally for cacn loiry tanker uuthoisinjj the driver as its 
representative to leceive thc coal tar at the plant 
wuh the signature of the driver attested on it, Aler receiving 
ihe supply order from the driver, llic mdiuiger ol the coke 
plant at Giridih endorses it to Chemist /L.L. (loading cletk). 
It will further appear from the evidence that tite concerned 
workman Shri ti. A. Andrew who was designated as L.D.C. 
was performing the duties of the 1 trading Clerk. The said 
witnesses have stated that the supply order was sent to Ihe 
concerned workman who used to prepare the gate pass, ft 
appeals from the evidence that Lorry ranker when it was 
first sen, for taking delivery of coat tar at the coke oven a 
mark was given, in the tanker winch was ulmoat a permanent 
mark to show that when tho said particular Ioitv tanker 
comes for loading oi' coal tar ’t v.ouid he loaded upto that 
particular height (lie weight of which had already been 
measured. Thereafter the general practice was that whenever 
the said lorry tanker having me said mark tome for coal tar 
it was filled up to tho marked height and there after it was 
again re-checked finally at Ihe weigh pridge. 1 he said prac¬ 
tice was in vogue in respect of all tanker which was sent 
by the firm for receiving delivery ol the coal tar on thc 
first day and on subsequent days. Lorry tanker themselves 
used to be supplied tar upto tlie marked height and its 
specified weight was entered in the gate pass on all (he 
dates of delivery. It will further appear from their evidence 
lhat the concerned workman after receiving the supply order 
entered the details in the gate pass tmd thereafter the hand 
fitter was asked to 'oad the tanker. When the tanker was 
loaded upto the marked height in presence of the chemist, 
representative of the securilv department, the head fitter 
and the concerned workman they used lo ■ign it ami there¬ 
after the manager cole plant used to sign cate pass for 
authenticating the supply. The manager of the coke plant in 
his evidence has stated about the respo~s : hiblv of (he sigpa- 
larie 1 of thc gate pass. He has stated that the chemist initials 
gate pass to show that he has supervised the finding of the 
truck and proper quantity has bm-n loaded. Tin: head fitter 
initials the gate pass to show that thc loading was made in 
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ins presence and Ihe security staff signs as a token of vcritica- 
tiuu or trie to.iueu UiuKer, ilia manager, coke ovan plant 
has further stated that the concerned workman initials uia 
gate pass in confirmation of the fact that he has cntcied the 
quantity and other details of the gate pass in the despatch 
register, the concerned workman on the otnei hand has 
stated that he signs the gate pass acknowledging that lie has 
prepated the gate pass, it is smied in para-26 ol the W.5. 
of the concerned workman that as per direction of the Coke 
plant. Manager, lie used to prepare the gate pass and in nrs 
absence some other clciks used to prepare the said gate 
pass for supply of the coal la.'-. The concerned workman in 
his reply to second show cause notice which is marked 
hit. M-JO by this Tribunal, it will appear that his duly a, 
I..D.C, was to write the gate pass in three copies and to 
head over the same to the Chemist fvidc para-21), fie further 
stated in the said para that the gate puss along with the 
book used to be put to various persons lor loading the t oal 
tar 11110 the tanker and then only the passes are issued to 
the parties lor carrying cial tar to their destination. He 

has further stated in that very para that he or any other clerk 

are required to enter the contents of the gate puss in the 
despatch register and the despatch rcgisier mto be verified 
and signed by the Manager of the Goke Oven plunt. He 
has stated that his duty was simply to write entries in the 
gate pass and the despatch register and had no concern with 
the loading or despatch of coal tar. It is thus clear 

from the iacts started by the concerned workman 

in Ext. M-10 that his duty was to write the gale 
passes and despatch register. The facts stated above clearly 
show that it Was the duty of the concerned workman to 
write the gate pass and the despatch register containing the 
details which were entered in the gate pass. According to 
the concerned workman he had nothing to do with the load¬ 
ing of the coal tar in the tanker. it appears his signature 
or the gate pass was taken to show that the necessarv en¬ 
tries have been made in the despaleh register which was a 
permanent record of the management. 

Admittedly the live get passes are missing from the gale 
pass Book, ft will appear on perxual of the gate pass that 
the SI. No’s, are in print on those gate passes but according 
to the concerned workman he was giving his own SI. Nos. 
on the gate pass and was ignoring tire piloted numbers on 
it. On perusal of the security copy of the gate pass No. 
2711899 dated 9-6-78 it will appear that no SI. No. was 
given by the concerned workman as being claimed by him. 
On perusal of gate pass No. 278SS dated 6-5-78 it will appear 
that the concerned workman had given SI. Nos. BP|28 and 
on perusal of gate pass No. 278889 dated 8-5-79 it will 
appear that the concerned workman had again numbered it 
as SI No. BP 28. Thus the concerned workman laid given 
SI. No, BP 28 to both gate pass No. 278888 dt. 6-5-78 and 
gate pass No. 278839 dt. 8-5-79. In explanation the concened 
workman stated in his statement before the enquiry officer 
that some one might have removed the book copy of the gate 
pass No. 278888 dated 8-5-79 and as such it numbered it as 
SI. No. BP/28. This explanation does not appear to be sutis- 
fatcory as there is nothing to show that gate pass No. 
278888 dated 6-5-78 had beep removed by any person. On 
perusal of Gate pass No. 278889 daied 9-6-78 which has 
been marked Ext. 17 by the Enquiry Officer it will appear 
that no SI. No. was given in the carbon copy which was 
meanl for despatch at the security gate. The concerned work¬ 
man had tried Vo explain that the SI. No. given by him did 
not appear on Ext. 17 us probably the carbon was not plac¬ 
ed there. The overall picture given by the above documents 
is that the concerned workman was not giving the SI. Nos. 
on the gate pass serially and regularly as stated by him and 
that he was also not giving any importance to die printed 
numbers on it. 

But more important than those irrcgularitie.- are to be seen 
in respect of gate pass No, 49668 dated 26-7-78, It appears 
that two trucks load of coal ta r was ullowed to pass the 
gate on two different copies of the same gate pass by writ¬ 
ing different truck numbers on the different copies of the 
gate pass No, 49668. Admittedly three copies of gate pass 
used to be prepared and accordingly three copies of gate 
pass No. 49668 were prepared by the concerned workman 
on 26-7-78, A gate pass No. 49668 recovered from the secu¬ 
rity check post shows that Lorry tanker No, WBQ 4958 with 
coal tar loud of 11,760 MT passed tfic security check post. 
The said gate pass recovered from the security check post 


was serially numbered as br/ac Dy the concerned work¬ 
man. i ne original copy of gate pass No. 4*663 uid not at 
an appear any 31, No. as was given in the gate pass recover¬ 
ed Pom Ihe security check post, this original gate pass No. 
u?ops was prepaiea in favour of Lorry lanker No. WBQ 
7/6o for liken Ml load of coal tar. On peiusul of the 
seviiroy check post ihe rcgisier it ffiows that oolh the Jorry 
tankers WbQ 4933 ano WBQ 7760 passed through the check 
post on 26-7-78. ft is clear ihcretoie that two tony tankers 
were allowed to pass loaded with coal, tar on 20-7-/8 on 
the two copies of the some gale pass No. 49668. Admittedly 
the gate passes were prepared by me concerned woikman 
giving two lony numners and different weights of coal tar 
mud. Picparation of as such gate passes by the concerned 
workman on the different copies of the same gate pass was a 
deliberate act of the concerned workman leading to the pass- 
- ing ot two Jorry tankers loaded wiln coal tar. Then again 
the concerned workman, did not make any entry of the two 
gate passes in the despatch registers which must have been a 
dclibetate act of the concerned workman as he knew full 
well that two lorry tankers with load of coal tap passed on 
the different copies ot the same gate, passes No, 49668 and 
an cntiy of the same in the despatch register would lead 
to the detection ot the fraud commiiied by the concerned 
workman Ext. W-14 is the office, copy of gale pass No. 49668 
in lavour of Hindusthan Trading Co, lor tanker No. WBQ 
7760 for 10.815 MT. The fetter Ext. No. 15 dated 14-8-78 
from M,s. Hindustan Trading Co. Calcutta indicates that 
gate pass No. 49668 was received by the party and that coal 
tar mentioned in the gate pass was received by them in the 
tanke r jorry No. 'WBQ 7760 on 26-7-77 under road permit 
No. 793127. The demand order vide dated 25-7-78 from the 
Hmdusthuu Trading Company addressed to the Manager, 
Coke oven shows that tanker Lorry WBQ 4958 was being 
sent for lilting the mateiial and authorising the driver by 
attesting his signature for lifting the material, Thus the 
Hindusthan Trading Co. had sent Lony Tanker N» WBQ 
4958 for Ihe coal tar and the coal lav was supplied vide 
gate pass No. 49668 dated 26-7-78 but at the same lime 
coal tar was also supplied to the said firm through Lorry 
No, WBQ 7760 dated 26-7-78 although no demand was made 
by the firm for the coal tar to lie sent through WBQ 7760 
It appears from the letter dated 14-8-78 of Hindusthan 
Tr r lhc „ materials were lifted in Lorry Tanker 

No. 3\BQ 7760 on 26-7-78 under rand permit No. 793127 
and its gale pass No. was 49668 which was in possession of 
the said firm. It is apparent front that although the said 
firm had not requisitioned coal through Lorry tanker WBQ 
77bO the said firm has received the coaf tar. It will further 
show that the price of the coal tar received through Tanker 
Lorry No. WBQ 7760 by the Hindnsfbnr. Trading Co was 
not paid to the management and thus the concerned work¬ 
man had hy its act put the management in loss for the said 
coal tar. 

,^ ll,ed , ly .^' ln,foil cupv ol ,hc sate pass No. 278888 
2788)9 and 49668 weie removed from the gate pass book 
Its security copy ar c in the handwriting of the concerned 
workman an L l i t has not been specially denied by the con¬ 
cerned workman that those gate passes were not prepared 
by him. Admittedly no entry in respect of those gate passes 
were made in the despatch register by the conrended work¬ 
man. It was Ihe responsibility of the concerned workman to 
see that the counter 1 oil of the gate passes are noi removed. 
There does not appear to be any evidence in the enquiry pro- 
ccedinp to show that the concerned workman had committed 
any fraud or had put tile managemeut under loss by reinov- 
ing the book cop^ ( of the ihrce gate passes stated above. The 
removaf of those'gate passes from the counterfoil may be 
an act of negligence on th e part of the concerned workman 
but there is nothing in the evidence to show that thr concern 
workman had any dishonest intention in removim; those gate 
passes. 1 further hold that non entry of those gate passes in 
the despatch rcgisier also nta v he an act of negligence in 
the duty of the concerned workman but that in itself docs 
not establish that the concerned workman had made those 
entries in the despatch legislCr regarding the above three 
gate passes with toy malafidc intention causing loss to the 
management. 

The enquiry officer has dealt with the matter at a great 
length in hi s enquiry report and ha* discussed the materials 
on the. record. 1 hold that the concerned workman had re¬ 
moved the counter foil office copies of gate past No, 278888 
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278899 and 49668 from the gate pass book of coal tar des¬ 
patch from coke oven pfant, COL Giridih which was prepar¬ 
ed by ihc concerned wort man and kept under his charge and 
that he did not make entries of the despatches made through 
those gate passos hi tile despatch register but J do not agree 
with the finding ot the enquiry ollieer that the management 
has been able to establish that it had been done bv the 
concerned worknjin with ulterior motive and ror his per¬ 
sonal gains leading to heavy loss of the company’s property 
so far the above thice gate passes are concerned, i further 
hold that the concerned workman had prepared gale passes 
for two different lorry tanker namely BRQ 7760 and BRQ 
4958 on two different copies of the same gale pass No. 
49663 and that it was deliberately done potting ihc manage¬ 
ment to loss for the price of the coal tar of BRQ 7760 and 
the same was done deliberately by the concerned workman 
for his own gait's. This disposes of charges No. 2 and 3, 


Charge No. 4 leiules over writing ot quantity of coal tar 
in coal U r despatch legisier with the intention to mislead 
Ext. 19 is the despatch register marked by the enquiry ofi/- 
ccv. It will appear fiom the entries dated 26-7-78 that for¬ 
merly this related to 1 orry tanker WBQ 7760 on whicit 4958 
has been overwritten. It will further appear that the nett 
quantity of coal tar supplied was formerly written as 10.875 
which has been cut and the net weight has been written as 
11.760. It wifi also show that the supply oi the coal tar was 
vide the letter of the party dated 25-7-78. 3 hus this entry 
was originally in respect of Lony I anker 7760 for 10.875 
M.T. coal tar and it was changed to Lorry Tanker No. WBQ 
4958 for 11.760 M. l ■ The supply order of the concerned 
farm dated 25-7-78 which is mentioned in this entry shows 
that the supply older for Lorry Tanker .No. WBQ 4958 was 
received. LL will thus appear that the concerned workman 
had made this cutty in the despatch tegister fot WBQ 7760 
for 10.875M.T. and made road permit tor- it and when he 
discovered on verification by the witness Shri Choi.dluv that 
ihe supply orde,- was in respect of Tanker No. WBQ 4958 
and not for tanker No. WBQ 7/00. the concerned workman 
made the overwriting and coneelioo in the despatch register. 
The coal tar weight loaded on the two lorry tankers were 
different and hence there was variation, in the closing balance 
of the coal tar supplied. This is the case to establish that the 
concerned workman deliberately made overwriting and cor¬ 
rection in the despatch register in order to supress the fact 
that he hud allowed one tanker of coul tar passed through 
the gate. I hold therefore that the management has been 
able to establish that the overwriting and correction in the 
despatch register was made by the concerned workman with 
intention to mislead the management in order to suppress the 
fact oE loss cuased to the management in allowing one tangcr 
lorry load of coal tar to pass without its value being received 
by the management. 


The fifth charge is regarding the possession, and subsequent 
production of office copy of gate pass No. 49668 from the 
personal custody of the concerned workman to the Manager, 
Coke oven plant Giridih. According to the statement of his 
concerned workman it will appear that the concerned v>oil¬ 
man had found gale pass No. 49668 dated 26-7-78 w the 
drawer of the office table of the manager of Coke oven plant 
on 2-8-78. The maangement witness Shri N. C. Choudhury 
has stated that the counterfoil and gate pass No. 49668 was 
handed over bv the concerned workman to the Manager ot 
the coke over in his piesence on 4-8-78. Shri M. M. Mukberji, 
Manager, Coke oven plant has stated in his statement as 
has been staled by Shri Choudhury. It will appear as trussed 
above that the other two copies of gate pass No. 4,66 < 
dated 26-7-78 was prepared by the concerned workman tin 
the two different Lorry Tanker No. WBQ 7760 and WBQ 
4958 and that those two trucks loaded with coal tar weie 
received by the Hindustan Trading Co. The gate pass book 
copy was for tanker No. WBQ 4958 and that was tfic 
reason why the concerned workman had removed the gate 
pass book'copy of tanker No. WBQ 7760. In the circum¬ 
stances it appears that the manager, coke oven plant and the 
Chemist Sbri Choudhary were speJring the truth regarding 
the fact that the concerned workman had handed over the 
book copy counterfoil of gate pass No, 49668 to the 
manager and tin.I lie was setting up n false plea that la- 
had found the above counterfoil gate pass in the iff aw ci oi 
the office table of the manager coke oven, Ihc enquiry 


officer gave good reasons in Tis enquiry report as to why 
the concerned workman had produce,.] the said counterfoil 
of the gate pass to the manager. In view ol the above i hold 
that the concerned workman was possessing the office copy 
of gate pass No. 49668 and subsequently produced it from 
hi s personal custody to she manager, coke oven plant. In 
view of the above it is clear lhal the management has been 
able to establish charges Nos. 2 to 5 as held above. 

It is submitted on behalf ot the concerned workman that 
the chiirgeshect was issued against the concerned workman 
by the project officer, Giridih sub-area who had no aulhorilv 
to issue chargcshcet against him. It is also suhmitlcd that 
the Genera] Manager who had issued the letter of uis- 
missal had no authority to dismiss the concerned workman. 
The chargesheet Ext. M-3 is signed by the Project Officer 
and the order of dismissal Ex. VI-11 is signed by the General 
Manager B & K area. Ext. M-18 is the circular dated 
7-9-83 regarding the delegation of power to th c Managing 
Director. NCDC Ltd. It will appear lrnm para-3.2.3 that 
the Board of directors delegated disciplinary powers in res¬ 
pect of all workmen and its staff in the Divisional Managing 
directors with power to sub delegate to take disciplinary 
action. Ext, M-17 dated 24-9-75 is the office order which 
shows that the managing director of NCDC Ltd delegated 
the disciplinary power with respect to monthly rated em¬ 
ployees of NCDC I td. governed bv NCDC Limited services 
conduct and disciplinary rules and also those governed by 
Civil rules railway rules as per schedule given in the office 
order. MW-1 examined before this Tribunal has spited that 
the concerned workman was in the pay scale of Rs. 378-- 
570 at the lime of enquiry. He has further stated that 
Shri B. P. Singh, Project Officer who had issued the charge- 
sheet was in the pay scale of Rs. 1850—2450. The schedule 
to Ext. M-17 will show that for dismissal of a workman 
fi'om service which is in SI: No. 7 ot the nature of punish¬ 
ment, officers in (he pay scale of Rs. 1850—2450 and above- 
can impose the punishment of dismissal and the appellate 
authority in such cases would be the officer in the pay 
scale of Rs. 2000—2JOO. It is clear therefore that Shri B.P. 
Singh who was in the pay scale of Rs. 1850—2450 had the 
authority to take disciplinary action leading to dismissal 
from service against - the concerned woikman "ho was in 
the pay scale of Rs. 378—570. In this view of the matter 
the Project Officer Shri B, P. Singh was quite competent to 
issue the chargesheet against the concerned workman. 

The dismissal order of the concerned workman is under 
the signature of the General Manager and there is no chal¬ 
lenge that the G. M. had no power to dismiss the con¬ 
cerned workman. The G. M. was an officer superior to the 
Project Officer and as such was quite competent to pass 
Ihe order of dismissal against the concerned workman. 

The management has filed a photo copy of the appointment 
letter of the concerned workman which shows that thc 
originally he was appointed as a cash memo writer in the 
pay scale of Rs. 55-3-85 with elTec' from 17-3-49 by the 
Supdt.-nf collieries, Giridih. Tt is admitted by Ihc parlies 
that the service condition of the concerned workman is 
governed by CCS fCAt Rules. Thus according to Ext. M-17 
Ihe disciplinniy authority of 'he concerned woikman who 
was governed bv Civil rules will he as is stated in the sche¬ 
dule of Ext, M-17. Ext, M-21 is photo copy of fresh cer¬ 
tificate of incorpoi alion consequent on change of name to 
slum- that NCDC which was originally incorporated on 
5-9-56 under thc Company’s Act was named after change as 
Central Coalfields. Thus the disciplinary authorities in 
Ext. M-17 continued to be the disciplinary authority after 
the name of NCDC w'as changed to CC1 . I hold therefore 
that the chargesheet was issued by the competent authority 
and lhal the dismissal of the concerned workman aKo was 
issued by a competent authority. 

The learned Advocate appearing on behalf of the concern¬ 
ed workman has submitted that the Managing director was 
himself delegated the powers by the Board of directors of 
NCDC and as such the Managing director being a delegate 
himself cannot delegate powers to others as stated in Ext. 
M-17, It will appear from Ext. M-18 that the Board of 
directors which was supreme bodv of NCDC hid itself 
delegated the powers to the Managing director and they 
themselves also delegated the Managing director In delegate 
disciplinary powers to others. Thu-, the board of dhectois 
themselves had delegated their pow er to thc Managing director 
to further sub-delegate the disciplinatv povveis to oihpr offi¬ 
cers. It will therefore appear that it was not thc Managing 
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director which had independently delegated its power to 
Mibotdinalc officers but the said power was given by the 
Boa id of directors to the managing directors to sub-delegate 
its power to his subordinate officer.,, in tins .view of the 
matter the delegation of powers by the Managing director to 
officers subordinate to him was not. illegal. 

So far the question of punishment is concerned, i hold 
that under the circumstances of the case which shows fraud 
on the part of the concerned workman leading to the loss 
to the management, the punishment of dismissal from service 
is not at all excessive. 

In the result, I hold that the action of the management 
of Giridih Colliery of CC. Ltd. P.O. & Distt. Gnidih m 
terminating the services of Shri H. A. Andrew who has put 
in more than 30 years service is legal and justified and 
consequently the concerned workman is entitled to no relief. 

This is ntv Award. 

1 N. SINHA, Presiding Officer 
[No L-240J2|27|85-D.IVfU)l 
R. K. GUPTA. Desk Officer 

30-1-87. 
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1 lie reference was registered ,is Industiial Dispute No. 9 
of 1986 mid notices were issued to the parties. 

2. The claims statement filed by one Sri M.A. Wuhccd 
Nisar stating that the order of termination passed by the 
Divisional Engineer, Telecommunication, Mahaboobnagar is 
intci violation of Section 25F of the Industiial Disputes Act 
1947 and the said termination is arbitrary and unwarranted. 
It is his case that he is entitled to absorbed ns Office Assist¬ 
ant in regular post and that he completed more than 240 
days and his termination without assigning any nolice the 
termination is, illegal and voids; It is his case that the peti¬ 
tioner passed Matriculation and the Divisional Engineer, Tele¬ 
communication. Mtihaboobnag.tr issued a, paper advertisement 
calling for application tor the post of Office Assistant and 
he is one of the persons selected for the post of Office Assist¬ 
ant and there arc clear vacancies for Ihe post of Office 
Assistants and he was appointed as Office Assistant casually 
with effect from 27-1 1982, While he was discharging his 
duties satisfactorily to his superiors anj when there arc ntles 
to the effect that the employees who completed 240 davs 
should be regularised. He wns terminated abruptly without 
nnv notice and therefore he wanted that the action should be 
hold unjustified and pass an award directing the Respondent 
to reinstate him with full hack wares and other attendant 
benefits. 
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New Delhi, the 27th Februaiy, 1987 
SO 650.—In pursuance of section 17 of the Industiial 
Disputes Act. 1947 (14 of 19471. the Central Goyernmcnl 
hereby publishes the following ..wur,i of the Industiial In 
Iwmal, Hyderabad, as shown in the Anncxurc in ihe indust¬ 
iial dispute between the employers in relation to the manage¬ 
ment of Divisional Engineer, Telecommunication. P&T and 
their workmen, which wns received by the Central Govern¬ 
ment on the 11th February. 1987. 

RE FORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 
Industrial Dispute No, 9 of 1986 


BETWEEN 

The workman of Divisional Engineer, 
Telecommunications, Mahboobnngor fAP). 

AND 

The Management of Divisional Engineer, 
Telecommunications, Mahboobnagar (AP). 

APPEARANCES : 

Sarvasri G. Bikshapathi and G. Vidyasagar, Advocates 
for the Workman. 


Sri M. Punduranga Rao, Central Government. Standing 
Counsel for Labour and Industrial Cases for the 
Management. 

AWARD 


The Government of India, Ministry of Labour bv its Order 
No. L-400124|85-D.IUB) dated 29-1-1986 referred the fol¬ 
lowing dispute under Section 1011 Hd) and C2A) of the In¬ 
dustrial Disputes Act. 1947 between the employers in rela- 
tinc to the management of DiviVonnl Engineer, Telecommu¬ 
nications P&T and their vvnkman to this Tribunal for ad¬ 
judication : 

“Whether the action of the Divisional Engineer, Tele¬ 
communications, Mahaboobnimar. Andhra Pradesh 
in terminating the services of Shri M.A. Wnheed 
Nisar Casual Office Assistant with effect from 
5-5-83 is leral and justified ? If not, to what relief 
he is entitled 2” 


3. Ip the counter statement filed bv the Assistant General 
Manager. Telecommunication. Andhra Pradesh. I* was men¬ 
tioned that the reference is made without jurisdiction and 
the srnic is illegal anj that the Organisation is not an industry 
and therefore the provisions of Industrial Disputes Act will 
not apply to it. According to him all the employees of the 
Respondent are governed hy the rule; made hv the Govern¬ 
ment of India under Article ?f>9 of the Constitution of India 
and therefore l.D. Act is not applicable to him. 

4. Moreover he is engaged ns Office Assistant on dailv 
wages on 27-1-1982 to 5-5-1983 and lie was informed that 
his appointment is casual and did not confirm anv right foi 
permanent absorption in the Organisation and the same is 
accepted bv the Petitioner He is not a icgulmly recruited 
candidate and he is only engaged for a casual nature of 
work to meet the absenteeism of ihe regular employees. 
The appointment procedure is laid down in the recruitment 
rules and all the employees of the department aro to he 
appointed hy following those rules only and temporary 
employees cannot have any r'"bt ove- the rcenlarlv re¬ 
cruited persons, So there is nothing illegal and iiihitrarv in 
discharge the petitioner when there is no work for him. 
Ihe petitioners name was not considered for regular 
anpointment in view of his low me it and the provisions of 
the I D. Act are not applicable fo' the post for which 
recruitment rules are laid down under article 30Q of the 
(Vmstimtion o ffndia. Since it is not an industry (he T. D, 
Act will not apply to the Department. 

5. There is not oral evidence or, behalf of the Workmen. 
The Mfinagcmem adduced by examining M.W1 find marked 
l-.xs. Ml and M2. 

6. iVf. W| deposed that he is working as Telrrr mmutti- 
mfion District Engineer at Mahhoohnapm- since September 
19g.s and Sri M A. Wnheel Nissrir applied for regular 
appointment as Tylr-om Officer Assistant of Mahhnohnecar 
Telecom Division. It >s his case that he was not (’elected in 
the recruitment made in 1982 in the merit list anil that 
whoever his selected in the merit list is called ‘A’ list and 
whoever is not selected is shown fi, the ‘R’ Ibi. He tiled 
Ex. Ml to show that Wnhr.tvl Nissar was engaged as casual 
office assistant on hourly basis along with four others and 
b» is paid Rs. 2.30 per hour u> wages According to him 
'he order of unroimmeut issued to regular candidates will 
be as ner ‘A’ list and proforma is marked as FvM2. It is 
also his case that thmrs is n Government Department and 
the Government rmrlwr'M have got their own rules as 
per Article 309 of the Constitution and Ihev are not iitlmc- 
<mi hv Ihe provisions of the T.D. Act. He admitted that 
IN Ml ,’s pot the order given in pursuance of the said 
notification In the piper, and he worked only ns casual 
offirr assistant on Gilv wages, He admitted that daring 
1982-83 there Was reserve trained non! but he denied the 
suggestion that the persons who were not selected in the 
permanent vacancies is Kent in reserve poo] and as and 

when vacancies arise persons ip the reserve poo] will be 
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given preference. According lo him this reserve pool system 
tins come inio existence since September 1982, Again lie 
tried to correct himself and says that he did not know the 
correct dates, He denied the suggestion that it is not a 
Telecommunication Department is not a Government 
Department and it comes under Section 2(j) of the ED. 
Act. He concerned that he dirt not give notice of teimi- 
nation as it is not required. He also admitted in 1983 about 
8 persons were appointed who were selected in tegular 
recruitment in which the petitioner was not a candidate. 
According to him the Petitioner did not ripply for regular 
post in the normal subsequent recruitments and therefore 
his engagement as casual manner cannot be considered for 
appointment in the regular vacancies. 

7. The technical point raised now Is whether the Post and 
Telegraph Department is an industry or not ? In Bhaskaran 
v. SUB-DIVISIONAL OFFICER [1982 <JI)JLLJ, page 24S 
the question whether the Post and Telegraph Department is an 
industry or whether it Ls governed by the Government em¬ 
ployees Service conditions is decided, ft is he!J that Post 
& Telegraph and Telephones services aie named public- 
utility services tinder the Act and they are industries to 
which the provision of notification 10, 12 and 22 directly 
apply, It is also mentioned that the P & T Department 
cannot declare a lockout without notice and the employees 
of the Department cannot also go on strike without notice 
and therefore it is held that the employment P & T services 
is an industry under the I. D. Act. In S. P. MILL V, H. S, 
NAMDEO [1980(H)LLJ page 611 the Division Bench or 
the High Court of Madhya Pradesh held in Security Paper 
Mills whethor the Government Sectuity Paper Mill is an 

industry within the meaning of Section 2(1) of the L D. 

Act or not. It is held that the Security Paper Mills is an 

industry and it is also pointed out that the Industrial Act 

cimnot be excluded on any gencr.d principle to the Govern¬ 
ment undertaking that it is in fulfilment of State Sovereign 
functions. On the other than Sri Ravindra Reddy contended 
that in the light of the judgement in 1978 AIR SC page 969 
[1978 (1) LIT page 3491 BANGALORE WATER SUPPLY 
& SEWERAGE v. A. RAJJAP case if the water supply and 
■•ewerage scheme or Fire Fighting Establishment run by a 
Municipality can he an industry. So ought to he momifnc- 
1 nrc of coin and currency. Arms and ammunition and the 
winning of oil and uranium. The fact that these latter kinds 
of activities are, or can only be, undertaken by ihc State 
does not furnish any answer to the question whether these 
activities nr c industries. When undertaken by a private 
individual they are industries. Therefore, when undertaken 
by the State, they are industries. Now he also relied upon 
the decision reported in UMAYAMMAL' v, STATE OF 
KERALA (1983 IF&LR page 103) wherein full bench of 
Kerala High Court held that to satisfy that a particular 
establishment is not an industry the Court should see that 
the establishment fulls outside the Emits prescribed by the 
Sunreme Court. In BANGALORE WATER SUPPLY * 
SEWERAGE v, A. RAJAPPA, where there is a systematic 
activities organised bv co-operation between employer and 
employee and for the production nndlor distribution of 
goods and services calculated to satisfy human wants and 
wishes there L apparently an industry. Absence of profit 
motive or gainful objective is irrelevant whether the venture 
be in the public, joint, private or ther sector. The true test, 
is the nature of the activity where there is employ«r em¬ 
ployee relationship. And a trade or business docs not cease 
to be one because of nhilanthrophv behind tin* undertaking. 
An establishment can be taken out of the pale of industry 
onlv if. it exercises in elienablc Governmental functions- 
sovereign functions strictly understood. Even In depart¬ 
ments discharging sovereign functions if there are units 
which are industries and they are substantially severable 
then tl-.ev can he considered to come within Section 2(i) of 
the Act. Similarly in KUNJET MOHAMMED v. STATE OF 
KFRAT A 11984 (TT) S.I..R page 89b The bench of five 
Judges held that whether the Kerala State Industrial Deve¬ 
lopment and Employment Corporation Limited a Govern¬ 
ment owmed Company is_ a State within the Article 12 of 
the Constitution, In that ease all the shares of the Comnanv 
are vested in the Government and the comnanv is rictly 
described os a Government owned company. The Director 
of the Comnanv are representatives of the Government. Tt 
is found that the said Company is a instrumentallv of the 
State and thus a State within the meaning of Article 12 of 
the Constitution, In that case the Petitioners who are en¬ 


gineering graduates who were selected for appointment in 
a Government service were amalgamated with Kerala 
Small Scale Industries Development Corporation. The ques¬ 
tion arose w'hether the petitioners are governed by the tales 
framed by the Corporation or by the Government, the Bench 
held till such time uniform rules are framed and put up to 
the Board for approval. The existing practice should be 
continued for the staff of the Corpmation absorbed into 
the industrial development corporation due to amalgama¬ 
tion. It is further stated the power to make piovisional ap¬ 
pointment is not charter for arbitrary preieience. It is no 
administrative licence le ignore the scivice conditions of 
serving personnel. The claims of persons appointed pro¬ 
visionally have to yield to the rights of poisons legally 
and lawfully entitled to' be' appointed. It is thus a piovi- 
sional appointment cannot thus continue endlessly jeopardi¬ 
sing the rights of the employees governed by specific service 
rules. Finally in that case wlien some people were not 
qualified to be appointed as they are only certificate holders 
were promoted, it was held that the same was in disregard 
of the rules. In UNION OF INDIA v. LABOUR COURT 
(1984 1FJ page 138) the question whether P & T is an 
industry or not is decided. It is held that activities handled 
by tile P it T Department, historically speaking, have been 
handled by the State in this country. It is further observed 
that there is no escape from the conclusion that the activity 
of the Post and Telegraphs Department is part of the sove¬ 
reign and regal functions of trie Slate. The other activities 
of the Department like savings scheme, maintenance of 
accounts, etc. form a minor part of its activity and cannot 
be considered to be .its dominent purpose. Thus it is held 
that P & T Department is not an industry the employees 

therein are not workman. Thus the judgement in S. P. MILL 

v. H. S. NAMDEO [1980 (II) 1.1 J page 61] is not appli¬ 
cable to our facts as it did not deal with P & T Department 
Similarly the judgement in KUNTU MOHAMMED v. 
STATE OF KERALA [1984 (II) SLR page 89| also did not 
deal with the P & T Department directly. In UMAYAMMAL 
v. STATE OF KERALA (1983 IF&LR page 103) referred 

lo the salient aspects lo consider what is nn industry and 

who is a workman. But it had nothing to do with the P&T 
Department. 

8 . But there arc two judgements of single judges given 
one from BHASKARAN v. SUB-DIVISIONAL OFFICER 
[1982 HI) LLJ, page 240] which holds P T as an industry 
which supports the case of the workmen; while in UNION 
OF INDIA v. LABOUR COURT (1984 LlFJ page 138) 
which is also a judgement <>t single judge of Punjab and 
Haryana High Court gives a contrary decision holding that 
P & T Departments is not nn industry. These arc the two 
conflicting opinions of two single judges of the two High 
Courts. 

9, In this context it is necessary to consider the judge¬ 
ment reported in DIRECTOR OF POSTAL SFRVICFS v 
K. R, B. KATMAL & ORS. 11984 (I) LLJ. page 4R4| where¬ 
in the case of DIRECTOR OF POSTAI SERVICFS 
SOUTH KERALA CIRCLE. TRIVANDRUM and another 
v R.R.B, KATMAL to the orders of the High Cotnt setting 
aside the termination. NF.ELUVALIL MANCGMBlJ & 
OTHERS, a full! bench of the High Court of Kerala held 
that, the temporary Governmcm employees governed by 
rules framed under Art. 309 of (he Constitution of 
India cannot seek the relief under the l.D. Act. If 
is interesting case where temporary clerks employed 
in the P & T Department were reinstated in service pursuant 
to the order,, of the High Court setting aside the termination 
After reinstatement Government allowed their claims for 
salary for three years immediately , proceeding the date of 
the order of the High Court Aggrieved by the non-payment 
of salary for the entire period when they were but of service 
an application was. filed under Section 33Cf2) of the I. D. 
Act for determination of the monetary benefits due to the 
Government Servant. Preliminary objection of the 
Department that the Labour Court has no jurisdiction be¬ 
cause the temporary Government servant arc not workmen 
employed in any industry was upheld and therefore the 
application were dismissed. Writ Petitions filed bv the 
aggrieved employees wero allowed by a single judge holding 
that P & T Department r.n industry and despite rules 
under Art. 3(19 the provisions of thr L D, Act would apply. 
Tn 1982f[)LU. page 248 fhe Full Bench held while dis¬ 
missing the Writ Petitions in Appeal is ns follows : “It is no 
longer in dispute that the Government servants unlike their 
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cuunlcrpiiits iu iiiduxliial establishments are not mere con¬ 
flict util employees, but have acquired a status piolected by 
statutes and gum allied by the constitutional safeguards 
under Art. 310 of the Constitutions. The services of the 
temporary Government Servants ill the I’ & T Department 
can be terminated by a mere one month's notice in writing 
free from either side and a Government Servant is entitled 
to claim pay and allowance for this notice period. This is 
independent of the I. D, Act and stands in a different and 
distinct category altogether, It has legislative competence 
and constitutional support. The Court cannot thus ignore the 
Itules nor efface them from the statute book simply became 
there is the I. D. Act. Chapter V-A of the I. D. Act can he 
pressed into service only in those cases wheic these special 
rules relating to temporary Government servants cannot 
apply. It can thus be safely ruled that the special rules 
under Art. 309 in respect of the temporary employees in the 
P & T Department exclude the provisions in Chapter V-A 
of the I. D. Act. It is also held as follows ; “The I. D. Act 
is a general law relating to industrial disputes. Rules relating 
to temporary employees in the P & T Department arc special 
provisions applicable to a particluar class. These Rules fake 
note of the special feature of those categories of Govern¬ 
ment servants and fake care of their tenure and termination. 
Fntry 61 in List I relates to Industrial Disputes concerning 
Union employees. There was no such entry in the Govern¬ 
ment of India Act. It seems thus to be clear that the Union 
is now armed with a specific entry in List I. to embark on a 
fresh legislation relating to industrial disputes concerning 
Union employees, a special subject, incidentally implying 
that the field under Entry 72 List III is of general applica¬ 
tion. In fact both the Centre and the f?tates have enacted 
several laws where specific provisions for industrial disputes, 
in particular industries have been made, notwithstanding 
Act 14 of 1947, the serial rules relating to the temporary 
Government servants thus exclude (he general provisions in 
the I. D. Act. So singlo iudgement of Kerala High Court 
was over-ruled bv the Full Bench of the Kerala High Court 
holding rules relating to temporaly employees in P & J 
Department arc special provisions applicable to a particular 
class and the special rules relating to temporary Govern¬ 
ment servants fhus exclude the general provisions in the 
I. D. Act. This is in support of the view taken by the Punjab 
and Haryana High Court in 19K4 IFJ page 138 as already 
discussed. Therefore il must l'e held that the Government 
servant unlike their counterparts and industrial establish¬ 
ments are not mere contractual employee bill have acquired 
status protected by the statutes and guaranteed bv consti¬ 
tutional safeguards under Art. 3111 of the Constitution of 
India. The service of the temporary Government servants 
in the P & T Department can he terminated bv mere one 
month’s notice in writing free from cither side and the 
Government servant is entitled to claim pay and allowance 
for this notice period. This is independent of I. D. Act and 
standing on a different and distinct category altogether. 

10. In the instance case Sri Wahed Nissar was not selec¬ 
ted in the recruitment made in 1982 in the. Telecom Office 
as Assistant. He was kept in the TP list while others who 
were selected wet -2 put in the ’A’ list and lx Ml would 
show that five candidates as per the list enclosed woe 
asked to attend duty as casual office assistance on daily 
waifs and thal the same will not confer any rights to nn\ 
of them for appointments in regular office assistant in the 
Division. Petitioner is ope among them Ex. M2 would 
: huw the order of -mp l'nlment for those who have com¬ 
pleted the prescrl'jcd training with terms of appointment 
as mentioned therein. Infect it is mentioned that as per 
l x Ml lie was pud Rs. 2.50 per hour rs and that 

the regular candidates who were appointed in the ‘/V list 
will be qs per Fx, M.L Thus the order Ex Ml will itself 
speak that he is only casual workman and that it will not 
confer any right for regular appoki'mcit. Th- rcviccs of 
these casual Workers- will be dispensed when the attendance 
of regular employees mnv or regnlarlv recruited candidates 
when the next recruitment join in 1983 there is a regular 
recruitment and though this workman worked ns casual 
office assistant from 27-1-1982 to 5-5-1983 on daily wages, 
it is denied that he was encaged continuously Though 
there was reserve (rained pool, it is nowhere proved that 
persons who were not selected in the permanent vacancies 
arc Vent in the reserve pool and as and when vacancies 
arise thev were given preference. So though eight persons 
were appointed who were selected in the regular recruit- 
1603 GI|86—6 


men! aftei his termination as he is in only shown in the 
‘B’ list and not in the selected list lie will not be entitled 
to the provisions of the 1. D. Act which is a general law 
relating to industrial disputes and it had nothing with the 
rules relating to temporary employees in the P &. T Depart¬ 
ment which are special provisions applicable to a particular 
class. So I upheld the contention of the Management that 
it is not a fit case that the very reference is not main¬ 
tainable and that he is not a workman coming within the 
meaning of 1. D. Act. 

11. Moreover the Petitioner was engaged only as casual 
office assistant on hourly basis with clear terms and con¬ 
ditions that his services are purely temporary and he cun 
be terminated without any notice. He did not qualify him¬ 
self in the merit list prepared for the Office Assistant Post 
and thus he did not acquire any right to seek for absorp¬ 
tion either. When he is not shown in the merit list simply 
because he is shown in the waiting list of ‘B’ list and 
worked during intervals ms casual office assistant he cannot 
he aggrieved party to say that he is not absorbed and he 
was terminated without notice. Thus 1 hold that his ter¬ 
mination from service as Casual Office Assistant with 
effect from 5-5-1983 is legal and justified and he is not 
entitled for any Tclief. 

Aw aid is passed accordingly. 

Dictate^ to the Stenographer. transciibed by him, 
corrected by me and given under my hand and the seal of 
this Tribunal, this the 28th day of January. 1987. 

Sd.L 

Industml Tribunal 

Appendix of Evidence. 

witnesses Examined 
for the Workmen : 

Nil. 

Witnesses Examined 
for the Management : 

MW-t K. P. Elliu Raj 

Documents maikcd for the Workmen : 

NIL 

Documents marked for the Management : 

Ex. MI Office Order dt. 22-1-82 , issued to M.A. Wahred 
Nisar and 4 others by the Divisional Engineer. 
Tclcom. Mahaboobnagar with regard to Casual 
Office Assistants, 

Ex. M2 True copy of the older of appointment proforma. 
Dt. 2-2-87. 

J. VFNUGOPALA RAO. Industrial Tribunal 
[No. L-40012/4/85-D. IT(B)] 

Tr. trr. 6 5 1 —xfaffftw fqffni xrffrfatR, 19.17 ( 19.17 
Tr 14 ) tV trnr 17 % xrqff if, qr? 

sfixfi stVqr uirrff % tfstpra- om-s fffirNiTff ®iV -ufau f 
% jfrq- XTffX'T if xfVsfffipp faffR if xfafrfw XrfffTTW, 

Wff % (fvTPr w'r rpeTfvTTr ttHV if, xfr ipf 1 3 

Txxpf J9S7 Tf SXft ”fT I 

S.O. 651 - In pursuance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishing the following award of the Industrial Tri¬ 
bunal, Tamil Nadu, Madras, as shown in the Anne.xure, in 
the industrial dispute between the employers in relation to 
the management of Food Corporation of India, Madras and 
their workmen, which was received by the Central Govern- 
tnent on the 12th February, 1987. 
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BEFORE THIRU FYZEE MAHMOOD. B.Sc., B.L., 
PRESIDING OFFICER, 

INDUSTRIAL TRIBUNAL, TAMILNADU, 

MADRAS 

(Constituted by the Central Government) 

Monday, the 2nd day of February, 1987 
Industrial Dispute No. 13 of 1984 

(In the matter Of the dispute for adjudication under Section 
10(1) (d) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of Food Corporation of India, 
Madras.) 

BETWEEN 

The workmen represented by 
The General Secretary, 

Madras Port United Labour Union, 

■BHAGAT HOUSE’, 204, Broadway, Madras-600001, 

Tamil Nadu. 

AND 

The Joint Manager (Port Operations), 

Food Corporation of India, 

Chennai House, Madras-600001, 

Tamil Nadu, 

REFERENCE: Older No. L-42(UH22)|82-D.[I(B)/D.IV(B) 
dated 6-2-1984 of the Ministry of Labour and 
Rehabilitation, Department of Labour, Government 
of India, New Delhi. 

This dispute coming on for final hearing on Monday, the 
19th day of January, 1987 upon persuing the reference, claim 
and counter statements and all other material papers on 
record and upon hearing the arguments of Thiruvalargal R. 
Ganesan and R. Gowthaman, Advocates appearing for the 
workmen and of Thiruvalargal P.B. Krishnaraurthy and M. 
Chidambaram, Advocates for the Management, and this dis¬ 
pute having stood over till this day for consideration, this 
Tribunal made the following, 

AWARD 

This dispute between the workmen and the Management 
of Food Corporation of India, Madras arises out of a 
reference undor Section 10(l)(d) of the Industrial Disputes 
Act, 1947 by the Government of India in its Order No. 
L. 42011(22)j82-D.11(B), dated 6-2-1984 of the Ministry of 
Labour & Rehabilitation for adjudication of the following 
issue : 

"Whether refusal by the Joint Manager (Port Opera¬ 
tions), Food Corporation of India, Chennai House, 
Madras-600001, Tamil Nadu to provide nomal and 
regular jobs to sixty four evneuator/works listed 
below w.e.f, 25-11-1981, is legal, proper and justi¬ 
fied ? If not, to what lelief are the workmen con¬ 
cerned entitled ?" 

1. Aurtor Ressitte 

2. S. Srinivasan 

3. S. T. Umrnef 

4. A. K, Ravindran 

5. R. Karman 

6. R. M. Raghunathan 
T. O. K, Cbacko 

8. M.C. 

9. C. S, Mathew 

10. R Subramani 

11. K. B. SuJaiman 

12. A. Irudayant 

13. K. Sivanandaw 

14. T Gauapathy 

15. N. Chinnasamy 

16. N, Rathinam 

17. S, Noorudeen 

18. M. Manickam 

19 1 11 , K. Velayudhan Nair 

20. R. Murugayyan 

21. K. Adappan 

22. K, Sreedharan Filial 

23. O. Brahmadas 

24. J. Chellaiah 


25. K. J. Gcnardhanwn Pillai 

26. K. Soman 

27. P. Edgar 

28. K. O. Chandanathan 

29. Muhtu Iruoappan 

30. K. Santhanam 

31. K. Ramachandran 

32. P. Malai Chamy 

33. K. J. Cyril 

34. P. Ravi 

35. K. Sankar 

36. A. Karnan 

37. A. Man! 

38. M. Radhakrishnan 

39. V. Gopalakrishnan 

40. C. Kumar 

41. M. Saidu Mohamed 

42. K. N. Gopalakrishnan 

43. N. Hzhumalai 

44. P, Dhanakodi 

45. N. Balaraman 

46. K. Gcnardhanan Filial 

47. P. Ezhumalai 

48. G, Gagcndran 

49. M. Sundaram 

50. S. Chakrapani 

51. Ramachandran 

52. A.T. Prakasam 

53. R. Sundaram 

54. K. Amul Das 

55. R. Murugan 

56. N. Nagappan 

57. K. M. Basheer 

58. P.M. Ahamm'cd 

59. S. Devan 

60. P. Shanmugham 

61. P. B'alan 

62. V. Genesan 

63. N, Thirumalal 

64. G. T, Munusamy 

(2) In the claim statement filed by the Madras Poit Uni¬ 
ted Labour Union, it is staed that there are about 215 Fva- 
cuators employed by (he Food Corporation of India. They 
were engaged for mechanical discharge of foodgrains from 
Vessels with the help of evacuator machines. The Food 
Corporation of India on 12-11 -1981 discharged foodgrains 
from a Vessel by the traditional method without utilising the 
services of the Evacuators, Hence the Evacuator? went on a 
strike from 17-11-1981 and they were placed under suspen¬ 
sion. Subsequently, on the intervention of the Regional 
Labour Commissioner (Central), Madras the strike was called 
off and the suspension of workmen revoked and disciplinary 
proceedings stopped, However, tho Management took the 
stand only those workmen who would exnress regret for hav¬ 
ing gone on a strike and agreed to abide by the terms of the 
settlement dated 28-8-1978 would be given work, As the 64 
workers listed in the present reference did not give any 
undertaking and they were not posted on evacuator work. 
The action, of the Management was illecal and discriminatory. 
It miebt be that they were given alternative woik but if 
they had been provided with evacuator work they would 
have been eligible for more wages. It is therefore pleaded 
that the difference in wages may be directed to he paid to 
the 64 workers. Hence the present reference. 

(3) In the counter statement filed on behalf of the Respon¬ 
dent-Management, the allegations made in the claim statement 
are denied. It is stated that the Management had a memoran¬ 
dum of settlement dated 28-8-1978 utilised the evacuator 
workers for loading and uploading operations. A normal 
method of discharge of foodgrains was bv the traditional 
manual means by employing workers from the Dock l abour 
Board, Discharge by using evacuators was Ihc exception 
and resorted to only when gear less vessels arrived at the 
Madras Port. Tho evacuator workers went on strike from 
12-11-1981 and later a settlement was arrived at with one 
of the Unions on 25-2-1982, by which the Management firxl 
agreed to drop disciplinary proceedings and re-employ such 
workers who expressed their regret for their past misconduct. 
Except for the 64 workers listed in the present reference all 
the other remaining evacuator workers expressed 1 heir rearet 
and were re-emploved, The 64 who did not express their 
regret were eiven alternative employment according to their 
option given by them earlier. They are .not entitled fo any 



['RTO U —m 3 (ii)] 


•ffror •ft : nr* 7, 1987 /^ 1 ^ 16, 1908 


1025 


difference in wages as claimed which is ianciiul. Hence an 
award may be passed holding that there was no non-employ¬ 
ment of 64- workeis and that they are not entitled to any 
difference in, wages. 

(4) Thiru A. K. Ravin dr tin, one of the woiknren listed in 
the reference who was working as a Labour Supervisor was 
examined as W.W.l. Exs. W-l to W-7 were rc-lied upon by 
the Food Corporation of India employed the workers directly 
Respondent-Management. 

(5) The point for consideialign is as contained in the 
reLercnce. 

(6J The Food Corporation of India was handling the dis¬ 
charge of foodgrains from, the vessels arriving at the Mad¬ 
ras Harbour. Prior to 1970, this woik was done by the 
Food Corporation through contractors. From 23-5-1976, 
tho Food Corporation of India employed the workers directly 
undei them and they were culled Evucuators. They were 
employed for the discharge of foodgraitis from the vessels 
by mechanical means using evacuator machines instead of 
the manual labour. The discharge of foodgrains from vessels 
waj by the mechanical process by employing workers in the 
Dock Labour Board gnd only in the case of gearless vessels 
that discharge of foodgrains was done by using cvacuatovs. 
In October, 1981, the Food Corporation of India decided to 
try out the use of Evacuator machines even for geared vessels 
as an experimental measure but this was objected to by the 
Unions of the Madras Dock Labour Board workers. The 
Vessel "Chennai Ookkam” as stated in the counter statement 
of the Respondent arrived on 1-10-1981 and was discharged 
by mechanical means. On 3-11-1981 as deposed to by 
W.W.l the Vessel "Chennai Perumai” arrived which con¬ 
tained 7 hatches. A difference arose between the evacuator 
workers and the Management regarding the diflehargo of 
foodgrains from this vessel in respect of the 7 hatches result¬ 
ing in the evacuator workers going on a sudden strike from 
12-11-1981. The Management had placed all these evacuator 
workers under suspension pending disciplinary action. Subse¬ 
quently, on a settlement dated 25-2-1982 marked as Ex. M-2, 
under Section 18(1) of the industrial Disputes Act, 1947 
arrived at between the Food Corporation of India, 
Madras and the Transport and Dock Worker's Union, Mad¬ 
ras, it was agreed to revoke the suspension and drop (he 
disciplinary proceedings and the 137 evacuator workers listed 
in the Annexur c to the settlement were re-employed as eva- 
cuator workers on the basis of ‘No work no pay, for the 
period of strike, and on the Union expressing on behalf of 
the workmen their sincere and deep regret for having parti¬ 
cipated in, the strike restulting in stoppage of work. The 
present 64 workers had not expressed their regret directly or 
through the Union as required liy the Management, How¬ 
ever, it is not disputed that their suspension orders were also 
revoked and they were re-employed from 1-3-1982 in alterna¬ 
tive jobs till 22-4-1982 according to the option given by 
them earlier aijd they weic later appointed as evacuator 
workers. Even though the reference indicates the deal as 
25-11-1981 when they were denied regular jobs as evacuator 
workers, the evidence adduced in the present case clearly 
indicates that the workmen in th ; preesnt dispute were also 
on strike along with other workers any they resumed duty 
on 1-3-1982. The fact htat no wages were paid or claimed 
l’or the period of strike is no dispute. The only contention 
is that whereas tho other workers covered by the Settlement 
Ex. M-2 had expressed their regret and therefore re-employed 
as evacuator workers, the present workmen had refrained to 
express their regret and therefore given alternative employ¬ 
ment and not engaged as evacuator workers front 1-3-1982 
to 22-4-1982. According to the Petitioners, the action of 
the Management in not employing them as evacuator workers 
for the only reason that they had refrained to express their 
regret is illegal and therefore thsv claim that they ar c en¬ 
titled to difference in wages for the 52 days, the particulars 
of which are given in the statement marked as Ex. W-7 in 
respect of the different grades of workmen. 

671 In'this context it is relevant to point our that in this 
reference, the Tribunal is not called up to decide upon 
the validity of the strike which was resorted to by the work¬ 
men. As a matter of fact, it has to be inferred that the 
strike was illegal as ail the wotkers bad reported back fur 
duty on the basis of ‘no work no pay’ for the relevant period. 
Most of the workmen who were members of the other Union 
had also by a Settlement Ex. M-2 expressed their regret for 


their past misconduct and were therefore re-employed as 
evacuator workers. The 64 workmen ip the present dispute 
had admittedly not expressed such i egret and were therefore 
given alternative employment till 22-4-I9S2 and inter Ihcy 
were employed for evacuator work. The action of the 
Management in seeming expression of ‘regret’ from the wor¬ 
kers as manifested by the Settlement Ex. M-2 wa a just and 
proper in the circumstances of the case and the fact that the 
workers had presumably indulged in an illegal strike for a 
long period of time. The contention put forward on behalf 
of the Petitioners that the "Management had no right to ask 
for such undertaking or expression of regret is without 007 
basis and has to be negatived. This apart, there is no co¬ 
gent and concrete evidence to establish that by the concerned 
workmen being employed in alternative jobs they had really 
suffered any monetary loss. Apart from the oral assertion 
of M.W.l and the statement Ex. W-7 which is bereft of 
details, the Petitioners had failed to establish the loss in 
monetary benefit sustained by each workman as claimed by 
adducing any satisfactory documentary evidence. 

( 8 ) Hence it is held that the non-employment of £4 eva¬ 
cuator workmen involved in the dispute for the period of 
52 days from 1-3-1982 to 22-4-1982 is justified and they me 
not entitled to any relief. Award is passed accordingly. 
There will be no order as to costs. 

Dated, this 2nd day of February, 1987, 

Sd/- 

INDUSTRIA1. TRIBUNAL 
WITNESSES EXAMINED 
For workmen—WW-1—Thiru A- K. Ravindran. 

For Management — None. 

DOCUMENTS MARKED 

For workmen 

Ex. W-118-2-78 — True copy of letter from the Regional 
Labour Commissioner, Madras-t> to the Management 
and Union along with decision in pursuance of the 
settlement dated 4-1-78. 

Ex. W-2| 13-11-81 — Copy of letter from the Madras Port 
United Labour Union to the Assistant Labour Com¬ 
missioner (Central) Madras- 6 . 

Bx. W-3/26-11-81—Copy of letter from the above Union 
to the Madras Port Trust. 

Ex. W-4(9-12-81 — Copy of the letter from Madras Port 
United Labour Union to the Assistant Labour 
Commissioner (Central-II) Madras -6 along with list t 
of evacuators who were joined in the Union. 

Ex. W-5j 6-4-82 — Copy of the letter from General Secre¬ 
tary of the Union to the Regional 'Labour Com¬ 
missioner (Central), Madras- 6 . 

Ex. W-6|16-i0-82 —- Copy of concilialnn fabur c report sent 
by the Assistant Labour Commissioner-lllCentral, 
Madras to the Government of India. 

Ex. W-7 — True copy of Comparative Statement regarding 
emoluments on ships and alternative posts. 

For Management 

Ex. M-l |28-8-78 — Typed copy of Memorandum of Settle¬ 
ment 11 /s. 18(1) of the Industrial Disputes Act bet¬ 
ween the Food Corporation of India. Madras anil 
the Union. 

Ex. M-2|25-2-82 —- Typed copy of Memo of settlement -do- 

Ex. M-3/16-I1-8I — True copy of letter from the Manage¬ 
ment to the Master, my Chennai Perumai, JD-V, 
Madras Harbour. 

Ex. M-4|17-ll-81 — True copy of letter from South India 
Shipping Corporation Limited to the Assistant 
Commissioner of Police, Madras-1. 

FYZEE MAHMOOD, Industrial Tiibunal 
INo. L-4201! /22/82-D.II(B)j 

w. nr. 652 .—trfsrffpm, 1947 (1947 

•ft 14 ) •fI am 17 % ptwt: unsr? 

nf rU'-ff % 'TEPjnFT if tfnrg" funfaTf rfa 



1026 THE GAZETTE OF INDIA : MARCIi_ 7, 

ip qrq if frtfAre sttertfiT 1 !; Err? 5t ^tqfbr itttr ^tWifur 
yftrpriT, yt tern % 'tyre t‘t wfara Wt $, A T^tq 

wrappr ti io TiTut 19 s 7 *Ft HTsf jjxn *ft i 


SO. 652.—In put 1 !lianee of section J7 of ihc lndustiiul 
Disputes Act, 1947 Q4 of 1947), the Central Government 
hereby publishes the awaul of the Central Government ladus- 
tril Tribunal New Delhi, as shown in the Annexure, m the 
industrial dispute between the employers in relation to the 
munugemcTit of Northern Railway Stores, New y c *“ l anL * 
their workmen, which wus received by the Central Govern- 
mem on the 10th February, 1987. 


BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL, 


NEW DELHI 

l.D. No. 34/86 


)n the matter pf dispute between : 
Shri Thakur Dass, 

R/o 3342-A, Mahindra Park, 
Shakur Basti, Delhi. 

Versus 


The Dy. Controller of Stores, 

Northern Railway Stores, 

Shakur Basti, Delhi. 

2. Union, of Indto through the General Manager, Noilhero 
Railway, H.Q. Office Baroda House, New Delhi. 

3. The controller of Store*. Northern Roilway, H.Q. Office 
Baroda House, New Delhi. 

APPEARANCES : Shri L. C. AdhlaUia — for the workman. 
Shri S. L. Nim — for the Management. 


AWARD 

The‘‘Central Government in the Ministry of Labour Vide 
its notification No. L-41012/45/85-D.JI (B) dated 10-2-86 has) 
referred the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of, the Northern Railway Admim.v 
trntn in removing Shri Thakur, Dass, Khalasi from 
service is justified ? , li not, to what relief the work¬ 
man is entitled to 

2. The salient fact are that the workman joined the service 
of the respondent in Northern Railway as a temporary Khalasi 
on 16-4-74. The workman was charge sheeted vide order 
dated 8/15-12-79 on the allegations of unauthomcdly occu¬ 
pying Tailway quarter by breaking open the government lock. 
A domestic enquiry was held and on finding the charges pro¬ 
ved against. him the workman was removed from service vide 
order dated 6-8-1980, The workman has challenged the 
OTder of his removal from service on the ground that his 
junior in the waiting jist'for the allotment of quarters Shri- 
Tom Parkash was allotted the quarter no. 228/13 Railway 
Colony Shakur Basti and that the legitimate claim of the 
workman was ignored; that quarter No. S. 247/3 Railway 
Colony Shakur Basti which was lying vacant, was allotted to 
him on 17-10-79 by Shri J. Ram Chairman Housing Com¬ 
mittee, Shakur Basti Delhi on the application of the peti¬ 
tioner dated 9-1(1-79 and therefore the charge against him 
was false; that rules of natural justice were not followed at 
the time of holding of enquiry and he was not supplied co¬ 
pies of the charge sheet and annexures inspite of written re¬ 
quest made by him. The appeal filed by him on 27-8-80 
was improperly rejected and so was also the review petition 
made by him before tire General Manager Northern Railway 
on 22-3-1982 and that by virtue of service conditions the 
workman was entitled to railway quarter and he was not 
legitimately issued the allottment letter an dthat the proper 
procedure should been for eviction of the railway quarter 
under the public premises Eviction Act and the workman 
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could not be removed from service for the alleged unauthori¬ 
sed occupation. 

3. The Management maintained that the domestic enqutiy 
held against the workman was tair ami proper and all the 
rules ot natural justice wcie followed and workman wus given 
opportunity to defend tnmselt. ilis appeal and review peti¬ 
tion wcie duly considered and rejected and the order ot re¬ 
moval trofri service rs valid and legal. It was further stated 
drat although the applicant’s registration Number was 865 
and that oi Som Prakash 980 yet Mr. Som Prakush was 
allotted the quarter out of turn by Housing Committee on 
merits as a very special case. J tic workman had committed 
heinous crime warranting major penalty by forcibly occupy¬ 
ing r-ailwaly quarter meant for the senior most in the priuuty 
register by breaking open the government lock and iiis action 
in not vacating the quarter was wilful, intentional and with 
criminal intern and the only remedy available lo the Manage¬ 
ment was to get the quarter vacated with police help as the 
woikman did not heed io the Letters issued to him to vacate 
the quarter. 

4. On a consideration of the entire facts and circumstances 
of this case 1 am of the considered opinion that the punish¬ 
ment awarded to the workman is quite incommensurate in 
relation to the natuie and gravity of the oftenc c alleged to 
have been committed by him. The workman has virtually ad¬ 
mitted that he had forcibly taken possession of tire railway 
quarter as alleged since he has not challenged the statement 
given by Shti V. P. Raheja given in his affidavit on behalf 
of the Management. The railway quarter occupied by the 
workman has since, been got vacated. It is admitted bv the 
Management itself in the written statement that in the priority 
list the name of the workman stood at serial No. 865 where¬ 
as the name of one Shri Son? Prakash stood at serial No, 
980 but the said Shti Sont Prakash had been allotted railway 
quarter out of turn. In the light of this pleading in the 
written statement, the statemen of Shri V, P. Raheja that 
aliotttments are made srictly according to the seniority in the 
priority register appears to be pelpably false. Similarly the 
statement made by him in para 6 of affidavit that the work¬ 
man whose name stood at serial No. 865 in 'the priority regis¬ 
ter could not get and should not have got the quarter until 
the persons whose name stood in the list npto si. no. 864 
had been allotted the quarter ,.is also false. It thus transpires 
that the Management has not been respecting the seniority of 
the applicants in the priority register in the allotment ol 
quarters. Therefore there was a geunine grouse tin the pait 
of the workman that person junior to him by 115 places was 
allotted the quarter whereas he wus not. All th e same the 
workman had no business to take the law into hi N own hand, 
by forcibly entering into occupation of the quarter bv breaking 
open the government lock and, therefore, the workman, was 
guilty of misconduct and the Management was fully justified 
in proceeding against him. There is nothing to show that the 
domestic enquiry held against the workman was vitiated in 
any manner. Hence the enquiry against hi in is hol'd to be 
lair and proper. As already observed the Managcmeni was 
not scrupulously observing the seniority in the priority 
master for allottment of accommodation and there cannot 
be any two opinions that allotment of government accom¬ 
modation is a valuable privilege for any employee and denial 
of seniority in allottment and ali'ottment out of turn to 
persons who are junior in seniority is hound to cause heart 
burning and disturb industrial peace. The Management would 
therefore bo well advised io strictly follow the seniority in 
the priority register. The workman has stated that he has 
gof a wife and two children to support and is living' as a 
destitute and has got no place to live and no means to sup¬ 
port his family and he did not press his claim for back wages 
and prayed that he may be reinstated with continuity of ser¬ 
vice. In the circumstances of this enso. the situation of the 
workman is really pitiable in as much as lie lias been thrown 
mil of- service and he has also lost the accommodation which 
he had forcibly occupied. The non-payment of back wages 
would serve as sufficient punishment fur the mis-condnet of 
the workman and the offer made by hint is quite reasonable 
and i s accepted, 

5. In the result it is held that the action of the Manage¬ 
ment in removing the workman from service was not justi¬ 
fied and he is directed to he reinstated with continuity of 
service but without ally back wages. 
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further il is oidered that the requisite number of copies of 
this Award may be forwarded to the Central Government for 
necessary action at their end, 

Dated : 16th January, 1987 

G. ,S. KALRA. Presiding Officer 
LNo, l.-41012|4J|85-D IHBlJ 

43 . At. nay.—wraiftr faqrc wf-rjffm, 1947 (mi? 
4.7 j 4) but 17 if wnTOt if, TOra ' tout Tnut 
sft^ fwt WSfif rroPT f-EriWt ’ffr ijfpfr uNtot % 
474 SFJSftr if ftfe tfRftfrHT if whtfrfTT AtfW^T, 

sfwt r ft tptrrs ftf wfam ft, afr %b[tt tnsrre =ft 10 
1937 fit rrpr gtrr at t 


Silkworm Seed Project, Bangalore as pe r the photostui copies 
of the letters dated IK-12-86 and 17-4-1986, hence the refe¬ 
rence may be closed for having become infrustitous and award 
to that ctfcct may kindly be passed in the interest of justice 
nnd enquity, 

4. Today the authoiised representative, the president t'f 
the onion ba<j tiled a Memorandum for .Settlement contend¬ 
ing thereon that the II Party has transferred both the women 
employees back to Bangalore and hence they arc agreeable 
for an amicable settlement as proposed by the ll Party 
Accordingly, the union begs that the case may be closed ami 
an award may be made to that effect. 


. - - (n v ‘f w of ~ ( hesc developments there is no necessity to 
give a finding on the justification of transfers made by the 
1 1 Party of these two employees. 


S.O. 653.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947); the Central Government 
hereby publishes the following award of the Industrial Tribu¬ 
nal, Karnataka, Bangalore, us shown in the Anncxure, in the 
industrial dispute between the employers in relation to the 
management ot Central Silk Board, Bangalore and their 
workmen, which was received by the Central Government 
on the 1 (3th February, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL IN 
KARNATAKA, BANGALORE 

Dated this the 5th day of February, 1987 
PRESENT : 

Sri R. Ramaknshnn, B.A. B.L., Presiding Officer. 

Central Reference No. 21 of 1986 

I PARTY : 

The President, 

Central Silk Board, 

Employees Union, No. 691, 

6 th Block, Rajajinagar, 

Bangalore-560010. 

Vs,. 

Jl PARTY ; 

The Member Secretary, 

Central Silk Board, 

Mahatma Gandhi Road, 

Bangalore-560001. 


APPEARANCES : 

For the I Party—Sii B. N. Vijaykumttr, President, 
Central Silk Board Employees Union, Bangalore. 

For the If Part}'—Sri Shivaraj Patil, Advocate, Banga¬ 
lore. 


AWARD 

,J‘\ C rct arence IS closed for having become infructpous. 
I here is no order as to costs. ' 


(Dictated to the Stenographer 
her and corrected by me.) 


transcribed and 


typed oy 


R. RAMAKRl.SHNA, Presiding Officer 


[No. L-42011/22/R5-D.II (BfJ 
HAJRI SINGH, Desk Officer 
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Disputes Act. O^^ITr^lwTX'centreW' lndlLslri; ' 1 

baSiTas^ ° f the Industrial TrSunal^hm 

between the layer's VXtiZ’U t iftduStrial di ^ e 
Ming Langulottt Iron Ore Mine of M/s. S^lTifmf cl^Ltf 
Baibn (Orissa) and their workmen, which was received nv 
the Central Government on the loth February, m 7 . “ V 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
PRESENT : 


REFF.RF.NCL 

28-M6) nmenl 0rdCl N °' 1 ' 42011 - /22 / !i? - DT1 HD dated 
AWARD 

, J*u C ? ntl nl Government in exercising the powers confer- 
red by clause fd) of sub section (1 j and sub-section 12-A) 
ot Sectmn 10 of-the Industrial Disputes Act 1947 has refer¬ 
red this dispute lor adjudication on the following Schedule : 

SCHEDULE 

^Hohiy/jd ° f tlle em Pl ,, yers of Central Silk 

rZ Km w ll l re m trH J 1!ifern ' n S Smt. Swarna Rao, 
and Km Krishnamma from Bangalore is justified ? 
II not, to what relief the workmen are entitled 

&SSSSSHSS* 

sequeSTo fhe V reTerence hC d * VCl °' nM lh « ^ Viacc sub- 

mm « ° f ,W * **• beet, translcVicd^back Natllml! 


Inal Tribunal; Bhubane a w^: 1 '' CSlU ' nS <Wicer - 

Industrlal Dispute Case No f of luxa ,r , •, 
Industrial Dispute Mise. Case No. 2 M 1983 fQ 

Bhubaneswar, the 4th February, J 987 

BETWEEN 

I. D. Case No 3/84 f CD 

—First Party 

/S"So“rtS'? rr ' Nonh ">*« WWW W» 

—Second Party 

L D. Misc. Case No. 2/83 <C) 

' and Co. Limited I 5 D P-i.-k-i j-,- 
ihar (Orissa) ’ ‘ Ulit '- Keon- 

AND - Applicant-Management 

hilli Bnikunthn Tanti 1 : 111 ,,,. , 

•ajanv, Vi-ilnd-i n ls i T-" E 1 ni.i 1 jl.ii \Jiiu-;, po 
' " ls k Kcouihnr fOi Rsa). 

Opposite Parly-Workman 
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(vi) The workman was denied to be represented by one 
of his co-worker,' 


Sri N, C. Salui, Director 

Sli S. K, Jain, Vice-President—for the First Party. 

Sri B, S, Path General Secretary—for the Second Paity. 


AWARD 

1. Both these proceedings are taken tip together as the\ 

raise common questions of facts and law. Both of them 
relate to the dismissal of the services of the Workman Baikun- 
tha Tanty with effect from 4-5-1983. 1. D, case No. 3 of 

1984 arises out of a reference made by the Central Govern¬ 
ment under section 10(1 Hd) of the Industrial Disputes Act. 
1947 for adjudication vide its order no. L-x-tnHZ/Z// oj-u- 
HI (B). The schedule of reference is as follows :— 

“Whether the action of the management of JilJing Langa- 
lota Tron Ore Mines of M/s. S. Lai and Co. Ltd., 
Barbil (Orissa) hi dismissing from service him 
Baikuntha Tanty. Chowkidar, with effect from 
4-5-1983 is justified, if not. to _ what relief is the 
workman concerned entitled 

2. The case of the workman is that he was the permanent 
Chotvkidar of the Management in Jillinqlongulotn Iron Mines. 
The Deputy Superintendent of the Iron Mines framed cEatRt. 
against him on 3rd November, 1982 The charges were that 
on 3-11-82 at about 7.15 A.M. while Srt Dmtan Cope the 
Driver of Jeep went to check up water and mobit level for 
the starting the jeep, he found that the Excise battery ha 
been stolen from the jeep. On 2-11-82 Datum Gone hac 
broucht and left the jeep in the workshop shed m the 
presence of the workman at about 10.30 P.M. After keeping 
the jeep at the workshop shed Dalian Gope banded ovet the 
charge of the jeep to the workman and had hwdecl over 
the ignition key of jeep ORf 3923 to the workman m peison. 
On 2-11-82 the workman was allotted dudes w woiksbopit 
look after all the machines including jeep ORJ 3923 and 
during his duly hours the battery of the said ieep has been 
stolen. It is further stated that the workman was placed 
tinder suspension with immediate effect. He showed cause 
to the charges. The Deputy Superintendent intimated that 
an domestic enquiry would be held on the charges felled 
against the workman and J. C. Chakravaity wou d 
enquiry officer. The workman made an application on 
304-83 to the Deputy Superintendent for his ^''csentation 
in the enquiry through another workman. The Manage 
ment did not allow such representation, is a i esult of which 
ho lost his valuable right of c.oss-exammatmn ot thei wit¬ 
nesses The Enquirv Qfficer dul not supply the copy 
deposition of the witnesses. The -workman made spec.he 
request for supply of copy of the doeumcnlx relied upon by 
the prosecution or inspection of the same, The Manng 
mcnt P on receipt of the enquiry repmt. asked the woihnvm 
to show cause as to why he should, not he dismissed Lorn 
service to which the workman submitted his explanation 
But on 4-3-1983 the Vice President of the Mines intimated 
that he (the workman) has been dismissed from service. 

3 The order of dismissal has been challenged on the 
grounds that the following procedural Irregubiities hare been 
committed : 

(i) The order docs not disclose ns to under Much 
provision of the Certified Standing Order action 
of dismissal has been taken .against the woikman. 

(ii) Tt is ineumhent on the nail of the Management to 

supply the records of the proceeding of each dates 
which has not been complied with. 

(iii) The witnesses deposed in Oriya and Huuh which 

were translated and recorded by the Enquiry Officer 
in English. 

(iv3 The depositions were never explained to the v.oik- 
iru'm fo r which he could not effectively crow-cxamine 
the witnesses. 

fv) The woikman Called for documents in aid of bis 
defence which was neither supplied nor lie was 
afforded any opportunity to inspect the same. 


the action of dismissal is only with a view to teed lat 
the grudge of the M'nnagcincnt. It is based on extraneous 
consideration and malafide. The punishment it is finally 
slated, is not commensurate with the gravity of the charges. 

4. The Management's stand is that lbc Noith Orris.! Workeis 
Union which had espoused the instant dispute, has no locus 
standi to do so and therefore the reference is invalid. It 
has mado an application for approval of the action of dis¬ 
missal as a reference involving fixation of wages of workman 
is pending before this Tribunal. It is further stated that the 
workman was chargesheeled for gross misconduct. The 
domestic enquiry held into the.c(large s lias been in accoulanCc 
with the principle of natural justice. The workman fully 
participated in the enquiry and was given an opportunity 
to defend himself. The Enquiry Officer submitted fiis lepoit 
with his finding on 23-2-1983, The Management on receipt of 
the said enquiiy icport proposed to d"-imss him from sC.vice 
and he was given an opportunity to make representation, 
if any, against the proposed puivshment of dismifsal. The 
workman .unmiiisd his reply whereupon me Management 
after due co.tside,anon passed the order ol dismissal. He 
was also informed that in view at the pendency of the pro¬ 
ceeding as stated above an application ujs 33i2)(b) of the 
Industrial Disrates Act had been made. The action of dis¬ 
missal, it is contended, was bonafide jDd legal. The Manage¬ 
ment relic v upon the domestic enquiry and subniutod bill 'the 
Tribunal may take, up the issue on the validity of the domestic 
enquiry as prefiminaiy issue and if tile domestic enquiry is 
held to be not valid, an oppoitumty may be given to the 
first party to allure flesh evidence on meijts. 

5. I, D. Misc. case No. 2|83 (c)arlscs out of the appli¬ 
cation o 1‘the Management under section 33(2) (b) of the 
Industrial Disputes Act, 1947. I lie pi, slin ks m that pio- 
ceedings are one and the same v, ill. the plead,ngs in I. D. 
case No. 3|84(Cl. Jt is therefore not necessary to repeat 
tlie same over and again. I he only additional lact mentioned 
in the application u[s 33(2) (b) is that the workman was in¬ 
formed that an, amount of Rs. 290.42 P- being one month 
wages had been remitted to him as required in compliance 
with the provision of scciion 33(2)(bj ol the Industrial. Dis¬ 
putes Act. Tn <: fact has not been denied by the workman 
in fps written statemerd. 

6. This Tribunal in its order dated 12-6-1985 has held the 
domestic enquiry to be neither legal nor reasonable. The 
Management has been allowed to adduce evidence on meiits. 

7. The Management's case as indicated earlier is that the 
workman was the Chowknlar ot the garage in which the 
jeep beaiing No. ORJ 2923 had been garaged in the night 
ot 2-1 1-19,x2. In the morning of 3-11-82 it was detected 
that the battery of the said jeep had been missing. For this 
missing of the battery the workman is said to be responsible. 
To support the charges, the Management has examined three 
witnesses. The Management docs not seek to rely on any 
documentary evidence. ’J lie three witnesses examined are 
the Ex-Manager of the Management, the Driver of the jeep 
and the Mining apprcnticc-eum-Supervisor, The Manager 
says (hat on 2-11-1982 at about 2.30 P.M. he returned from 
duty in the above mentioned jeep and advised the driver to 
hand over the jeep and its key to the Watcher. His further 
evidence is that on receipt of a tepoit from the driver he had 
visited the spot at about 8 A.M. on 3-11-1982 and learnt that 
the battery of the jeep was missing. It has been suggested to 
him that the battery of the jeep had been left at Joda for 
charging. It has been elicited from this witness in cross- 
examination that the duty hour of the workman was fiorn 
11.30 P.M. to 7.30 A.M, of the following date which is the 
“C" shift of the Management. 1 he l B’ shift, this witness says, 
is from 2.30 P.M. to 11.30 P.M If the duty hour of the 
workman began from 11.30 P.M. and if as stated by this 
witness the driver of the jeep hand over the jeep and its key 
to the watcher at 2.30 P.M. On 2-11-82 at 10.30 P.M. he 
and the Manager and on c Sharma returned from Joda to 
Jilling in the aforesaid jeep. He dropped down the Manager 
and Sharnui at their residence and then gave pma of the 
(iyij (u tin- woikman as adMsed by die kl.iiiag i. tic aJ .o 
claims to have handed over 1 lie key oi the Iren in ihc work¬ 
man, His furdicr evidence is that on 3-11-83 he came to 
the office and collected the key of (lie jeep which was kept 
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on the wall and then came to the garage with the key ol the 
jeep and found that the battery win mining from the jeep. 
He repented the missing of the batleiy to the kfanager. It 
is not in dispute that the ‘C’ shift in which (he, woikman 
was supposed to bo in duty commence at 11.30 F,M. There- 
Joie the claim of this witness that he hand user the key of 
the jeep to the workman at 10.30 P.M. can not be accepted 
unless it is shown that Ihe workman fot any reason had on 
2-11-1982 attended to his duty one hour before the duty 
hour. Moreover, the Manager (MW-1) bus staled that the 1 
returned in the jeep at 2.30 P.M. of 2-11-1982. The dis¬ 
crepancy in (he timing given by both the witnesses can not 
in the circumstances, bo vcconciovcd. The third witness for 
the Management does not say anything about the entrust- 
ment of the jeep to the workman. On a consideration of the 
evidence of the third witnesses examined by the Manage¬ 
ment it is not possible to hold that the jeep had been entrusted 
to the workman during his duly hour. The possibility of (he 
buttery of the jeep having been removed either by the driver 
of tho jeep or by the watcher of the ‘B’ shift can not he 
ruled out. A chargo of theft which culminated in the dis¬ 
missal of the workman can not be said to have been esta¬ 
blished on (he shaky evidence adduced on behalf of the 
Management. The workman himself has stated that his 
duty hour was from 11.30 P.M. to 7.30 A.M. of the day 
following. Before leaving his duty the watchman of the 
‘B’ shift had pointed out the different machinaries to him. 
The driver of the jeep did not hand over any key of the 
jeep to him and he had not seen him in the workshop on 
(hat date. He has denied his complicity in the matter of 
the missing of tho battery. The Management in r.iy opinion, 
has failed to prove the charges leading to the order of dismis¬ 
sal and the same can not therefore b c sustained. The same 
is seaside, Tho workman be reinstated in service with 
full back wages. 

8. For the reasons staled above the application under 
section 33 (2) (b) of tho Industrial Disputes Act for approval 
of the action of dismissal stands rejected. 

Transcribed to my dictation and corrected by me. 

R. N. PANDA, Presiding Officer 
TNo. L-26012/27/83-D.11I (B)j 
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S.O. 655.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal 
Hyderabad, as shown in the Anuexure, in the industrial dis- 
pute between the employers in relation to Ihe management 
of Singareni Collieries Co, Ltd., and their workmen, which 
was received by the Central Government on the 10th 
February, 1987. 

BEFORE TUP INDUSTRIAL TRfBUNAT (CENTRA 1 ) AT 
HYDERABAD 

Miscellaneous Petition No. 291 of 19S5 
In 

Industrial Dispute No. 56 of 1984 
BETWEFN 

Sri Udari Rajum, 2-2-1137/8/1 /BT. New Nallukunta, 
Hyderabad-500044, . . . Petitioner 

AND 

'J'he Management of Singareni Collieries Company Limit¬ 
ed, Ramagundam, Godavari Khani-506209 Karim- 
nagar District. . . . Respondent 

APPEARANCES : 

Sri B. G. Ravindra Reddy, Advocate—for the Petitioner- 
Workman. 


Survasui K. Srinivasa Murthy. LI. K. Saiual and G, 
MudhP, Advoiatr.,—for ll-,c Rcsrumd-mt-Man-'U'cmciil. 

AWARD 

This is a petition iiled under Section 33A of the Industrial 
Disputes Act 1947 by the Petitioner Udaii Rajam Coal Filler, 
stating that he put in nine yeais of continuous service under 
the Management and that they were no complaints whatso¬ 
ever against him and lie was discharging his duties to the 
entire satisfaction of the Respondent. He mentioned that lie 
drew salary of Rs_ 1,200.00 per month. According to him a 
charge sheet was issued oil 3rd October, 1984 framing cer¬ 
tain false allegation and though he denied the said allega¬ 
tions in his application, an enquiry was ordered and the 
Enquiry Officer being biased did not conduct a fu.ij- domestic 
enquiry as contemplated under the principles of natural jus¬ 
tice and basing upon the enquiry office-;- report lire petitioner 
was dismissed from service by an order dated 24th April, 
1985. 

2. It is mentioned that the person who was appointed as 
Enquiry Officer and the person who issued the charge-sheet 
are incompetent and the authority who dismissed the peti¬ 
tioner has no power as per the Standing Orders to dismiss 
him therefore the dismissal order is liable to he set aside. 
It is mentioned that the punishment is also harsh and highly 
excessive and requires the interference o 1 ' this Tribunal under 
Section 11-A of the Act. 

3. Finally it is mentioned that the petitioner also is con¬ 
cerned in I.D. No. 56 of 1984 and ft is pending before this 
Tribunal and has no application under Section 33 (2Vb) of 
the Act. the action of the Respondent is in violation of 
Section 33 of Ihe T.D. Act and thus this application is main¬ 
tainable under Section 33A. It is further menlioned that the 
petitioner is unemployed inspile of best efforts without any 
alternative employment. Therefore he wanted that the Res¬ 
pondent h e directed to reinstate the petiiioner with full back- 
wages and all other attendant benefits. 

4. In the counter filed by the Respondent Management it 
is said that the petition is not maintainable. It is stated that 
this application under Section 33A is not maintainable. 
According to the Management the refercnci relating to T.D. 
pending relates to non-supply of free two partitas and one 
egg, the said reference is as follows : 

“Whether free supply of two parotas and one egg in 
some mines of M/s. Singareni Oolljeries Co. Ltd., 
was a customary concession, and whether the action 
of the management of M/s. Singareni Collieries Co. 
Ltd., in stopping the free supply of two parotas and 
one egg in same Mines of Ramagundam and Bellam- 
palli areas is justified 7 If not to what relief the con¬ 
cerned workmen are entitled ?” 

rt is mentioned that he was charge sheeted for instigation 
and participation in an illegal strike in the Mine on 11-9-84 
and the strike which commenced on the first shift con¬ 
tinued in subsequent shifts and finally it ended on 12-9-1984. 
Thus there is a continuous strike on three shift,s which has 
resulted in the loss of production and dislocation of work. 
The dispute ‘in I, D. No. 56 of 1984 has no connection 
whatsover with the misconduct of the petitioner. While 
I. D. No. 56 of 1984 related to supply of egg and parotas, 
tho misconduct committed by the workman related to in¬ 
vestigation and participation m an illegal strike. He nee 110 
application is necessary to be filed under Section 33 either 
lor prior permission or approval. The other allegation that 
his services arc terminated by a person who is not com¬ 
petent to do so is not correct, J he Manager is competent 
person to issue show cause notice as ne r the Standing Order, 
(his workman was charge sheeted by the Manager of the 
Mines as per the Mines Act and he is known as Superintendent 
of the M'ines as per the organisation! set up of this Com¬ 
pany and he carries the functions of Mines Manager and 
uc mere change of designation of a particular individual 
A-ho is competent to issue charge sheet does not vitiate the 
orders. Similarly Additional Chief Engineer of the Mine is 
also agent as per the Mines Act and he is the competent 
authority to appoint o r dismiss any daily rated and piece 
rates workman working under him. It is not necessary that 
only the particular individual who has the particular de¬ 
signation alone who can take action. He was given fair and 
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full opportunity dining die domrsMo cnquiiy conducted. 
Hence (he application filc t | is not maintainable and the 
management is also justiiicd in talcing action against the 
petitioner. So the application is liable to he dismissed. 

5. This application was filed by the wo.kman on lh-9-1985 
and registered as M. P. No. 2^ 1/85 under Section 33A of 
tlie I, D. Act. On 11-10-1985 Sri B. G. Ra'inder Reddy filed 
vakalat tor the Petitioner-workman while Sri K. Srinivasa 
Murthy, II. K. Saigal and Miss G. Sudha, advocates filed 
vakalat for the Respondent-Management. The Management 
filed counter on 16-1-1986 and Ihercaftcrwards the matter 
was adjnrned from time to time as they were not ready and 
finally as the matter was posted for preliminary enquiry, 
the Management was consistently not ready and Manage¬ 
ment filed M. P. No. 341J86 on 28-9-1986 stating that Com¬ 
pany had already filed Memo in 1. D, No. 41/8? requesting 
to defer all their cases and that the Tribunal was proceeding 
with the matters inspile of that it is mentioned that this case 
nl’so should Ire deferred. As the said Memo is not signed hv 
the Managing Director or its authorised lepresentativc and 
as the said Memo has no relevancy with I, D. No. 41/85 
and as the person who filed the Memo has no authori¬ 
sation in the case the said Memo was rejected. Finally it 
is adjourned for three more adjournments though the counsel 
for the workmen was present and ready and on 26-11-1986 
the matter was heard on the preliminary point as the counsel 
for the workmen gave consent to njal'k the domestic en¬ 
quiry file as Ex. R1 to R16, marked with consent. There 
was no representation for the Management. After hearing 
the counsel for fte workman Sri B. G. Ravinder Raddv it 
is reserved for orders on preliminary point relating to the 
validity 6f the domestic enquiry. 

6. On 29-11-1986 orders were pronounced oh the file 
material holding that the domestic enquiry was held pro¬ 
perly and fairly observing the principles of natural justice. 
Even afterwards notice was given to the Management for 
arguments regarding the legality of the sentence passed. 
Though the Management was served with notice and the 
acknowledgement was received, no body was present and 
there is no representation also on thei,- bohalf. On the other 
hand the workmen counsel Sri Rnvit.der Reddy wan present 
and it is adjourned to 9-12-1986. Again on 9-12-1986 it is 
adjourned to 10-4-1987 for the convenience of the Advocate 
for the workman and finally after hearing arguments of the 
advocate for the workmen, the matter is posted to 2-1-1987 
for argument of the Management, if any. On 2-1-1987 as 
there was no representation for (he management and the 
workmen counsel was prcsenl and -is (he Management was 
not represented since 25-9-1986 till that date the arguments 
was treated as dosed and it is reserved for award. 


7. At the outset it is to be noted that Section 33 and 33A 
arc intended for protection of an employee The Tribuna' 
has to do complete justice between the parties with,regard 
to the matter in dispute and also give such reliefs as the 
nature of case required in IMPERIAL TOBACCO CO. LTD. 
V ISHYVAR DASS (AIR 1958 Allahabad page 317) and 
AUTOMOBILE PRODUCTS OE INDrA LTD. v. RUK- 
MAflRALA 1955(T)1 T_T, page 346) $.C. The basic object 
of these two sections, broadly speaking, is to protect the 
workmen concerned in the dispute which foim the subject 
matter of pending conciliation proceedings or pro¬ 
ceeding by way of reference under Section 19 of the 
Acl, against victimisation by the employer or on account 
of raising or continuing such pending disputes nnd ensure 
that these pending proceedings are brought to expenditious 
termination in a peaceful atmosphere. To achieve this ob¬ 
jective, a ban subject to certain conditions, has been imposed 
bv Section 33 on the ordinary right, of I lie employer to 
niter ihc tf-rms of his emnloycc’ service to theT pieiudicc in¬ 
to determine their services under the general law governing 
the contract of employment and Section 33-A .provides for 
a relief against f complaints by aggrieved workmen consider¬ 
ing them to be disputes referred to or pending adjudication 
in accordance with the previsions of the Act In AIR INDTA 
CORPORATION v. V, A. REBEL! DW (J972(l) I.TT. page 
501) Thy new clause (h) enables an agiuieved workman 
to make a complaint to an Arbitrator, 1 abnur Court. In¬ 
dustrial Tribunal or the National Tribunal, in writing, who 
will adjudicate on the complaint as if it were a dispute re- 


nneu lo or penning he)ore it lor adjudication, Jims a 
woikntan aggrived by the conti a\ ention of Section 33 does 
not have to wait fop a reference of his dispute under Section 
10 but can himself piefer his complaint which is to be treat¬ 
ed in the same wav as a dispute ictcrred under Section 
It) of the Act. I lie wouls "shall adjudicate upon the Com¬ 
plaint a.s if it were dispute referred to or pending before it, 
m aevoidance with the pjovisions of this Act 1 , show that the 
jurisdiction of the Arbitiator, a Labour (Aunt, an Indus¬ 
trial "I ribunal or the National Tribunal under Section 33-A 
is the same as the jurisdiction of these authorities relating 
to ihc adjudication of an industrial dispute on a reference 
being made io them under Section 10 of the Act road with 
Section 1 l-A. In other w r oids, an adjudicator acting under 
this Section would be dealing with the matter as if the 
question has been referred to it under the Act and will 
thus have a very wide jurisdiction and il can deal with all 
aspects and modulate the reliefs that can be granted under 
Section Il-A. In BOOTS BURE DRUGS CO (INDIA) 

Vlo ii-r V s ^•, C V^ STIN < 1977 <ni.U, page 113) and it. 
^JJ^BLL COAL CO. LTD. Vs. ALGU SINGH (1958) (U 
LLJ 793 ). His Lordship Vajcndragadkar .T. held that the first 
point whether it is n fact contravention of provision of 
Section 22 proved and if it is answered yes, then the second 
point is whether the order passed bv the employer against 
the employee justified on merits; held if the first point is 
answered in favour of the employee but on the second point 
the findings is that on meals this order passed hv the emp¬ 
loyer against the employee is justified then the breach of 
■section 22 proved against the employer may ordinarily be 
regarded as a technical breach and it may not, nnles N there 
arc compelling fuels in favour of the employee, justify any 
substantial order of compensation in favour of the employee 
In PUNJAB NATIONAL BANK LTD. V. THEIR YVORL3 
MEN (1959(1)LLJ, page 666) Justice Hon’ble Gajendra- 
gadkar explained tfie scope of the enquiry under Section 33A, 
in the following words ‘Thus there can b c no doubt that'in 
an, enquiry under Section 33-A the employee would not 
succeed in obtaining an order of reinstatement merely bv 
proving contravention of Section 33 bv the employer. After 
such contravention is proved it would still lie open to the 
employe,- to justify the impugned dismissaf on the merits, 
That is a part of the dispute which the tribunal has to 
consider because the complaint made by the employee is 
treated as an industrial dispute and all th e relevant aspects 
of the said dispute lull to be considered under Section 33-A 
Thcreaflerwards in PUNJAB BEYVFRAGES PVT. LTD. v. 
SLRHSH CHAND (1978 (II) LLJ page 1) Justice Bhngwati 
observed “It will, therefore, be seen that the first issue 
which is required to be decided in a complaint filed by an 
aggrieved workman under Section ?3A is whether (he order 
of dischuige or dismissal" made by the employer is in con¬ 
travention of section 33. The foundation of the complaint 
under Section 33-A is contravention of Section 33 anj if 
the workman_is unable (o show that the employer has con- 
Iravented section 33 in making the older of discharge or 
dismissal the complaint would be liable to He rejected. But 
if the contravention of Section 33 is established the next 
question would he with the order of discharge a,- dismissal 
passed by the employer is justified on merits.’' The Tribunal 
would have to go into this Question and decide wheihcr. on 
'he merits, the order of discharge oi dismissal passed by 
the employer is justified and if it is, the Tribunal would 
sustain order, treating (he read of Section 33 is n mere 
technical Breach. Since, in such a case the oiiginnl oider 
of discharge or dismissal would stand justified, it would 
not be open to the Tribunal, unless tbere are compelling 
circumstances, to make any substantial order of compensa¬ 
tion in favour of (he workman. In fact in Fquilable Coal! 
Co's case .an order of compensation made bv the Tribunal 
in favour of the workman was reversed hv this Court. This 
tribunal would have to consider all the aspect.; of the case 
ami ultimately wha| order would need the ends of justice 
would necessarily have to be determinated in the light of 
the circumstances of the c,ne. But this much is clear 
that mere contravention of Section 33 by tire employer will 
not entitle (he workman (n an order of reinstatement. 


because in quirv under Section 33A is not confined only to 
ihc determination of the question as to whctn.-i- the crmlovcr 
has contravened Section 33 hut even if such contravention 
is proved, the tribunal has to go further and deal also with 
Ihe merits of the order of discharge or disn.i'-sa 1'.There- 
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fore, when an appllicntion Is made by a disjointed employee 
under Section 33A if it is shown that the main dismissal of 
the employee has contravened Section 33. It is open to 
to the employer to justify the dismissal on merits by adduc¬ 
ing satisfactory evidence before the Tribunal and it is obli¬ 
gatory on the part of the Tribunal to give the decision on 
the merits of the complaint. 


S. Now, in this case these aspects should be seen, (t is 
adirj.tted thut he is a workman of the Singnreni Collieries 
Company and Ihere is no dispute that he put i n sufficient 
number of years of service as permanent coar filler and there 
is an I.D. No. 56 of 1984 pending before this Tribunal with 
reference to stoppage of free supply of two paroltts and one 
egg in the same Mine of Ramakrishnapur and Bellampnlli 
areas. To say that he is not connected with the stoppage 
of free supply two parotas and one egg in the same Mines 
where he is working by the Management seems fn be not 
justified. As a wurke r he Is entitled if there is such supply 
of two parotas and one egg to the workman, he being one 
among, the workers to have such a privilege or custom. So 
it is not correct to sav that the employee is not concerned 
with I.D. No. 56 of 1984, When the said 1.0. is pending 
and when it is the subject matter of dispute under Section 
10(1)fd.) before this Tribunal, it is not the case of the 
Management as per their counter that tliev sought fo r per¬ 
mission for dismissal under Section 33(2) (b), it is no 
where mentioned in their counter that thev filed sutich a 
petition seeking approvaf o r the sanction of dismissal. The 
charge even according to the Management is that there was 
illegal strike on 11-9-1984 which commenced in the first 
shift and continued throughout three shifts and finally ended 
on 12-9-1984 (i.c. next day). It is not shown that this-work¬ 
man is a Trade Union activist and that he instigated as a 
Trade Union leader for the socalled one day Strike. At 
best it would show that he participated in the strike even 
as per Management domestic enquiry is true and when nearly 
three shifts workmen were participated in the said strike 
numbering about 120 workers, the Management did not 
choose to take similar action against any other person. 

_9. The case of the workman is that he sought for allot¬ 
ment of work to nearby place than where he vtas working 
and that he is not a Trade Union leader and-he ss only an 
illiterate workman, As per Shri Ravinde r Reddy the 
Management though given fair and reasonable; opportunity 
they did not lead evidence to show that he instigated sc 
and so or that he lead th-' strike durine all the three shifts. 
Moreover, when the incident is said to have been taken 
place on 11-9-1984 in three shifts and 12-9-1984 bv the 
commencement of the morning shift the strike ended, the 
Management kept quite till 3-10-1984 and issued a charge 
sheet to him as per Fx. R1 and he was dismissed from 
service from 24-1-1985. The reason shown as per the en¬ 
quiry report would show that in 1982 he is said to have 
been suspended for 10 davs and thus he is tried to be 
penalised for participation in one day’s strike. Now, as per 
the settled decisions of the Supreme: Court as discussed supra 
first of all it must be known whether it is a fact of contra¬ 
vention of Section 33. Admittedly It is prima facie clear 
case that where the management did not seek permission for 
dismissal in the light of the pendency of I.D. No, 56 of 
1984 and the fact of contravention of Section 33 is clearly 
manifested. 


10. The second aspect is whether on facts the dismissal 
by the employer in the given circumstances is justified. The 
decisions of the Supreme Court showed that the Tribunal 
has the same jurisdiction while dealing with the mntter 
under Section 33A to adjudicate on the reference being 
made as if it is referred under Section 10 of the Act read 
with Section ll-A of the Act and therefore it will have 
wide jurisdiction and it can consider all aspects and modu¬ 
lates the reliefs, It is no doubt that an enquiry under 
Section 33A if there is contravention that the employee 
would diplomatically succeed in obtaining the order of re¬ 
instatement. the Managemeni can justify the impugned 
order of dismissal on merits, the Management is given 
notice at every stage ns can be seen from the docket sheet 
and the Management did not avail the same. Under Sec¬ 
tion 33A of the Tribunal has to deal not only with the 
question of contravention but also that the merits of order 
of dismissal as laid down in M.P. IRRIGATION KARAM- 
CHARJ SANGH v, STATE OF MADHYA PRADESH (AIR 
1603 Gl|86—7 


1985 S.C page 860) as veil as RAM AY TAR SHARMA v. 
STATE OF HARYANA (18B51I1) LEI Page 187) Section 
1!A confer* a right to the Tribunal to examine (he cases of 
the workmen whose services has been terminated either by 
discharge or dismissal qualitatively in the matter of nature 
of enquiry and, quantitatively in the matter of adequacy 
otherwise of’punishment. Therefore when the Management 
did not come forward to justify their action off dismissal 
for one day pm ticipation in the strike it must b e held that 
the dismissal is qualitatively and quantitatively dispropor? 
tionaic to the nature by a workman. If « worker is absent 
on a particular day it cannot be said without any proof that 
he instigated and when there is no evidence that h e is a 
trade union leader who lead the strikers In three shifts 
even if he participated in the strike in a single dav the 
punishment of dismissal is qualitatively' and quantitatively 
disproportionate (since no action is taken against the other 
workers who participated) to the nature of charge even if 
the same is true and correct. Thus, thorc is. clearly violation 
of Section 33 of the I.D. Act and there is also clear case 
w-here the workman is indiscriminately punished with the 
order of dismissal and he was unemployed from the time 
of Ins dismissal and thus 1 hold on all counts he is not 
liable to he dismissed from service and thus it is a fit case 
where the workman is indiscriminately punished with the 
stoppage of one increment as he participated in one day’s 
strike. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him correct¬ 
ed bv me and given under mv hand and the seal of this 
Tribunal, this the 21s't day of Jant/try, 1987. 

Sd|- 

1NDUSTRIAE TRIBUNAT. 

Appendix of Evidence 

Witnesses Examined Witnesses Examined for the 

for the Petitioner-Workmen. Respondent* Management: 
Nit NIL 

Documents marked foi the Petitioner-Workman : 

NIE 

Documents marked for the Respondent-Management By 
Consent: 

Ex. R1 Charge Sheet dt. 3-10-84 issued to Udari 
Rajnm by the Supperintendent of Mines, G.D.K. 
9A Incline, S.C. Co. Ltd.. Gedavarikhani. 

Fx R2 inquiry Proceedings. 

Ex. R3 True Copy of the Circular dt. 14-6-84 decla¬ 
ration of Coal Industry ns public utility service. 

Ex. R4 Form 'C termination of strike. 

Ex, K5 Explanation dt. 8-10-84 submitted bv Udari 
Rajant to the Superintendent of Mines G.DK. No. 
9A Incline, Godavarikhani. 

Ex. R6 letter addressed to Superintendent of Mines 
G.D.K. No. 9A incline by Udari Rajam requesting 
for postpone the enquiry. 

Ex. R7 Fnquiry notice dt. 4-11-84 issued to Udari 
Rajam by the Superintendent of Mines, O.D.K. 
9A Jncine. Coduvarikhari. 

Ex. R8 Enquiry Notice dt, 12-11-84 issued to Udari 
Rajam by the Superintendent of Mines, G.D.K. 
No. 9A Incline. Godawarikhani, 

Ex. R9 Enquiry noitep dt. 23-11-84 issued to Udari 
Rajam by the Superintendent of Mines, G.D.K. No. 
9A Incline. Ramagundara Division-Til 

Ex. R10 Enquiry Notice dt. 29-11-84 issued to Udari 
Rajam by the Superintendent of Mines, G.D.K. 

9A Incline, Godavarikhani. 

Fx Rll Enquiry notice dt. 2-12-84 issued to Udari 
Rajam by the Superintendent of Mines. G.D.K. 
9A Incline, Godavarikhani. 

Ex R12 Letter dt. 23-1-83 addressed bv Dy. CAFE. 
GDK 9&9A Incline to the Additional C.M-E. Rg. 
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]1L with regard to Enquiry Proceedings against 
Udari Rajam. 

J x. R13 Letter dr. 7-6-83 addressed C.M.E. Rg. Ill 
by the Dy. P M. Kg. Ill with rega.d to Uilari 
Rajanm’s Case. 

|£\ RI4 Su.pension Order dt. 1-10-84 issued to Udari 
Kajam by the Superintendent of Mines, GDK No. 
9 A Incline. 

E\. R15 Enquiry Report dt. 11-11-82. 

F\. R16 Enquiry report dt 12-12-84. 

Dt. 28-1-87. 

J. VLNUCiOPAIA RAO. Industrial tribunal. 

JNo. L-22011 |22'84-D. IIKB1] 
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S.O. 656.—In pursuance of section 17 ot the Industrial 
Disputes Act, 1947 {14 of 1947), the Central Government 
herebr publishes the award of the Industrial Triounal, Hydera¬ 
bad, as shown in the An,nexure. in the industrial dispute 
between the employers in relation to the management of M/s. 
Singareni Collieries Co. Ltd., Ramflknshnnpur-ll Division 
and their workmen, which was received by the C entral 
Government on the 10th February, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT 
HYDERABAD 

Industrial Dispute No. 17 of 1986 
BETWEEN 

The Workmen of Singareni Collieries Company Limited. 
Rajnakrishnapur II Division, P.O, Knlvnni Khuni. 
Adilabnd District. 

AND 

The Management of M/s. Sintinre.n Collieries Company 
Limited, Ramakrishnapur II Division, P.O. Kalya ni 
Khani, Adilabad District. 

APPEARANCES: 

Sarvasri G. Bikshapalhi, G. Vidya Sagar and G. C. 
VenJkataswomy, Y. Vishwanathnm and M- C. Sitbrtih- 
manyam, Advocates—for the Workmen. 

Sri K. Srinivasa Murthy, and Miss G. Sudha. Advocates 
and Sri R. China Venkata Raju, Welfare Officer, 
S. C. Co., Srirampur—for the Management. 

AWARD 

The Government Of India, Ministry of Labour by its Order 
No. L-22012/S7/84-D. IIKB) dated 19-3-1986 referred the 
following dispute under Sections 7A and 10(lUd) of the 
Industrial Disputes Act, 1947 between the employers in t ela¬ 
tion to the management of M/s. Singareni Collieries Com¬ 
pany Limited. Ramakrishnapur-11 Division and their workman 
to this Tribunal for adjudication 

“Whether the action, of the management of M/s. Singa¬ 
reni Collieries Co. Ltd, Ramakrisbnapnr-11 Division 
in dismissing Sri Thallapalli Banniah, Coal Filler. 
Sreerampur-I Incline with effect from 11-6-K4 is 
justified ? If not, to what relief is the workman 
entitled ?" 

This reference was registered as Industrial Dispute No. 17 
of ]9'S6 and notices were issued to the parties. 

2. The claims statement filed bv one T. Tlaniah Stating 
that he was appointed as Coal Filler in Singareni Collieries 
Company Limited, in the year 1978 and he was posted to 
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Jjnrampur I Iuvltlie and has been performing the t!cities to 
tne ensure satislaclivn. of the superiors. It is his case that he 
was a confirmed employee in the Singareni Collieries. While 
so on 25-5-1983 when the empty tubes were not supplied as 
the pump was not working, till the employees in the Mine 
including the Petitioner requested the Trammer to supply the 
tubs and the Trammer RainuiUti was very adament and ex¬ 
hibited hostile attitude towards the workman. On 26-5-1983 
the petitioner did not attend the Mine. He did not even 
take part in the strike alleged to have been commenced by 
26-5-1983. The Petitioner also did not indulge in any acts 
of abused or committed indiscipline acts on these days. While 
so on 13-6-1983 a charge sheet was issued to the Petitioner 
alleging the misconduct under the Standing Orders 16(5) and 
16(9) without specific instances being mentioned in the charge 
sheet showing the alleged misconduct, Though he gave the 
explanation, a farce of an enquiry was held and ultimately 
without-following any procedure contemplated under the stand¬ 
ing orders, the petitioner was dismissed from service by an 
order dt. 10-6-1984. He requested the Management to with¬ 
draw the dismissal order as it was illegal and unreasonable. 
It is contended even on the basis of evidence available on 
record the charges cannot be held proved. Th t enquity was 
conducted in a most arbitrary and illegal manner. The 
punishment of dismissal is most arbitrary and unjustified. 
The petitioner is not an Executive Member nor office bearer 
of any Trade Union. It is prayed to declare the action of 
the Management in dismissing him as illegal and unjustified 
hy passing an award and to direct the Petitioner to reinstate 
him with full back wages and- other atiendunt benefits. 

3. In the counter filed by the Management it is admitted 
that the Petitioner was appointed in ihe year 1978 at Sriram¬ 
pur 1 Incline. It is also admitted that he was a confirmed 
employee in the Respondent-Company. According to the 
Management he misconducted himself and the Management 
issued a charge sheet on 13/23-6-1983 for abusing one T. 
Rayamallu, Trammer in filthy language for leaving the work- 
spot without permission at 1.15 p.m. on 25-5-1983, for caus¬ 
ing strike on 26-5-1983 in first shift bv stopping other Coal 
fillers; for abusing Sri K. Babu Rao, Clerk in filthy language 
and threatening him without any provocation on 26-5-1983 
at about 5.00 p.m. The allegation with regard to the incident 
on 25-5-1983 he was the cause for Instigating of strike. Dur¬ 
ing the enquiry in the charges Sri Bunijh fully participated 
and he was afforded full and fair opportunity to defend his 
case. H e was dismissed from the Company service after giving 
him full and fair opportunity, It is incorrect to say that the 
enquiry was false or it was conducted as per the principles of 
natural justice. It is really unfortunate that the workman 
after having participated in the enquiry intentionally not 
chosen to cross-examine the witnesses to take up in the Court 
that the enquiry was not conducted properly. The Manage¬ 
ment validly and legally issued dismissal order on 10-6-1984 
of the charges levelled against him arc specific and clear. 
The Court is requested to decide the validity of the domestic 
enquiry as a preliminary issue., All his allegations made in 
the claims statement are not tenable and it is ulso incorrect 
to say that the findings of the enquiry officer are perverse 
and that the charges cannot be held proved. Therefore the 
Tribunal may be placed to approve the action Bnd reject 
various contentions raised by the peril inner-workman. 

4. The reference was received in this Tribunal on 31-3-1986 
and on 15-4-1986 Sri G. Bikshapalhi and G. Vidvasagur 1 filed 
vakalats for the workmen and requested time for filing claims 
statement. For the Management Sri Balaiinarayan offeicd to 
file vakalat. Claims Statement was filed bv the workman on 
3-6-1986 and Management field vakalat on 4-6-1986 by Sri K. 
Srinivasa Murthy and Mi's G. Sudha. The Management filed 
counter in the office on 4-8-1985 after the call work is over, 
and the Management filed Memo in 30-8-1986 to decide Ihe 
coal whether the domestic enquiry was held r r orerlv or not 
as preliminary issue and fled domestic enqonv file in the 
Tribunal on 26-9-1986. While the wo'kmen counsel j"d the 
workman were ready, the Management y as called absent and 
they sought fur adjournment 

5. On 14-10-1986 one n China Venkat Raiu. Welfare Offi¬ 
cer for the Management present and filed a Memo (if autho¬ 
risation for the Management. He also filed M.P. No. 199/86 
staline that they arc not r.ruc'cdme further in the industrial 
dispute as iheadv slated in l.D. No. 41 r4 1985 and also 
mentioned that they are mo’ine an anplication for transfer 
of all their cast* from this Tribunal to another Tribunal 
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and as subh hearing may be deferred. After noting th c objec¬ 
tion of Sri G, Vidya Sagar tnat tlte matter in I D, No, 4] 
of 1985 has no relevancy to Ibis car * and alter hearing him 
n is mentioned that thc matter in l.D. No, 41 of 1985 has 
nothing to do with this case and it had no connection what¬ 
soever to this matter and to .he parties in this case. It is 
1 prther mentioned that no evidence of any steps showing 
that this industrial dispute having been stayed is indicated 
a s mentioned, therefore the said Memo M P. No. 399:86 is 
rejected. 

6. Sti Vidya Sagar filed a Memo conceding that the 
domestic enquiry conducied by the Management is fair 
and proper, So, for marking the documents and arguments 
lepmdiog the quantum of punishment and legality of the 
dismissal the mutte f is posted to 30-10-1986. 

7. (Jn 30-10-1986 the Petitioner ape his counsel weie 
present while the Management and their counsel ■ and 
authorised repiesentative were absent. Again the matter is 
adjourned to 4-11-1986. On 4-11-1986 the Management 
filed another M, P. No. 428|86 'by post stating the same 
reasons as mentioned in M. P. No. 399j86. Infnct after 
hearing Sri O. Vidyasagar who objected. It is noied on 
Ihe docket sheet of M.P. No. 428 ! 86 as follows : 

* ‘In view of the orders dt. 4-9-1936 already passed by me 
in M. P. No. 278186 in I. D, No. 41185, all the matters on 
such frivolous petition cannot be deferred and the said 
pctitioJT was rejected also. Aloreover no ordeis were received 
from the High Court of Andhra Pradesh staying this matter 
so for and there is no intimation in thh matter filed by 
the Management. The Writ Petition M .P. No. 15951iS6 
tiled by the Management in connection with l.D. No. 
41,85 was also rejected bv the High Court of Andhia 
Pradesh vide its order dt. 1-10-1986. Hence this petition 
is rejected.’’ The matter igatn was adjourned to 29-11-1986. 

8. On 29-11-1986 the counsel for the Workmeh was 
present and ready, for the Management, on the other band 
there was no representation. On 2-12-1986 to which date 
the matter was adjourned, out of the documents filed by 
thc Management in the domestic cnqilirv he gave consent 
for marking three documents ut S. No. 1, 3 and 9 upd thc 
same are marked as K\s. Ml to M3 hy consent. Thc 
Counsel for the workmen objected for marking thc olhei 
documents on thc ground that they do not pertain to the 
domestic enquiry. 

9. Thus again notice was issued to the Management while 
posting the matter to 2-12-1986 mentioning about thc above 
taels. That the matter vs adjourned to 22-12-1986. The 
Management did not come inspite of service of notice and 
appeared before the tribunal. Hence Notice is he'd suffi¬ 
cient on the Management and filler hearing the arguments 
for the workmen from Sri Ci. HiVeshapalhl as there was no 
representation for the Management it is again adjourned 
for arguments of the Manugemenl if any to 30-12-1986. 
On 30-12-1986 Sri G, Bikshopathi counsel for the workmen 
present and thc Management and their counsel and their 
authorised representative were absent. The workmen argu¬ 
ments were already complereil and the argument of thc 
management were treated as closed and reserved for award. 

10. The admitted facts are the workman T. Baniah was 
Coal Filler appointed in ihe year 1976 at Srlrampur I 
Incline and he was confirmed workman in (he Singareni 
Collieries Company Limited. The workman conceded that 
the domestic enquirv is held properly by observing the 
formalities. _ Thc Management filed a domestic enquiry file 
into the Tribunal by 30th August 1986 and it is in evidence 
that the management refused to come to Tribunal from 
4-9-1986 onw'ards. When the domestic enquiry is conceded 
k> be done observing the principles of naturaf justice the 
only point left out is to --ce whether the legality of the 
■-entcr'ce or quantum of the punishment on the available 
rec ds is correct unless both parties have anv additional 
evidence to be marled The counsel for the workmen who 
'vjis present all through as per the docket sheet readings 
time consent fur marking Ihe. charge sheet as E.\. I'll and 
al o marking workman’s explanation given ,v, l x. M2 
•old 'he F.nqulrv proceedings nr Ft. M3 The enquiry pro¬ 
ceedings ore from pages 9 to 48 and Ihe same is marked 
as EC M3 and thc explanation given by the workmen is 


marked as Ex. M2 which is at page 3 and the charge sheet 
is marked as Ex. Ml, Evidently pages 4 to 8 who objected 
by the wuiRcrs counsel, the management is not represented 
even after jepeuied noLtcs to explain that those pages arc 
relevant. 

II. The workman denied in his claims statement ihat he 
is either an Executive Member ur UJlice bearer of any 
iiade Lduou and therefore that for tiS filleged incident on 
25-5-19S3 when number of workmen including himself did 
nut attend the Mine on the ground ot hostile attitude 
adopted by the Trammer Sri T. Rayanuiliu, they did not 
commence any work. He denied that he abused or did any 
acts of violence and misbehaved. According to him, the 
charge sheet on 25-5-1983 while he was working in the 
first shift that he abused T, Ravamallu in filthy lunguage 
and later at about 1,15 p m. he left the workspot without 
permission and he stopped other coal fillers from attending 
thc first shift on 26-5-1983 and thus he was responsible 
lor an illegal strike along with other coal lilleis in ihe 
Mine and that on 26-5-1983 he along with other coal 
filler-, went to Sri K.. Babu Rao, Clerk of the Ollice and 
abused him in filthy language and threatening him without 
any provocation and that these sets amounted to misconduct 
tinder Standing Orders of the Company 16(5), 16(18) 
and 16(19). The explanation given by the Petitioner is 
that he did not instigate anybody for strike on 26-5-1983 
and that he did nut abuse Rajamnlhi on 25-5-1983 and that 
fie did not come to ollice on 26-5-1983 to abuse the Clerk 
K. Gnbu Rao. According to him they could not fill more 
than It) mbs upto 2.00 pan. on 25-5-1983 and the pump set 
was kept idle and the hammer and ftndal were attempting 
to load the pump, but in vain and thus there was failure irf 
the supply of coni to the depots and there was no quarrel 
at that time, and when they wan led to icpoit the matter 
to the Manager he did not iurn up. So on 26-5-1983 the 
Gang members went to (lie Colliery Manager’s Office to 
report and ask. for fall hack wages and at that lime they 
could hear shouting at the Pit mouth and Iheicforc they 
stayed out of duty us there were none present at thc mine. 
It is hi.s case that he was native of Seelharampally village 
which is 7 kilometers and he also mentioned that he did 
come to office on 26-5-1983 upto 5.00 p.m, and it is 
illogical that he too came ut otfice at 5.00 p.m. all the 
way from his village to abuse the clerk. 

12, 1 vtdenlly the record of enquiry would show that 
T. Banaiah is a itlaiksmvn. Even 'he statement of 

C.h. Rjituilu Overman would show that T. Rayamallu, 
Trammer came to him at 3.00 p.m. and told us the empties 
were not there at the junction a. Tyndal.s are waiting since 
one hour due to delay in handling the pump set and at that 
time the coal filler Baniah along with other coal fillers 
abused him in filthy language. It is not spelt out what was 
the filthy language even in the enquiry report, ns can be 
.seen at page 14 of the enquiry proceedings. The complaint 
given him is not marked. It is said to be given to the 
Under Manager on 26-5-1983. He said that he went to 

the Under Manager and Coal Tiber Baniah and his gang 

of coal fillers are asking with the Under Manager to give 
fall back wages and the Under Manager told them as they 
came at 1.15 p.m. ihey are not eligible for fall back wages 
and i) is his case that T, Baniah coal filler along with other 
coal fillers went away and it is his case thnt all the coal 

fillers abused T. Rayamallu in filthy language us cotild be 

seen at pages 14 and 15. Next Ihe other witness examined 
is K. Bnhii Rao, Clerk Grade II. According to him that he 
was on duty on 26-5-1983 at about 5.00 p.m, when he 

was on duty on Stores. Baniah, Coal filler idone with other 
coal fillers came to office and asked him to issue shoes and 
he reoorted that thc shoes are not there and for that 

Baniah along wilh coal fillers abused him in filthy language 
and thc same is recorded in Telugu to the effect that he 
is not prepared to wive shoes wTiv he was (here and some 
vulgar words in Telucu were said to he used which are 

re'orded and at that time some clerks word p-c.-ent in the 

office. But it is not mentioned in the charge -h-et iPe 
'.aid HeiV-s were present when he used ahusive words. It j s 
r or the first time that the presence of cleris was hrouaht 
into w if they wen- present and ’he -aid clerks were 
C’mmuv'd ns other wimes-cs and b is said .hm abusive 
«" d; ”.e,e u r ,l tJ,ore two clerks u-nfir-d ’erlmum 

", r ’’ ’’ fi' 1 ' d'-cf" v.ns no crow cxaimn.'il : on It jo 

smd ihirn lie is pot going hi cross examine them and he'is 
a thumh iruniessionist and there Was no representative tc- 
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presenting him at the time of enquiry, Infact 1. Odelu, 
the under manager statement at pages 28 and 29 would 
reveal that T. flaniah and other Coal fillers filled one tub 
each and came to his oflice at 3.U0 p.nl. and tepresented 
to sanction full back wages for which he explained that 
alter enquiry from the Snift Overman and other Supervisory 
staff, he will look into their grievances and later when he 
enquired them with the other supervisory start lie came to 
know that Baniah and other Coal fillers left the place at 
1.15 p.m. after filling one mb each and that Baniah and 
others abused Rayamallu for not being given preference 
in supplying empties and iilfaot they wanted Trammer 
'I'. Rayamallu should promise before the God Durga to 
state facts as happened on 25-3-1985 as they did not agree 
for this, Baniah and other coal fillers left the place and 
on 27-5-1983 there was an enquiry and he found that 
Tyndals D. Narsiah had taken for repairing the pump 
motor upto 1.00 p.m. Therefore the empties could not 
be supplied for filling up the coal and the coal workers 
left the place on the ground that preference was given to 
others to show that they filled up only one tub each. Now 
on the face of evidence of T. Odelu Under Manager, the 
evidence of T, Rayamallu is demolished about the real 
cause for the dispute. The pump set was not working and 
it is not in order upto 1.00 pan. and the empties were not 
supplied for coal filling in time and Rayamallu Trammer 
cannot find fault that the workmen (coal filler) as if they 
were not filled up the tubs as required, naturally ihere 
must have been altercation and it i« the agreed case of 
Rayamallu as well as Odcllu. Under Manager that the 
workers demanded full back wages as they were not res¬ 
ponsible for not filling up the requited number of tubs. 
Such a small matter could have been settled easily by 
using presence of mind and tackling the mutter in a smooth 
way. The charge sheet showed as if Rayamallu was abused 
in a filthy language and noting was found from the evidence 
of anybody who was enquired into what filthy language 
was employed to T .Rayamallu except Rayamallu alone 
stating the alleged abusive language. The corroborative wit¬ 
nesses who were cited were not mentioned in charge sheet 
and they too did not say the teal abusive language used 
by him. 

13. Now there is some evidence regarding the coal filler 
Hamah abusing Babu Rao, Clerk. But in the charge sheet 
the socalled witness names were not mentioned, They were 
examined and not cross examined by the workman. They 
uniformly stated that Babu Rao was abused on 26-5-1983 
at 5.00 p.m. On the other hand the explanation of the 
workman that for thretening persons on 26-5-1983 at 5.00 
p.m. he did not come from his native village Seethnrama- 
pally which is at a distance of 7 kilomeetres and that the 
allegations were false. There is no cross examination of 
these witnesses and the workman is a marksmen. Thus the 
question to be seen is whether there is any misconduct 
under the Standing Orders of the Company 16(5) (rioluous. 
disorderly or indecent behaviour) under 16(18) (leaving 
the place of work without permission) and under 16(19) 
(any breach of Indian Mines Act or any of the rules or 
bylaws under the Standing Orders, Now none of the coal 
workers who are gang Baniah was examined. There is no 
evidence that he is a leader or Trade Union activists or 
Executive Member of any Union. Tt is the case of the 
Management that Baniah and nil the coal fillers struck work 
at 1,00 p.m and the allegation being that Baniah and all 
coal fillers abused T. Rayamallu but the socalled abuses 
are not proved and further Under Manager Odelu gave a 
different version about the incident and infact the workers 
complained that the Punio set did not work till 1,00 p.m. 
and the empties were not supplied to (Item to fill the coal 
and therefore they were not- at fault for not fllfinc only 
one Or two tubs as the case may be till that time. So this 
is a matter of evident" and admittedly pump set did not 
work upto 1.00 p.m. and how the coal fillers could be found 
fault for not filling vip Ihc tubs as required and when they 
protested that they should not be held responsible for not 
vvorking of the pump set ? It cannot be said that their 
asking for fallback wages is an indecent behaviour or dis¬ 
orderly or riotuous behaviour when there is not proof of 
abuses ns seen from the evidence of Under Manager, mere 
asking for fall back wages from Under Manager in the given 
circumstances cannot be indecent behaviour. Similarly they 


went to ask the Under Manager and as Under Manager 
promised to make enquiry and as Rayamallu was not pre¬ 
pared to accept by swearing before the Goddess Durga as 
they believed. All the workers left including Baniah, on the 
ground that fall back wages were not being paid and Ibey 
have not been charge sheeted lor not Idling up the tubs. 

So the remaining charges is that he anj others abused 
K. Babu Rao on the next date, the clerk examined two 
witnesses who were not mentioned in the charge sheet and 
they were not cited as witness abo and the explanation 
given by ihe workmen would show that he did not conic 
to the office at 5.00 p.m. on 26-5-1983 it seems reasonable 
and also possible and he is a marksmen he did not cross 
examine any witnesses. Ihc evidence as recurded by the 
Enquiry Officer would show somuny contradictions and 
inconsistencies. 

14. After enforcement of Section 11-A of the Industrial 
Disputes Act, 1947 in connection with the case of disci¬ 
plinary discharge or dismissal of a workman the question 
of whether the enquiry was proper and incooformily with 
principles of natuml justice is not the only consideration. 
Now the Tribunal can conic to a different conclusion from 
that an Enquiry Officer on Ihe question as to whetffer the 
workman is guilty of misconduct or whether there has 
been an unfair labour practice or victimisation in the order 
of dismissal ? and whether the punishment imposed could 
be justified on the facts disclosed in the evidence. In 
K.UNIUROMAN NAIR v. SECRETARY TO GOVERN¬ 
MENT (1978-Lab. t.C. page 1169) the Tribunal has also 
got jurisdiction to go into the question whether the proved 
misconduct merited punishment of discharge or dismissal. 

If it finds that the proved misconduct did not reserve such 
serious punishment, it can award any leseer punishment. In 
other words, the Tribunal has the jurisdiction to interfere 
with the punishment and alter the same. Moreover in M.P. 
IRRIGATION KARAMCHARI SANGH v, STATE OF 
Madhya PRADESH (1985 S.c. page 860) as well as in 
RAM AVTAR SHARMA v. STATE OF HARYANA 
(1985 (11) ELJ page 187) confers powers to the Tribunal 
to examine the cases of workmen whose services has been 
terminated either of discharge or dismissal qualitatively in 
the matter of natuic of enquiry and quantitatively in the 
matter of adequecy or other wise of punishment. 

15. Thus I hold that the none of the charges are proved 
as contemplated under Clauses 16(5), 16(18) and 16(19). 
At best it may be said that they left the work without their 
permission including Banian on 25-5-1983. But the circum¬ 
stances given by them would indicate that they were de¬ 
manding for fall back wages and they should not be pena¬ 
lised for Jess filling of coal in the tubs and when there is 
no assurance when they left. Even then as they left without 
permission it may be violation of Standing Orders for that 
it is absurd to say that persons of permanent coal filler who 
W’as recruited in 1978 should be dismissed. The quantum 
of punishment is both disproportionate and also illogical 
and highly excessive and this would show that the Mana¬ 
gement adopted unfair labour practice and it amounted tri 
victimisation by passing an order of dismissal. So having 
regard to the said circumstances I hold that the action of 
the Management of Singaicni Collieries, Ramakrishnapur-ll 
Division in dismissing Sii T. Baniah, £oal Filler, Srceram- 
pui ; I Incline with effect from 11-6-4984 is not justified and 
he is entitled for reinstatement with back wages with 
stoppage of one increment while implementing the order 
and all other attendant benefits. 

Award is passed accordingly. 
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Dictated to the Stenographer, transcribed by him, correc¬ 
ted by me and given under my hand and the seal of this 
Tribunal, this the 22nd day of January, 1987, 

StJ.J- 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence : 

Witnesses Examined 
for the Management : 

NIL 

Witnesses Examined 
for the Workmen : 

NIL 

Documents marked for the Management : 

Ex. Ml Charge Sheet dt. 13)23-6-83 issued to Thallapalli 

By consent Banaiah, Coal Filler, SRF 1 Incline by the 
Colliery Manager, Srccrampur No. 1 Incline. S.C. 

Co. Ltd.. Ramakrishnapur Division-11, Bcllatnpalli, 
Adilabad District (A.P.). 

Ex, M2 Explanation dt. Nil submitted by Thallapalli 
By consent Banaiah to the Colliery Manager, SRP. I incline. 

Ex. M3 Enquiry Proceeding-,. 

Bv consent. 

Documents marked for the Woikmcn : 

Nil 

Dt. 29-1-87 


J. VENUGOPALA RAO, Industrial Tribunal 
[No. L-22012/57/84-D. UT< B)] 
V. K. SHARMA, Desk Officer 

ni 27 i nt!7 
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New Delhi, the 27th February, 1987 

S.O. 657.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, New Delhi, as shown in the AnnexUrc 
in the Industrial Dispute between the employers in relation 
to the Life Insurance Corporation of India and their work¬ 
men, which was received by the Central Government on the 
12th February, 1987. 

BEFORE SHRI G. S. KALRA; PRESIDING OFFICER; 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL; 

NEW DELHI 

I D. No. 70186 

In the matter of dispute between: 

Shri S, K. Vcrma. Kothi No. 1, Sector 9, Panchkulla, 
Dlstt. Ambala (Haryana) 

Versus 

The Zonal Manager, Life Insurance Corporation of 
India, New Delhi, 
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APPEARANCES: 

Shri Jhcnder Sharrna Advocate—for the workman. 

Shri Devinder Singh Advocate with Shri K, K. Sharma—- 
for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
Order No. L-1701219|79-LR1-DUA dated 10th March, 1978 
referred the following Industrial Dispute between the 
Management of Life Insurance Corporation of India and 
their workman Shri S. K. Verma for adjudication to this 
Tribunal which was registered as I.D, 28|78: 

“Whether the aelion^of the Management of Life Insur¬ 
ance Corporation of India, New Delhi in dismissing 
Shri S. K. Verma. Development Officer in Jalandhar 
Branch of the Corporation vv.e.f. 8-2-69 is justified? 
If not, to what relief is the workman entitled?” 

2. The Life Insurance Corporation raised a preliminary 
objection regarding the maintainability of the reference on 
the ground that Shri S. K. Verma was not a workman as 
defined in section 2(s) of the Industrial Disputes Act, 1947 
thereinafter referred to as the Act). This objection was 
upheld by my predecessor Shri Mahesh Chandra by his 
Award dated 30-10-79 and it was hely by him that the 
Development Officers in the Life Insutance Corporation of 
India are not workmen and consequently the order of re¬ 
ference was held to be cneompctent. The Hon’blc High 
Court of Delhi concurred with this view and dismissed the 
Writ Petition filed by the workman. Later the Hon’ble 
Supreme Court of India set aside the Awarj of Shri Mahesh 
Chandra and by their judgement dated 2-9-83 ns reported 
in 1983(2) LLJ 429 held that the Development Officer of 
the Life Insurance Corporation of India are workman 
within the meaning of Section 2(s) of the Act. The Award 
of Shri Mahesh Chandra and the judgment of the Hon’ble 
Delhi High Court was set aside any the dispute was re¬ 
manded to this Tribunal for disposal In accordance with 
law. 


3. On remand the dispute was adjudicated by my Id. 
Predecessor Shri O. P. Singla who by his award dated 
10-2-1984 in l.D. 28178 held the dismissal of Shri S. K. 
Verma to be wrongful and that the workman was entitled 
to reinstatement. The operative part of the Award is re¬ 
produced below:— 

“In the result,' the punishment imposed on the work¬ 
man of dismissal from service is set aside, on the 
charges framed against him by the department 
being held not proved, Mr. Verma will be en¬ 
titled to all the back wages and shall be reinstated 
in service bv the Life Insurance Corporation of 
India, He shall also have other benefits due to 
him on the basis that he continued to be in service 
of Life Insurance Corporation and his services 
were never terminated. The L.I.C. shall pay him 
Rupees one thousand as costs of this Reference 
and shall refund call charges recovered from 
Mr, S. K. Verma.” 

4. Some disputes and differences arose between the parties 
on the interpretation of the said Award of Shri O. P. Singla. 
The Central Government in exercise of its power* under 
seciion 36(a) of the Act vide its notification No L- 
17012|9|7!-L.R.T-p.TT(A)-D.IV(A) daisy 30th May, 1986 
referred the following question for decision to the Central 
Government Industrial Tribunal. Chandigarh; 

“Wheiher the Award, relating to reinstatement of Shri 

S. K. Verma, Development Officer in the Jullu"dur 
Branch of Life Insurance Corporation of India 
alongwith other benefits due to him on the basis 
that he continued to' be in service of Life Insurance 
Corporation of India and his Services were never 
terminated, riven liv the Cential GoverprMCnf: 
Industrial Tribunal. New Delhi and published with 
the notification of the Government of India in 
the Mimstrv of Lnbodr S.O. 769 dated 26tb 
Febmarv. 1984 should l>e deemed to include nrm 
motion?”. 
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5. Later by an order dated 22-8-S6 the pioceedings were 
withdrawn from the Central Government Industrial Tribu¬ 
nal Chandigarh and transferred to this Tribunal for adju¬ 
dication. The parties have filed their pleadings to' indicate 
the nature of differences and difficulties that have arisen with 
regard to the interpretation of the Award of Shri O. P. 
Singla. 

6 . The workman in his statement of claim has stated that 
the Corporation has implemented the award dated 10-2-84 
of Shri O. P. Singla to the following extent; 

"fa) (he worktna nwas asked to join duty as Develop¬ 
ment Officer in Unit 2, Jullandhar, the plnce of his 
initial posting. 

(b) he has been paid his full back-wages and all incre¬ 
ments. 

(e) he has been given all increments on the basis that 
the work of the workman during this period was 
quite satisfactory. He was allowed to cross the 
efficiency bar on the due date. 

7. He has further stated as under : 

fit That the workman has however not been granted 
promotion to the post of Branch Manager, the 
post he was entitled to but for his wrongful dis¬ 
missal and in the meantime his juniors have been 
promoted. DespLe his representations he has been 
denied the promotion. 

(iij That th e workman then filed an appeal dated 20th 
September, 1984 to tho Chairman of the Corpora¬ 
tion at Bombay for grant of promotion due to 
him the reply received dated 22nd February, 1985 
wns only to the effect “period from 1969—'1984 
will be taken into account for purposes of rec¬ 
koning your seniority if you are otherwise eligible 
or when you become eligible for promotion.” 

fiii) That the demand of the workman for proper im¬ 
plementation of the Award was not accepted by 
the Corporation and .therefore he was left with no 
alternative but to seek the intervention of the 
labour Ministry for adjudication of his legitimate 
claim. 

(ivj That the action of the Corporation in not promoting 
the workman to the post of I ha Branch Manager 
with effect from the appropriate date is illegal, 
arbitrary and unjustified. 

(v) that the Award dated 10th February, 1984 had 
cleai ly held that the workman should be treated 
as if ho had continued in services and his services 
had never been terminated. This makes it clear 
that the workman should have been deemed to 
have worked for the period 1969 to 1984 and all 
the benefits due to him, should have been granted. 
Promotion to the post of Branch Manager is a 
benefit which would have accrued to the workman 
had he continued to he in service. ^Especially 
so, when there is nothing on the record against 
the workman and that the Corporation has granted 
all the increments and treated the work between 
1969 to 1984 as quite satisfactory. And further 
allowed the workman to cross the efficiency bar 
on the due date. 

(vi) That the Corporation is further unjustified, in deny¬ 
ing promotion to the workman while granting it 
to Shri S. K. Behai and several other persons who 
were juniors to the workman 

fvii) That had the services of the workman not been 
terminated he would have been promoted before 
the junior persons referred lo above.” 

8 . The workman, has therefore, prayed that the Award 
dated 10-2-84 of Shri O. P, Singla published in the Gazette 
of India dated 10-3-84 may be held to include promotion. 

9. The Management In its wrilren statement controleiled 
the claim, and allegations of ihe workman. The Manage¬ 
ment has inter alia made the folio wring submissions ; 


“(a) The contentions of the Management arc, inter alia, 
that Shri Verma has wrongly assumed as if the' 
direction regarding his eniilfynem to all the back 
wages and other benefits v or Id include the alleged 
claim for promo,ion, wh'cfi is contrary to the 
service rules in this regard. 

(b) It is stated that promotion of an employee to a 
higher post is governed by Regulation 7(3) of the 
Staff Regulations, 1960 and is based on merits, 
suitability of the candidates for particular post and 
seniority, senior;;y being only one of the requi¬ 
sites for eligibility for being considered for pro¬ 
motion, The same criteria ; pply for promolion of 
a Development Officer to Class-I cadre. The 
question of Shri V'emu icing found to be eligible 
for promotion on merit an I suitability according 
to Iho laid down Rules couid not arise at all since 
there was no possibility of h : s merit and suitability 
being judged in accordance with the said rules. 

(c) It is obvious tf 4 the- claim for promotion made 
by Shri Verma as if it is a rent of the other bene¬ 
fits to be given lo him ah ngwith the back wages 
in lerms of tho Award, is wholly misconceived- 
The other benefits referred to in the Award could 
only mean such benefits which were related to the 
services conditions existing and applrcablc to Shri 
Verma upon his reinstatement by virtue of the 
Award. 

(d) It is staled that Shri’Verma has been rightly rein¬ 
stated in Class-II post as Development Officer 
which was the post to which he was required to be 
reinsiated. There hemg no direction by the Award 
for promotion of Shri Verma from Development 
Officer to the Class I Officer as claimed by him 
which, it is submitted, could noi have been validly 
given at all and, as a matter of fact, the direction 
in the Award being to the contrary, that Is, to 
reinstate him as Development Officer in Class-11, 
the dispute raised by Shri Verma for being pro- 
moled is wholly inconsistent with and conn ary to 
as well as eutirely outside the ambit and purview 
of the Award. 

fe) It is staled that Shri Verma has been deemed lo 
be in service during the period of his non-employ¬ 
ment by thfc Corporation nfid thus this period hat 
already been filken into account for computation 
of his seniority. However, since there is no auto¬ 
matic promotion i n the basis of seniority only en¬ 
visaged under the Staff Regulations, but there are 
other requirements and considerations for promo¬ 
tion, for example, merit and suitability, which 
Could be considered only from actual working and 
not on the basis of deemed service, no claim for 
promolion could lie in any event. 

ff) There was no question of Shri S. K. Verma being 
granted any promotion since he was not entitled 
to the satne. Even if Shri S. K. Verma had con¬ 
tinued to be employed and had not been dismissed 
from service, in any event, he would not have 
been entitled to be promoted. The promotion is 
not automatic or on the basis cC >■ infinity alone. 
Therefore, whether any junior of Shri S, K. Verma 
at any point of time stood promoted, it is not 
relevant and cannot be a ' ound Tor piomotion of 
Shri S. K, Verma. It is G o per nent to mention 
that there could be no quest on of Slvi S. K. Verma 
being promoted in terms o.' the '.ward since this 
could not be a question ;fi ing in the adjudication 
decided by the Award. Il appear, lhat even ac¬ 
cording to Shri S. K. Verma. he could have only 
a chance to promotion. Ti.eie cm be no question 
of promotion contrary lo ihc relevant T cims and 
conditions applicable in care of such promotions 
under the relevant laid down critciia for promotion 
and the Regulations.” 

10. Hehce ii was prayed by the Management that the 
impugned Award may be field not to include promotion. 
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Merit and stiHubiJity may be judged by conlidentiaj 
reports and/or interviews and/or examinations. 


11. When the ease vus fixed for arguments on 20-1-87 
the Corporation n.Vved an application that they may be 
permitted to lead oral evidence. This was objected to by 
the workman. It is a reference under section 36-A of the 
Act, t or facility of reference the provision* of Section 
3u-A me reproduced be'ov; 

“36-A, Power to remove difficulties.-—(1) If, in the 
opinion of the appropriate Government any diffi¬ 
culty or doubt arise.: as to the interpretation of 
any provision of an award or settlement, it may 
refer the question to such Labour Court. Tribunal 
or National Tribunal as it In ay think fit. 

(2) The Labour Court, Tribunal or National Tribunal 
to which such question is referred shall, after 
giving the parties an opportunity of being heard, 
decide such question and its decision shall be final 
and binding on all such parties.” 

12. The section make* it clear that the Tribunal shall 
after giving the parties an opportunity of being heard decide 
the question. The expression “heard” cannot include oppor¬ 
tunity to lead evidence as well. Moreover it is not a fresh 
dispute to be adjudicated. There is already an Award. No 
evidence is required to Interpret the document. I am fortified 
in my view by the judgment of the Hon'ble High Court of 
Judicature, Punjab in the case between Atlas Cycle Industry 
Ltd. & State of Punjab and others 1962 (1) LIT 534 where¬ 
in while dealing with the scope of enquiry under section 
36-A of the Act, it wa» held as under : 

“As an abstract proposition of law it must be said 
that a document has to be interpreted on its ovyn 
terms and at the most in the light of the surround¬ 
ing circumstances of the case and the intention' bf 
the parties. It would not be necessary or even 
proper to record evidence for the purposes of 
interpreting a document." 

13. The application of the Management is. therefore, 
without any merit and is rejected. 

14. J have heard the counsel for the parteis and given 
my anxious consideration to the entire facts and circum¬ 
stances of this case. The contention of Shri Jitouder Sharma 
Id. representative of the workman is that tho Award of 
Shri Singla while directing reinstatement of Shri S. K. Verma 
with all the back wages was at pains to further specify that 
he shall also have other benefits due to him on the basis 
that he continued to be in service of Life Insurance Corpo¬ 
ration and bis service# were never terminated. The emphaais 
was on the additional direction, that he continued to be in 
service and his services were never terminated, Thus he 
should be deemed to have worked during this period and 
that not only there is nothing adverse against him on record 
but there is a positive factor that on reinstatement while 
giving him arrears of pay and fixing hli salary he has been 
allowed to cross two efficiency bars in the scale of pay that 
was applicable to him. He further stated that an employee 
is allowed to cross efficiency bar in hi* scale of pay only 
when his service 1* considered meritorious, and thus the 
period between the termination of service and reinstatement 
in to be deemed to he meritorious. lie further contended that 
if he had continued to work, which he has now been deemed 
to have done as per the Award, he would have been consi¬ 
dered for promotion and promoted on the basis of bis senio¬ 
rity and merit. However, he was not consiedred for pro¬ 
motion because of his wrongful dismissal which has been 
set aside. As a consequence his (unior# have been promoted 
and are posted in positions above hitb. He has further 
conVnH-d tha* the expression that the workman shall he 
deemed to have continued to be m service as though bis 
services were never terminated clearlv implies that it included 
promotion and that he would be entitled to be promoted. 

15. -Shri Davindcr Singh appearing for the Manapem-nt 
contended that promotion is not based on seniority alone. 
He has eferred to sub-Regulntion 3 of Regulation 7 of the 
Staff Regulations framed under the provisions of 'he T ife 
Insurance Corporation Act which 1 is reproduced helow: 

“{31 Promotion shall be based op merit, suitability of 
the candidate for a particular post and seniorily. 


16. Shri Davindcr Singh has further stated that as Shri 
S. K, Verma w p as not actually working and is only deemed 
to have been working, hiB performance cannot be evaluated 
to judge his merit and suitability. Seniority is only one of 
the factors to be considered for promotion. He also referred 
to the rules or promotion for the years 1983, 1984 and 1986 
placed on record by the Management. He has sought to 
assert that according to promotion rules, marks are to be 
given for various things as detailed in the rules and on the 
aggregate of marks secured by a candidate promloioti is 
decided upon. Since Shri S. K. Verma was not actually 
working, he has argued, there was no occasion for the 
Management to do this marking in his case. So far as these 
promotion rules arc concerned, apart from the fact that 
these are not to be considered for interpreting the award, 
Sbn Jilendcr Sharma representative of the workman has 
richllv argued that thee rule s being for the years 1983, 
1984 and 1986 are irrelevant for determining the issue. He 
has argued that Shri S. K. Verma was dismissed in 19S9 
and has been ordered to be reinstated by Award dated 10-2-84 
and the occasions for poromtion of Shri S. K. Verma were 
much earlier and the rules prevalent then could have some 
bearing if any and not those which relate to the period 
after his reinstatement are just prior to his reinstatement, 
there is merit in this contenion of Shri Jitender Sharma and 
is accepted. 

17. Shri Davinder Singh representative of the Management 

has further argued that promotion in the course of industrial 
employment is a prerogative and discretion of the Manage 
mont and it is not a matter of course and in support 8f his 
contention he has cited the authorities Hindustan Lever 
Limited Vs. their Workmen 1974(1) LLJ 94 Supreme Court: 
Brook e Bond India Pvt. Ltd. Vs. Their Workmen 1963(11 
LLJ 256 Supreme Court; and Vishnu Sagar Mills Ltd. Vs. 
Their Workmen 1960(2) L1J 272 at 274-75. He ba* also 
argued that the question whether a particular employee 

should he promoted from one grade to the higher grade 
depends not only on Ihe length of service but also on his 
efficiency and other qualifications for the post to which he 
r -''ks to h» nomoicd and even the Seniorrrcst workman 
has no right to claim promotion, seniority being only a small 
part in the matter of promotion and in support he has 
relied upon All Hdia Reserve Bank Employees Federation 
Vs. Reserve Bank of ffidia 196512) LLJ 175 at 196 Supreme 
Court. Shri Davinder Singh has further stated that- the 
Management does not have a discretion in the matter of 
promotion only where th c promotion is granted under stand¬ 
ing orders, rules or conventions is automatic and not other¬ 
wise, and he has cited the authority. The workmen of 
William Maeor A Co. Ltd. Vs. Williamson Magor and Co. 
Ltd. 1982 <1i J LI 33 at 38 Supreme Court He has further 
on,tended that Ihe Industrial Tribunal has no power or juris¬ 
diction to direct any workman to be promoted even in a 
case where it may be found that promotions hive been 
wmnci'v made and the Industrial Tribunal can merely set 
aside promotions and ask the employer to consider the case 
of superseded employee or decide whom to promote after 
considering the relevant records to all eligible employees and 
he has relied upon 1961 fl) LI J 402 Supreme Court; 1974 
(1) l T.J 94. and 1982 til T.TJ 33 at 38 Supreme Fourt. In 
die first instance. these legal propositions and citation.! were 
pot put forward at the time of arguments and were filed only 
subsequently and. therefore, the Id. representative of the 
workman had no onrnrtnnilv to ch'e his reply. However, no 
fault r an be found with the legal propositions ns out Forward 
bv Shri Dav-nder Singh but these are quite irrelevant to the 
question which is to he answered in this reference. Thc 
queslion to he answered is whether on the facts and circums¬ 
tances as disclosed bv the award and ihe pleadings of the 
parties, promotion lo Shri S. K. Verma is to be de-med 
io he included in tbe rebrf pmoicd hv Shrj o P. SinHa in 
his award dated 10-2-1984. While ii is iru* that in normal 
circbmstnnces promotion is not bas-d on senioritv nlon" and 
in accord'p.-c with staff reeu'ntiop- of the I if" insurance 
rWnnmlinn of India naeril md »ui*abiliiv i; also to be 
considered, vet the merit and suitability to be judged on 

i'"'’ : s of it-« vr-rlr and nerformance during th" previous 
vears b"t in the present case ihe workman having beon dis¬ 
missed from service did not hav r the Cpnorfimitv to a"tually 
work and show his performance and is to Ip* deemed to 
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have worked during all the previous years and his services 
are to be deemed never to (rave been terminated. There is 
the additional circumstance that he has been allowed to 
cr.os» the efficiency bars in his scale of pay which leads to 
an inference that he was deemed to be efficient and his 
performance satisfactory when he was allowed to cross effi¬ 
ciency bars. During this period there is nothing adverse 
against him as it could not be so. In this view of the matter 
his merit in the service during the relevant years stands 
established. So far as the suitability to concerned, the senio¬ 
rity and merit itself established the suitability. Once again 
there Is nothing which could show that he is not suitable, 
for promotion. 

18. There is yet another aspect of the matter. The 
dismissal of the workman having been set aside and it hav¬ 
ing been directed that his services are deemed not to have 
been terminated, how is he to oe restored to his position 
throughout. His jjniorsi have been admittedly promoted. 
It is not that he was considered for promotion and on 
merit was held not fit for promotion. In fact he has not 
been considered at all. Thus with no fault on his part, he 
has to work under his juniors throughout his seivice. Apart 
from financial loss in, service it is a humiliation to be made 
to work under juniors ior no apparent fault. This amounts 
to a punishment or at least a consequence of punishment Which 
has been set aside, and is presumed never to have been in¬ 
flicted. Thus the situation is, while the punishment of ter¬ 
mination of service has been wiped out yet its adverse con- 
sequenco will remain unless promotion is deemed to have 
been included amongst the benefits of reinstatement, parti¬ 
cularly In this case. 

1J. Shri Davinder Singh T.d. representative of the manage¬ 
ment sought to show that there arc many Development Offi¬ 
cers who are senior to Mr. S. K. Verma who have not been 
promoted. No reason or circumstance for their non-promo¬ 
tion could be discerned from the record. However, Shri 
litender Sharma, Id. representative of Ibe workman coun¬ 
tered by stating that as Development Officers they are entitled 
to commission on the business introduced and some of 
the Development Officers earn substantial commission and 
are thus not interested in promotion. To suepntt his argu¬ 
ment Shri Jilender Sharma pointed out the following obser¬ 
vations in judgment of the Hon’ble Supreme Court relating 
to this very dispute while deciding the preliminary objec¬ 
tion of the management as to whether Shri S K. Verma was 
a workman under the Act, reported in 1983 (2) LLJ 429 
at page 432 :— 

“Shri G. L. Sanghi. Learned Counsel for the Life In¬ 
surance Corporation, told us that Development 
Officers "re also entitled to be paid a certain com¬ 
mission in addition to the salary and that in the 
case of c ome Development Officers, quite fantastic 


sums have been paid to them hy way of cuminis 
sion. It may be so. A few of the Development 
Officers may have been very fortunate in that the 
agents working within their jurisdiction had done 
excellent business sa>d that entitled them to earn 
a good commission. But wc ate told there are 
more than six thousand Development Officers and 
nothing has been said about the average commis¬ 
sion earned by them or the commission earned by 
the present petitioner himself.’’ 

20. it is the further contention of Shri Davinder Singh 
that the question af promotion was neither the subject matter 
of the reference in which the award was made nor such 
a claim was made by the workman in his statement of 
claim as also rejoinder and there was not 
issued regarding this question, This contention is 
quite facile because when the order of reference was made 
the workman was only concerned with the order of his 
dismissal and reinstatement in, service and there was no ques¬ 
tion of his seeking any relief relating to promotion at that 
time since there was no dispute regarding promotion at that 
time. The question, of promotion has arisen only because of 
the time gap between the order of termination and the 
order of reinstatement for which the Management itself is 
responsible to a great extent. Therefore, Ihe fact that some 
of the Development Officers senior to Shri S. K. Verma 
have not been promoted is wholly irrelevant and no help 
can be got from this by the Management. 

21. In view of the discussions made above, it is held 
that the award dated 10-2-84 given by Shri O. P. Singla, the 
then Presiding Officer, Central Government Industrial Tribu¬ 
nal, New Delhi and published vide the notification of the 
Government of India under the Ministry of Labour S.O. 769 
dated 28-2-84 relating to reinstatement of Shri S, K. Verma, 
Development Officer in the Jullundur Branch of the Life 
Insurance Corporation of India alongwith other benefits due 
to him on the basis that h e continued to be in service of 
Life Insurance Corporation of India and his services were 
never terminated, will necessarily include promotion when 
it became due to him. The reference is answered accord¬ 
ingly. The workman is awarded Rs, 500 as costs for these 
proceedings. 

Further it is ordered that requisite number of copies of 
this Award may be forwarded to the Central Government 
for necessary action at their end. 

30th January, 1987. 

G. S. KALRA, Presiding Officer 
[No, L-17012/9/7! /LR-I/D. II(A)|D.IV(A)j 
K. J. DYVA PRASAD, Desk Officer 
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